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PART I 

Kersla Agricultoral University 

NOTIFICATION 
No. 16 /VC /74 . 

5th February 1974 . 
In exercise of the powers conferred upon the Chancellor under 
Section 61 (1) and (2 ) of the Kerala Agricultural University Act, 1971 
( Act 33 of 1971) the first General Council of the Kerala Agricultural Uni. 
versity is hereby constituted with the following persons for a period of 
two years from 31st January 1974 or till the members of the General 
Council are elected or nominated under the provisions of the Kerala 
Agricultural University Act, 1971, whichever is earlier, 


. 


Ex-Officio members: 

1 . The Chancellor 
2 . The Pro- Chancellor 
3. The Vice-Chancellor 
4. The Special Secretary (Agriculture ) 
5. The Secretary (Development) 
6 . The Special Secretary (Finance ) 
7. The Director of Agriculture 
8. The Director of Animal Husbandry 
9. The Director of Dairy Development 
10. The Director of Fisheries 
11. The Chief Conservator of Forests 
12. The Registrar of Co-operative Societies 
13. The Dean , Faculty of Veterinary and 

Animal Sciences 
14. The Dean, Faculty of Agriculture 
15 . The Director of Extension Education 
16 . The Director of Research 


. 


Kerala Agricultural 
University 


Members nominated : 

1. Shri E. Gopalakrishna Menon, M.L.A. 
2 R. Krishnan , M.L.A. (Alathur ) 
3 . N. I. Devassykutty , M. L. A. 
4 . 

K. Pankajakshan , M. L. A. 
5 . 

U. A. Bceran , M.L.A. 
6 . 

E. John Jacob , M.L.A. 
7 . 

K.A. Sivaramabharathy, M.L.A. 
8 . 

P. R. Francis , M L.A.. 
9 . P. K. Raghavan , M.L.A. 
10 . 

K. I. Rajan , M.L.A , 
G. 306 
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15 . 


bring 


11. Shri 1. D.Unnikrishnan , M.V.Sc. Student, Veterinary College 

Mannuthy 
12 . M. Abdul Salam , I year M. Sc. (Agri.), Agricultura) 

College. Vellayani 
13 . K. S. Jayaraman , Speaker, Veterinary College Students 

Association , Veterinary College, Mannuihy 
14 . N. K. Sasidharan , II year B.Sc. (Agri.), Agricultura! 

College, Vellayani 
K. Sreenivasan , Professor of Horticulture, Agricultural 

College, Vellayani 
16. Dr. C.K.S.V. Raja , Profesor of Gynaecology & Obstetrics, 

Veterinary College, Mannuthy 
17 . Shri K. M. Neelakantan Kartha , General Secretary , Kerala 

Agricultural University Employees Union , Mannuthy. 
18. Dr., R. Gopalakrishnan , Rice Research Officer , Rice arch 

Station, Pattambi. 
19. Shri P. A. N. Menon , President, Thiruvillwamala Panchayat, 

Trichur . 
20 . E R , Gopala Menon , President, Pattambi Panchayat, 

Pattambi. 
21. „ R. Janardhanan Nair , President, Ottasekharamangalam 

Panchayat, Neyyattinkara . 
22 . V. Sankara Menon , Municipal Chairman , Trichur . 
23 . P. C. Sahadevan , Retired Additional Director of Agri 

culture , Cannanore. 
24 . M. Janardhanan Nair, Retired Director of Agriculture , 

Jawahar Nagar, Trivandrum . 
25 . E. P. Madhavan Nair, Ottapalam . 
26 . V. S. Vijayaraghavan , Erimayoor , Erimayoor P. O., 

Palghat. 
V. Gopalakrishna Kurup, Chairman , B. D. C., Champa 

kulam . 
28 . E. Chandrasekharan Nair , Chairman , State Co-operative 

Bank, Trivandrum . 
29 . P. K. Deevar, Ernakulam . 
30 . V. K. Ramakrishnan , Okkal West. 
31. 0. C. Mathew , Secretary , Association of Planters, 

Kottayam . 
32 . Mis. K. Maheswari Amma, Chairman , B.D.C., Ambalapuzha. 
33. Shri T. P. Kuttiammu, Retired Chief Engineer,, Peroorkada , 

Trivandrum 
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94 . Prof. K. T , Chandy , Chairman , Rubber Board , Kottayam . 
35. Dr. C ) A. Ninan , Professor of Botany, Kerala University, 

Trivandrum . 
36 . K. J. Joseph , Professor of Zoology , Calicut University, 

Kozhikode . 
37 . M. V. Pylee, Dean , Faculty of Social Sciences, University 

of Cochin , Cochin . 
38. Shri T. R. Mehta, Deputy Director General _ (CS ), Indian 

Council of Agricultural Research , New Delhi. 


K. THEYYUNNI NAIR , 

Registrar. 


Mannuthy, Trichur. 


bundo CaraMelna Ferweg 1874 . 
PART 1 

Doe har ty 
GOVERNMENT OF KERALA 
Pabli . Works (Transport C ) Departeme 

VOTIFICATION 
No. 5949/ TC1/74 /PW . 

Dased , Trivandrum , 9ih Pebruas , 1974 . 
9. R. O. Na. 125 /74. - In exercise of the powers conferred by rule 4 
of the Schedule to the Kerala Motor Vehicla (Taxation of Passengers and 
Gooda ) Act, 1963 ( 25 of 1963) and in partial modification of Notification I 
No. 49087 |1B2 /71 PW dated let June, 1972 published as S.R.O. No. 262/72 
In the Kerala Gazette Extraordinary No. 287 datod 1st June 1972 us 
modified by Notification I No. 39011 / TB2/72 /PW . dated 29th September , 
1972, published as S. R. O. No. 495/72 in the Kerala Gazette Extraordinary 
No. 538 dated 29th September, 1972 the Government of Kerala being 
of opinion that it is necessary in the public interest to do so, hereby order 
that the 8th to 15th instalments of arrears of tax duc under the said Act in 
respect of the stage carriage K. L. O. 437 belonging to Sri P.T. Joseph , 
Padinjathum alil Koodalloor, Kadaplamattam , Kottayam , shall be paid 
in four equal monthly instalments the first instalment falling due fo th with , 
without prejudice to the payment of the current dues as per rults in force, 

By order of the Governor , 
T. S. RAMAKRILANAN, 

foked Beeters. 


Explesstary Nors 
( hte la not part of the notification but a steeded to explore the 
reasons for iroue of the notification ). 

It has been represented by Sri P. T. Joseph that he could not remit 
the 8th to 15th instalments of arrears of T. P. G. on or before the due 
Gates due to financial strain . He has requested for extension of time. 
Government have considered the matter and decided to extend the time ag 
notified in public interest, as otherwise the vehicle will be put out of opera. 
tion causing much inconvenience to the students and the travelling public . 


G. 276 


Kerala Gazette No. 8 dated 19th February 1974 
PART M 

NOTIFICATION 
No. Ex . E7-1013 /74 . 

6t! February 1974 . 
Kerala Govern :neat Techaical Examination , May 1974 - 

Drawia , Printing Technolozy ani Gralt 3 : 13 
The Kerala Gover: iment Technical Examina ioa in the followinz 
subjects under Drawing , Printing Technology and Craft Groups wili 
commence in May , 197+ as per the time-table given in this notificitio i. 
The examination will be he d for both Lower and Higher Grades in all the 
subjects except in Rattan Work and Mat Making. For Rattan Work and 
Mat Making there will be only one examination each and there will be 10 
grade like Lover or Higher for these . 

I. SUBJECTS 
Drawing Group 

1. Freehand Outline and Model Drawing 
2. Geometrical Drawing 
3. Painting 
4 . 

Cliy Modelling 
5. Engraving 

6. Design 
Printing Technology Group 

1. Compositor s Work 
2 . Prooi Reader s Work 
3. Book Binding 
4. Machine Work 
5. Press Work 
6. Printer s Warehouse Work 
7. Type Casting 

8. Stereo Typing 
Craft Group 

1. Needle Work and Dress Making 
2 

Embroidery 
3. Tailoring 
4. Carpentry , 
5. Smithy 
6. Rattan Work (No gr :des) 
7. Handloom Weaving and Spinning 
8. Mat Vaking (No grades) 

Can lidates who have completed the prescribed course of study in a 
recognised industrial institute can appear for the examination in the subjects 

sh 
under Craft Group for which they have undergone the course. 

G. 330 
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candidates sh :ll be permitted to appear for the examination only on produce 
tion of a certificate of having completed the cour c of stur y satisfactor ly 
in the concerned subjects in a recognised induz rial school, from the 
Manager countersigned by the Director of Technical Education , or any other 
Offi er authorised by the Director of Technical Education , 

Private candid ites shall be allowed to appear for the examination in 
all the subjects under Drawing and Printing Technology groups. But 
private can lidates applying for admission to the examination under Craft 
Grou ) sle.ll be allowed to apcar for the examination in the concerned 
subjects only on production of an order from the Director of Technical 
Education exempting them from undergoing the prescribed course of 
study. 

C.ndidates who have once appeared and failed in the concerned 
subjects under :)) the groups c in appe er for the examination in the parti 
cular subjects a id grades proded they are otherwise eligiblc. In this 
case, thy should fu nish clearly the pr vi vus iegister number and years of 
examination in the appropriate column in their applications. But cindida es 
who have once appeared and failed in the examination i . the subject under 
Caſt Group previously , i.e., upto a d including February 1967 and 
Nember 1967 Examination will not be allowed to appear for the exami 
Da ion in the subject. 

II. EXAMINATION FEES 
(a) The Examination Fees for each subjrct will be as follows: 
Lower Grade 

Rs. 9 (Rupees nine) 
Hi, her Grade 

Rs. 15 (R pees fifteen) 
There will be only one grade for Rattan Work and Mat Making and 
the rate of examination fee for these subjects will be that of the Lower 
Grade. 

( 1 ) The examination fee should be remitted inthe name of the candidate 
into a Guvernment Treasury of the State under the head of acccu ! 
* XXII F (d ) l" and the origin :I chalan receipt in proof of havi g remitted 
the amount should acco:np ny each application , 

Remittances of exami 
nation fee into a treasury or State Bank outside the State of Kerala may 
be credited to the head of account “ XXII F (d ) I ISSA to the Kerala 
State " . On no account the examination fee be sent to this office in cash or by 
M. O. or by pustal order . 

(c) Conslidited chilans will not be accepted . Eich anplication should 
be acc mpanied by individual chala receipt in favour of the candidate 
himself h relf Recogn s d inst tutions au horised by the Director of 
Tecnical Educatino present can idate f rthe examination in the subjects 
under Craft Grovts may obtain sich aplications and chalan receipts and 
forwa d them to this oilice A :), lications received through unrecognised 
27251itutions will be summarily rejected . 


( e) All 


(d ) Examination fees once paid will not be refunded or adjusted 
towards another examination . 

Candidates except students coming under the following 
Categories should remit examination fees : 

(i) Candidates belonging to scheduled castes, scheduled trib s and 
other eligible communities including Kudun bies and converts from amerig 
them notified as such by the Director of Ilarijan Welare are exempted liom 
payment of examination fous for their first appearance and 

secnd 
appearance provided the second appearance is within a perid of three years 
from his/her first appearance . Cmmunity certificates 1 su d by the 
concerned Tahsi dar or any other comptent allihority should be produced 
in original for exemption from payment of examation fees a ong with the 
applications in case the community is not specified in the qualification 
cert.ficates . 

(ii) Inmates of Sri Chitra Home, Trivandrum are exempted from 
payment of examination fees for two consecutive a incaran es . A certificate 
from the Superintendent of Sri Chitra Homet , the eff.ct that the candidate 
is an inmate of the Home and is appearing for the examination for the first 
or second chance, as the case may be should accompany the appl cation . 

Candidates belonging to other backward communiti s are not cligible 
fexemption fi om paymentof examina ion fees 

( ii ) The chance cert ficate should be from he heads of recognisrd 
instirutes as specifi. d above, presenting cand da es and in the case of private 
candidates, the certificate sho ıld be from a Gaz - lied Oific r of the State or 
Cenu al Gwernment or from M. P. or M. L. A. or head of High or 
Training Schouls or A: sistant Educational Officer ." 
Notes : - 1. Candidates who are appearing for the examination for the 

first time, availing of lee concession will encios: with their 
application .. certifica.c in the following form : 
" Cert fied that .. 

.is 
appearing for the K.GT Examin vion , May, 1174 in 

... Lower /Highur for the first time. ” 
2. Candidates appearing for the examination 

availing 
themselve of their fee concession for the second time will 

furnish a certit.cate as follows: 
“ Certified that 

is appearing for the K. G. T. Exami 
nation , May, 1974 in .. 

Lowr /Higher for the second 
time and that his /her second appearance is within a period of three 

years from his/her first appearance," 
Candidates who have registered for th : examination availing of conces 
sion , but absented t.emseves from the examination will be deemed to have 
utilised the chance. 


III. MINIMUM QUALIFICATION FOR ADMISSION OF CANDIDATES TO THE 
EXAMINATIONS UNDER DRAWING , PRINTING TECHNCLOGY 

AND CRAFT GROUPS 
Lower Grade:-- A pass in Form III or Standard VIII (Old) or st ndard 

VII (New ) . 
Higher Grade: - A Pass in the S. S. L. C. Examination or pass in the 

Lower Grade in the concerned subjects except for Hand 

loom Weaving and Spinning . 
Note. - Candidates for Handl om Weaving and Spinnin ; (Higher Grade) 

should have passed the Lower Grade Examination in the con 

cerned subjects compulsorily . 
Candidates appearing for the examination in Painting (Higher Gracte) 
should clearly specily in their applications the colours chosen for Painting 
(whether it is oil colour or water colour ). 

Candidates other than those who have passed the S. S.L.C. or 
equivalent examination should submit a certificate from the head of the 

chool where he /she has studied or is studying to prove his /her qualification 
and date of birth . Extracts of the Admission Register and Transfer Certi. 
ficiite will also be accepted as a document to pove the minim meducational 
qualification and dite of birth . Documents produced to prove the educa 
tional qualification and date of birth should be the true copies of originals 
and tested by Gazet:ed Officers of the State or Central Government . 

Private candid tes who are under Gernment service or Semi 
Government service or Private depar m -nts shall be allowed to appear for the 
K. G. T. Examination, pro.ided they obtain and produce the necessary 
exemption order in orginal fiom the Director of Technical Education to 
appear as private cand date, along with their applictions. Exemption 
orders issued after the last date for the receipt of applications in this office will not be 
accepted . 

Craft Tea hers workig in schools should foward their aplications 
throu , h the heads of schools in which they are w ik ng , and the heads of 
schools should cert fy that they are working as Crafi Teachers. 

IV . APPLICATION FOR ADMISSION TO THE EXAMINATION 
Aplicationsand remittances of ſec in response to ihis notifi ation aloe 
will be accepted a valid 

Applicatio : for ad : ission to the eximination should be in he form 
ap en ed and shoul i be fo: war led to the " Secret.ry to the Gumm ssicher 
for Gyv : nment Ex mna ions, Tivin lrum - 14" . 

Civers or packets containing ap lc tons should be superscribert in 
Block etters " APLIGATIONS FOR ADMISSION TO THE K. G.T. 
EXAMIXATION , MAY 1974 " . 

TheIs date fremittance of exami atio : fee i to the Treasury with 
out fine is 8-3-1974. The last dale prescribed for late remi tance with a fine 
of Re. 1 per application is 18-3-1974. Remittance made after the prescribed 


date will not be accepted . Applications witir all the accessary enclosures 
should reach the Secretary to the Commissioner for Givernment Exami- a. 
tio is , Triva drum - 14 01 or before 25-3-1974. Applic.cions recei cd after 
25-3-1974 will be simmarily tej cted e.c: it they are o herwise in o der. 

There should be two passport size photographs (hust alone) affixed with 
cach applic.tio . Photograp s sho Id I c those ti ken recently or o me 
than six mo ths before the ate of application an t they should be affixed it 
the spaces provided in the aplicatiin form and artes el by a competent 
authority. No rubber stamp shoulbe affixed on the phe tot. ph . 
Nete.-- I i the case of cindi at es pre- ented throu ;h the recognised 

institutė , as specified above , the heasof such institites are ..utho.i. 
sed to trest he plotograus a dit the case of 11. ther pr va e 
ca: d.dates the phot graphs should be at es ed by a Gazetted Officer 
of the State or Cinir.. Gover md t or M. P. or M.L. A. or 
Heads of High Scho ls or Traini: g Schools or Assistant Educatio al 

Officers. 
Tw ) separate sheets of paper should be used , one for the application 
and the other for affixing photographs as per the form appended . The form 
of admission t ckeis should be filed up taki g.care to write the centre of 
exa:nination , n me of the cand dare subject a d grades of exami ato 
exc.ctly as in the application . The subject of examinatio applied for shold 
be c early shonn exactly as g vei. thentificati n . 

Defective applications, ie., applications which are not in conformity with this 
notification on any respect will be summarily rejected . 

Applicat on formswill not be suppl ed fom his office. Attested copies 
of the documents to prov : the dit , of bih, qualifica iin , etc. sho ild be 
furnished along with the applica: inn Docum : its in original should not be 
sent o this office True.cipiis of documents hould be a te t d ny Gaze tid 
Officers of the St te or Cen ral Government. M P., M. L A., heads of 
High Schools or Trairing Schosor Assistant Educational Offic rs. 

Applications of can ida es appeari g for the ubjects in er Craft 
Group ment one above should be ce: tified by the heads if rec.gnised 
Institu es c nc rned that the candidate has underg ne the prescribed cure 
of studies in their ins itu es in the subiects in wh chhey are to be examined 
and sh uld be got counter igned by the Director of Technical Educa ion or 
by any other officer authorised by the Director of Technical Education . 
Stencilled or lithographed certificates will not be accepte . 

Candidates for Lnwer Gr de examination in Handloom Weaving and 
Spinning sh uld submit along w th their applicati ns at lea : twu ample of 
fab ics 24 " x 24 ") eac i well moun ed aid with all the parti ulars of loons 
and cloth . The pieces should be certified by the he: d of either ile insti 
tution where the candidates have been coached or 2. factory where they h ve 
worked that th y h ve woven the pieces indepe d n ly themselve . The 
name and centre of examii.ation should be wr.tien l gibly on cach piece of 
the Cluth . 


Candidates for the Higher Grade examination to Handloom 
Weaving and Spinning should submit at least three certified samples, two 
Dobby woven and one Jackquird w ven border all over pattern 24 X 24 
each neatly moun ed furnishing the loom and particulars of cloth in full 
The pieces should be certified by the head of either the institution wher. 
they have been coached or a factory where they have worked ih it they have 
woven the pieces independently themselves. The nameand Centre of examic 
nation hould be noted legibly on each piece of the cloth . 

Application for admission to the examination and its enclosures should 
be arraiged strictly as follows: 

1. Application form 
2 Admissi n ticket and its counterfoil with photographs 
3 . Ch lan receipt (in the case of tudents who have b :en exempted 

from payment of examination fee, community Certificate , 

chance certificate etc ) 
4. Attested copies of qualification certificates. 

V. CENTRES FOR THE EXAMINATION 
T : follo vin ; will be th : C :ntres for the cond ict of the above examina 
tion . If the number of card dites for any Centre falls belo v 100 ,alicants 
of such Centres w Il be d rected to take the examination at a particular 
nearby. Centre where such e :amination is held . 

If he number of cand dates for the examination in any of the subjects 
mentioned in this notification is too low the candidates for such subjects will 
be directed to take the examination in the neighb uring Centre, where the 
examination in the particul.r subjeci is held . 
Name of Centro 

Place of Examination 
No. 
1 Canninore 

Gort. Training School for Men , C nnanore 
2 Tellicherry 

BEMP High School, Tellicherry 
3 Kozh kode 

Govt. H. S. for Girl , Kozhikode 
4 Palghat 

BEM H. S., Palghat 
5 Kunnamkulam 

Govt. H. S. for Boys, Kunnamkulam 
6 Trichur 

Model H.S. for Girls, Trichur 
7 North Parur 

Govt. H.S. for Boys, North Parur 
8 Alwaye 

Govt. H S., Alwaye 
9 Enakulam 

Govt. H.S. for Girls , Ermakulam 
10 Cochin 

T : D High School, Cochin 
11 Alleppey . 

Mo s. High School, Alleppey 
12 Kottayam 

Govt HS , K tayim 
13 Chang inacherry 

Govt H.S Changanacherry 
14 Chengannur 

Govt H S , for Girls, Chengannur 


Sl. 
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87. Name of Centre 

Place of Examination 
No. 
15 Adoor 

Govt H.S. for Girls, Adoor 
16 Quilon 

Govt B T.S., Quilon 
17 Attingal 

Govt . H S. for Boys, Attingal 
18 Trivandrum - 1 

Govt: H S. for Boys, Chalai, Trivandrum 
19 Trivandrum - 2 

Tamil High Schol, Chalai, Trivandrum 
20 Neyyattinkara 

Govt. H , S. for Boys, Neyyattinkara 
No notice will be taken of the application of any candidate who has 
selected a centre which is rot in the above list and no candidate will be 
allowed to mention more than one centre. 

Applications for change of centre once selected will not be entertained . 

This office will not take cognizance of any change of address after the 
submission of the applications. The candidates should therefore make their 
own arrang :ments w.th the post office concerned to get their correspondence 
re-direc.ed . Candidates after once choosing a particular centre will nol be 
permitted to sit for the examination at any other centre . 

VI. GENERAL INSTRUCTIONS 
The admission tickets will be issued to candidates by the Chief 
Superintendents of the centres where the examinations are held . The Chief 
Superintendents will issue the admission tickets direct to the candidates on 
proper identification and acknowledgement. The candidates will receive the 
admission tickets directly from the Chief Superintendents and not through 
any other agency, three days before the commencement of the examination 
atter giving proper receipt. Candidates should have with them their 
admission ticket during the time of examination . The admission tickets 
should be produced before the Chief or Assistant Superintendent or any 
other competent authority as and when required . No candidate shall be 
admitted to the examination on any account if the ad vission ticket is not 
with him /her at the time of the examination . In case of loss of admission 
tickets the candidates should have with him at the time of the examination 
a duplicate admission ticket issued from this office by the Secretary to the 
Commissioner for Government Examinations. Chief Superintendents are 
not authorised to admit any candidate to the examination without having 
the admission ticket (or duplicate issued from this office ) at the time of the 
examination . Candidates should preserve the adm :ssion tickeks until they 
receive their certificates of pass after the results are published. No separate 
admission ticket will be issued for practical examination . No candidate 
will be allowed to sit for the examination without admission ticket on any 
day of the examination. 

Duplicate admission tickets may be issued in rare cases for genuine 
reasons to the candidates, if applied for with a chalan of Rs. 3 remitted 
under the head of account “ XXII F (d ) VI.( I)” and with a copy of his /her 
passport size photograph affixed in a blank form of the admission ticket 
and attested by a Gazetted Officer of the State Government of Central 
Government, provided the Commissioner is satisfied of the reasons thereon. 
However there is no guarantee that the duplicate admission tickets will be 
issued 
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Candidates appearing for subjects under more than one group will take 
their on risk in the arrangements regarding time table and no candidate 
will be allowed to appear for the Lower and Higher Grades in the same 
subjects at one and the samesession of the examination . to the sa 

Ordinarily the question papers for the subjecswill be supplied to the 
candid ites in the eximinution hall in Eaglish and M diyalan . The 
medium chosen for the examinition should be clearly stated in the appro 
priate coluinn of the application . 

No cindid ite suffering from any contagious disease will be admitted in 
the examination hal). 

Candidates are requested tn note carefully the particulars noted in the 
• A list and sa:isfy themselves whether they tally with those given by them 
in their application for adinission to the examinations so that any alteration 
with regard to heir initials, name or class of community or any other 
correctioi that my appear neccssary might be pointed out by ihem in 
writing to the Chief Superintendent. 

N ) candidate is allowed to change the centre of examination all tted 
to him without the previ u :: sanction of this office. In all caseswhere 
permission has been gran ed for change of centre the memorandum or letter 
permitting the change should be produced for the satisfaction of the 
Superintendent. 

Cand.dates in a l the subjects must bring with them for use in the exa . 
mination their own rule s , erasures, kives, pens, pencils and ink of two or 
more colours (other than black ), etc. Candidates are also informed that 
they inust bring their own ina hematical instru neats wth them for those 
satojec.s wh ch requ re he use of such instrumencs. The drawiIg Paper 
required will be su oplied 10 them at the examination hall. 

Candi fates in the subjects for which they require the use of tools, etc. 
in the pract.cal examination must bring their own tools, etc. with them . 

Candidates taking the pract cal examinati in should handle very care 
fully the apparatu , machinery, instrumants, etc. that are entrusted to them 
in connection with the pract cal examination so as to avoid any damage 
due to their n -gligence as otherwise the cost due to the damage will be 
recovere l in full from the concerned cindidate. 

Candidates should b ; in their seats in th : examination hall five minutes 
before the comm :ncenent of the examination . No candidate will be 
allowed to quit th : examination hall before the expiry of half an hour from 
the time of commencem nt of the examination and candidates arriv ng 
late after half an hour of the cominencement of th : examination will not be 
adm tted on ny account. 

No cindid ite will be allowed to re -enter the examination ball during 
the hours of exi nination afteroc: quitting it nor to leave the hill without 
finally handing over his answer pipes.. 
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Strict silence should be maintained in the examination hall. 

No candidate will, on any account, be allowed to take into the hall, 
slates , books ur portions ofboks, ruled sheets manuscripts or 1 ; ers .. any 
kind . Any candidate violating this rule or detected in speaking to it in 
any way communicating with or copying from each other and in communi 
cation with any other person outside the examination hall or having recourse 
to any unfair practices will be expelled from the examination forth with and 
his conduct reported to the Secretary to the Commissioner for Government 
Examinations, Trivandrum for disciplinary acticn being taken against 
him /her. 

Candidates are forbidden from writing anything on the quest on papers, 
They will not be allowed to take any papers except their question papers 
out of the examination hall. Candidates are forbidden from tearing up 
paper or throwing ink or papers on the floor. 

Candidates have to write their answers on both sides of the paper 
supplied to them and they will receive further in tructions if any on this 
point in the examination hall from the Chief Superintendent of the exami. 
nation . 

No candidate will be allowed to exceed the time allotted for each 
paper . 

As soon as candidates have finalised writing their answers and wish to 
give up their answer papers or at the end of the period prescribed for cach 
particular part of the examination each should rise from his seat and renain 
standing until one of the Superintendents has gonc up to him and has 
received his an wer script . 

The answer papers should be stitched or pinned together at the upper 
left hand corner . 
N. B. - 1. Candidates are stsictly forbidden from writing their name or 

the name of the centre of the examination on the answer papers . 
2. Candid tes should note in particular tha: failure to furnish even 

any one of these particulars may result in their answer papers 

being rejected without being valued . 
Any candidate who does not behave properly towards the Chief or 
Assistant Superintendent or any other proper authority or commits or 
attempts to commit malpractice of any kind will be expelled from the exa. 
mination immediately and will not be allowed to sit for any paper subse 
quently in the examination . Candidates are warned that they hould not 
take into the examination hall any written or printed matter Copying from 
another candidate or giving convenience to another candidate fo copy ng ot 
peaking to another candidate will be considered as malpractice. Even 
possession of written or printed matters tl.us taken into the cxum na: ion hall 
will also be treated malpractice. If any candidate behaves in an unu y 
manner either in the examina jon hall or in the premises of the insti u io . 
where the examination is conducted he will be expelled froin the examination 
by the Chicf Superintendent. 


G 33/J. 


All candidates appearing for the examination according to this notifi . 
cation will be deemed 10 have given an undertaking ihat they will abide by 
all the rules relating to the conduct of the examination now in force or 
those to be brought into effect hereafter in respect of the examination . 

The names of successful candidates in each subject arranged into classes, 
first and second will be published in the Kerala Gazette in due course. The 
pass list for each grade of a subject as published in the Gazette is complete 
and final, 

Applications from or on behalf of any candidate asking information as 
to the cause of failure or for a revaluation of the answer paper will not be 
attended to . No revaluation of the answer papers is permissible. 

The candidature of any candidate who comunits or attempts to commit . 
malpractice in the examination or behaves in an unuly manner or violates . 
any of the above rules will be cancelled and he may be further debarred 
from appearing for any of the public examination conducted by this office 
permanently or for a specific period according to the gravity of the offence 
and as decided later . 

TIME TABLE 
Notes. - 1. The time table published will be follwed strictly . Even though 

af er the publication of the time table a holiday is declared 
on any day of the examination , the examinatio 1, should be 
conducted according to the published time table unless 

altered otherwise from this office. 
Candidateswill not be allowed to come up formore than one 

of the subjects bracketed together for the same time on the 
same day in this subjoined table or for more than one grade 
of the examination in the same subject at one and the same 

session of the examination . 
Hours of examination 

Subject 

Grade Subdivision of 

papers 
27-5-1974 (Monday) 
9 a . m . to 12 noon Geometrical Drawing Lower 

I Papet 
Do. 

do . 

Higher 
2 p . m . to 4 p . m . 

do . 

Lower II Paper 
2 p . m . to 4.20 
P do . 

Higher do . 

28-5-1974 (Tuesday) 
10 a . m . to 1 p . m . 

Geometrical Drawing Lower III Paper 
Do. 

do . 

Higher do . 
2 p . m . to 4 p . m . 

do . 

Higher IV Paper 

29-5-1974 (Wednesday ) 
10 a , m . to 12 noon Freehand Outline and Lower I Paper 

Model Drawing 
9.30 a . m . to 12 noon 

do . 

Higher do . 
2 p . m . to 4 p . m . 

do . 

Lower II Paper 
2 p . m . to 4:30 p . m . 

do . 

Higher 

do. 


do . 
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10 2.J. to 12 noon 


8 a . 1:1. to 12 noon 
2 p . m . to 4.30 p . m . 
2 p.m. to 4 p . m . 
2 p . m . to 5 pm. 

. 


30-5-1974 ( Thursday) 
Freehand Outline and 
Model Drawing 

do . 

do . 
Embroidery 

do . 
31-5-1974 (Friday) 
Compositors Work 

do . 
Embroidery 


Lower 

III Paper 
Higher do. 
do. 

IV Paper 
Lower The gry 
Higher 

do . 


9 a . m to 12 noon 

Do. 
Do. 
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: Do. 
2 p . m . to 5 p : m . 
2 p.m. to 4.30 p . m . 
2 p . m . to 5 pm . 


do . 
Design 

do . 
Embroidery 


Lower Theory 
Higher do . 
Lower Practical 

Section 1 
Higher do . 
Lower I Paper 
Higher do. 
Lower Practical 

Section II 
Higher 
Lower Theory 
Higher 

do . 


do. 


Do. 
2 p . m . to 4 p . m . 

Do. 


10 a.m. to 1 p . m . 
9 a.m. to 1 p.m. 
10a.m. to 12 noon 

Do. 
Do. 


do . 
Stereo Typing 

do . 
3-6-1974 (Monday) 
Design 

do . 
Press Work 

do . 
Needle Work and 

Dres: Making 
Machine Work 

do . 
Needle Work and . 

Dress Making 


Lower 

II paper 
Higher do . 
Lower Theory 
Higher do . 
Lower do , 
Lower do . 
Higher do . 
Lower Practical 

Section 1 


2 p . m . to 5 p . m . 

Do. 
Do. 


4-6-1974 (Tuesday ) 
Design 
Needle Work and 

DressMaking 


8a.m. to 12 noon 
9 a.m. to 12 noon 


Higher III Paper 


Type Casting 


do . 


10 a.m. to 12 noon 

Do. 
2 p.m. to 6 p.m. 


Lower Practical 

Section II 
Lower Theory 
Higher do .. 
do . 

III Paper 

(Contd .) 
Lower Theory 

do . 
Higher do. 


Design 

Tailoring 
Proof Readers Work 

do . 


2 p.m. to 4 p . m . 
2. m . to 5 pm . 

Do. 


do . 
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8 a . m . to 11 a.m. 


8 a.m. to 12 noon 
10 a.m. to 12 noon 
2 p.m. to 5 p.m. 


do . 


9 a.m. to 12 noon 
8 a m . to 12 noon 
9 a.m. to 12 noon 


Do. 

Do. 
2 p . m . to 5pm . 


Do. 


9 a.m. to 12 noon 

Do. 
Do. 


5-6–1974 (Wodnesday) 
Tailoring 

Lower Practical 

Part I 
Pinting 

do . I Paper 

Higher do. 
Tailor ng 

Lower Practical 

Part 11 
6-6-1974 ( Thursday ) 
Painting 

Lower II Paper 
do . 

Higher do . 
Needle Work and 
Dress Making 

doo 

Theory 
Book Binding 

Lower d . 
do . 

H gher 

do . 
Painting 

Lower II Paper 

( Contd . ) 
Needle Work and 
Dress Making Higher Practical 

Section I 
7-6-1974 (Friday) 
Painting 

Lower 

III Paper 
do . 

Higher do . 
Needle Works and 
DressMaking 

Do. Practical 

Section II 
Painting 

Lower III Paper 

(Contd .) 
do . 

Higher do . 
Printer s Warehouse Work Lower 

Theory 
do. 

Higher 

do . 
Tailoring 

do . do . 
10-6-1974 (Monday) 
Painting 

Higher IV Paper 
Smithy 

Lower 
Tailoring 

Higher Practical 

Part 1 
Lower 

I Paper 
do . 

Higher do. 
Tailoring 

do . Practical 

Part II 
Smithy 

Higher 
11-6-1974 ( Tuesday). 
Clay Modulling 

Lower I Paper 
Runworks 

Thoory. 


2p.m.to 5p.m. 


Do. 
2 p.m to 4pm . 

Do. 
2p.m. to 5 p.m. 


10 am. to 1p.m. 

Do. 
Do. 


Clay Modelling 


2 p.m. to 6 p.m. 
2 p.m to 4 p.m. 
2 p.m. to 5 p.m .. 
2 p.m.to 5 pm 


10 a.m.to 12 noon 
0pm . W puun 
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8 a.m. to 12 noon Clay modelling 

Higher II Paper 
do . 

Lower III Paper 
1.p.m.to 5 p.m. 
Do. do . 

Higher .II Paper 

(Contd .) 

do . 
Matmaking 
2 p.m , to 5 p.m. 

Theory 
12-6-1974 (Wednesday) 
9 a.m. to 12 noon Clay modelling 

Higher III pape 
Do. Cart entry 

Lower Theory 
2 p.m. to 5 p.m. Clay modelling 

Higher III Paper 

(Contd .) 
Do. Carpentry 

Theory 
14-6-1974 (Friday) 
• 10 a.m. to 12 noon Clay Modelling Higher IV Paper 
9 a.m. to 12 noon Handloom Weaving 

Lower Theory 
and Spinning 
Do. do . 

Higher Theory 
Engraving 
2 p.m. to 6 p.m. 

Lower I Paper 
17-6-1974 (Monday) 
10 a.m. to 12 noon Engraving 

Higher I Paper 
2 p.m.to 6 p.m. 

do. 

Lower II Paper 
18-6-1974 ( Tuesday) 
8 a.m. to 12 noon Engraving 

Higher II Paper 

(Practical- A ) 
do. 

do . 

II Paper 
2 p.m.to 6 p.m. 

( Practical- B ) 
19-6-1974 (Wednesday) 
7 a.m. to 1 p.m. Engraving 

Higher II Paper 

( Practical-C ) 
do . 

Lower III Paper 
2 p.m. to 4 p.m. 
2 p.m.to 6 p.m. 

do . 

Higher III Paper 
VII. PRACTICAL TEST 
Candidates who secure a pass in the theory test in the subjects named 
below will have to appear for practical test. 
1. Carpentry 

4. Mat making 
2. Smithy 

Handloom Weaving and Spinning 
3. Rattan work 

6. All subjects under Printing Technology 

group 
The practical test in the subjects mentioned above will be arranged 
after the result of the theory part of the tests are published . 

The scheme of the practical tests will be published in the Kerala 
Government G zette, and no individual communication will be issued to the 
candidate . The results of the theory tests will be p blished at the examina. 
tion centres and the successful candidates who have to take the practical test 
sbould rear the Korale Gezotoo wom time to timo less they should lose their 


5 . 
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chances. Candidates who fail either to appear or to secure passmarks in 
the practical part of an examination will have to appear again for both 
theory and practical parts of the exanpination , next time. 

VIII. SCRUTINY OF VALUED ANSWER SCRIPTS 
Scrutiny of valued answar scripts in the theory paper of the 
examination will be allowed , if so required, on production of a chalan of 
Rs. 5 per paper remitted in the name of the candidate under the head of 
account " XXII F (d ) vi (i)" . within 15 days from the date of publication 
of iesults. Such applications received after the period of 15 days from the 
date of publication of results will be summarily rejected . 

IX . " ISSUE OF MARK LIST 
Mark list will be issued to candidates after the results are published 
if so required , on production of a chalan of Rs. 5 for each subject remitted 
under the head of account " XXII F (d )vi (i)" . 

Ó.A.MATHEW , 
Office of the Commissioner for 

Secretary to the Commissioner for 
Government Examinations, 

Government Examinations. 
Trivandrumn - 14 . 


APPLICATION FOR ADMISSION TO THE KERALA GOVERNMENT 
TECHNICAL EXAMINATION , MAY 1974 . 

Gazette notification dated ........ 
1. Name of centre 
2. Name of candidate (Capital letters) 

and full address 
3 . Full address of candidate to which 

communications are to be sent 
4 . Name of father /guardian 
5. Community and religion (Specify, whether 

backward class /scheduled caste / scheduled tribe) 
6. Age and date of birth (evidence should be shown) 
7. Examinations passed 
( a) General (attested copies of certificates 

should be enclosed ) 
(6 ) Technical (Nameof subject with grade, 

No. and year of passing should be noted . 
Attested copies of certificates should be..., 
furnished ) 
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8. Name of subjects in which the candidate wishesto be examined 


Name of subjects 

Grade 
1 . 
2 . 
3 . 
4 . 
5 . 
6 . 
7 . 
8 . 

9 . 
9. Name and address of the recognised institute 

through which the candidate appears or 

private study (where necessary) 
10. Amount of fecs remitted with No. and date 

ofchalan and the name of Treasury 
11. Other relevant particulars, if any (here enter 

the No. and date of order permitting the 
candidate to appear for the examination , 
medium for the examination etc. The 
Register No. and year of his /her previous 
appearance for the examination in case 
he /she is once appeared and failed in the 
subjects now applied for ) 

DECLARATION 
12. I do hereby solemnly declare that the information given above are true 

to the best ofmy knowledge 
13. Signature of the applicant 
14. Station and date 

[Certificate to be signed by the head of the recognised institute 
where necessary) ] 
I hereby certify that . 

has undergone the 
prescribed course of study in the subject or subjects in which he /she his 
applied and that the knowledge possessed by him /her is unto the standard of 
the grade in that subject or subjects . 

Signature: 
Name and designation : 

Nameof institution : 
Station : 
Date : 

(Office Seal) 
Countersigned : Director of Technical Education or any other officer autho 

rised by the Director of Technical Education (Here enter 
name and designation of the officer in the case of candidates 
presented from recognised institutes for the examination in 
the subjects under Craft Group ) . 


. 
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CANDIDATE S IDENTIFICATION CERTIFICATE 
KERALA GOVERNMENT TECHNICAL EXAMINATION, MAY 1974 .. 

(Heads ofrecognised institute /Gazetted Officers, Headınasters of High 
or Training Schools, M. Ps., or M. L. As. and Assistant Educational 
Officers are authorised to sign this Certificate ). 
Name of Candidate (in block letters) : 
Date of birth ; 
Full address : 


PHOTO 


Identifyi g Officer s name, 
designation and station 
(No rubber stamp should be 
affixed on the photograph) . 


Signature of the Identifying Officer 

( To be signed on the photograph ) 
Signature of the Candidate 
(To be signed in the presence 
of Ientifying Officer) 

CANDIDATE S ADMISSION TICKET 


KERALA GOVERNMENT TECHNICAL EXAMINATION ,MAY 1974. 


Subject 


* Grade 


Place of Examination : 
Name of Candidate: 
1 . 
2 . 


PHOTO 


4 . 
5 . 
6 . 
7 . 
8 . 
9 . 
Signature of Identifying Officer 
( To be signed on the photograph 
but no rubber stamp should be 
affixed on the photogiaph ). and 
Name, designation, etc. 
Register Nunber: 


Signaiure of thc Candidate 
( To be signed in the presence of 

Ideatifying Oflicer ). 
( Seal) 


Kerala Gazette No. 8 dated 19th February 1974 . 
PART NI 

NOTIFICATION 
No. Ex. E3-4113 /74. 

5:h February 1974 . 
PART I AND PART II DIPLOMA EXAMINATION IN COMMERCIAL 

PRACTICE, MAY 1974 . 
[Revised Scheme introduced vide G. O. (Ms) 144 /70/Edn. dated 26-3-1970 ) 

1. The Part I and Part II Diploma Examination in Commercial Prac 
tice (Revised Scheme) will commence from 7-5-1974 in accordance with the 
time-table given as per this notification . 

2. The examination will be held at the following centres : 

1. Co -operative College , Trivandrum 
2. Government Women s Polytechnic , Pappanamcode P. O., 

Trivandrum - 18 
3. Sree Narayana College, Quilon - l. 

N. S. S. Co- operative College, Thirunakkara, Kottayam 
5 . Federal College for Banking and Cornmerce, Bank Road , Alwaye 
6 . Co-operative College, Trichur-5 . 
7. Gover ment Women s Polytechnic, Nedupuzha P.O., Trichur- 7. 
8 . 

Calicut Co-operative College, Tali, Kozhikocle -2 . 
9. Government Women s Polytechnic , Malaparamba, Kozhikode-9. 

3. The following categories of candidates only are eligible for 
admission to 

(a ) (1) Part I Examination . 

Candidates who have satisfactorily completed the Second Year Course 
of Three Year D.C.P. Course and Third Year Course of Four Year Part-time 
Course in any of the above institution . 

(a ) Those who have appeared and failed in the Part I D. C. P. 

Course Examination held in previous years. 
( b ) Candidates who have completed the final Year Course of 

studies of either Three Year D.OP, Course or the Four Year 
Part -time Course in the above institutions and have failed 
in not more than three subjects of the Party Examination are 
eligible to appear for the Final Year Part II D. C. P. Exa 
mination and remaining subjecis in the Part I Examination 

simultaneously . 
4. The fee for admission to the examination is as follows: 
Part I Examination 

Part II Examination 
Fee for the whole examination Rs. 30 Fee for thewhole examination Rs. 40 
Fee for one subject Rs. 10 Fee for one subject 

Rs. 10 
Fee fortwo subjects Rs. 20 Fee for two subjects 

Rs. 20 
Fee for three subjects Rs. 30 Fee for three subjects 

Rs. 30 
Fee for mark list Rs, 5 
G /32 ) 


GENERAL INSTRUCTIONS IN REGARD TO THE REMITTANCE OF FEES, 

PREPARATION OF A AND B LISTS ETC. FOR THE EXAMINATION 

1 . The Principals of the colleges in which the examinations are con 
ducted will be the Chief Superintendent of the centre concerned unless 
otherwise orde ed for special reasons. 

2. Candidates are notallowed to change the centre of the examination 
from the college in which they have undergone the course. 

3. The nameof candidate should be noted in A and B lists in block 
letters and should exactly be similar in every respect with that furnished in 
the general qualification certificate of the candidates. 

4. No entry shɔuld be made u nder the column Register number of 
A and B lists. 

5. Separate A and B lists should be prepared in respect of full course 
candidates and compartmental candidates. 

6 The names of can idates should be written in the alphabetical 
order. The names of the female candidates should be indicated by adding 
the letter F in red ink after their names and have to be entered only after 
f.rnishing the entries relating to all male candidates. 

7. Last date for remittance of fee into the Treasury for the examination 
without fine is 4-3-1974 . 

8. Late remittance, however , will be allowed with a fine of Re. I upto 
and including 11-3-1974 . Fees remitted after 11-3-1974 will not be accepied 
ou any account. 

9. The cxamination fee should be remitted into a Treasury of the 
Kerala Sta e under the head of account " XXII F ( ( ) " . 

10. T : fee for mark list should be remitted under the head of 
account “ XXII F (a).VI(1)". So 

11. On no account the money be sent to this office in cash /cheque / 
postal order currency note or in any other form . 

12. Last date for the receipt of application in this office is 15-3-1974 . 
Belated applications as well as late remittance of foes will not be accepted on 
any account. 

13. The head of institutions may collect the prescribed fee from the 
candidates appearing for the examination as regular candidates (i.e., College 
candidates) and remit them in the Treasury in the name of the Principal 
and forward the original chalan receipt with the A and B. lists of regular 
candidates to the Secretary to the Commi sioner for Government Examina 
ions. Private candidates should forward the application with chalan 
receipts through the Principal, 

14. Ac.ndidate shall not be admitted to the examination if his/her 
attendance falls short of 80 % of the possible attendance. 
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The Director of TechnicalEducation may in special cases the recom : 
mendation of the Principal concerned condone shortage of attendance for a 
period not exceed ng 15 % of the possible number of working days. 

15. Any candidate who commits or attempts to commit malpractice in 
the esa nination will be expelled immed ately and will not be allowed to sit 
for any paper subscquently in the examination . Candidates are warned that 
they should not take into the examination hall any written or printed 
matter . Even possession of written or printed matter thus taken into the 
examination hall will also be considered as malpractice. Any candidate 
expelled from the cxamination either for malpractice or for unruly 
behaviour may be further debarred from appearing for substquent examina 
tions for specified number of chances as decided later . 

16. All candidates appearing for the examination according to this 
notification will be dcemed to have given an under taking that ihey will 
a ide by all the rules now in force or those to be brought into effect 
hereafter in respect of the examination . 

17. Admission tickets of the candidates appearing for the examination 
will be issued by the Chief Superintendents of the examination centres 
concerned , three days before the date of commencement of the examination . 

18. If a candidate who has been assigned register number · desires to 
cancel his cand dature for an exam nation , he should submit an appl.cation 
to the Conmiss oner for Government Examinations , Trivandrum duly 
recommended by the head of the institution concerned before the date of 
commencement ofexamination . If a candidate has actually app.ared for 
any paper of an examinat on his candidature will not be cancelled . 
Partial appearance will be treated as one chance. 

19. Appl cations which do not conform to the provisions in this 
notication or defective otherwise shall be summarily rejected without 
previous notice. 


PART I DIPLOMA EXAMINATION IN COMMERCIAL PRACTICE 

MAY 1974 (Revised Scheme) 


Hours 


Subject 
English 1 Paper Prose 


10 a.m. to 1 p.m. 


Day & date 
Tuesday 
7-5-1974 
Wednesday 
8-5-1974 
Thursday 
9-5-1974 
Friday 
10-5-1974 
Monday 
13-5-1974 


10 a.in. to 1 p.m. English II Paper-General 

English 
10 a.m. to 1 p.m. Regional Language /Hindi 
9. 30 a.m. to 12.30 

p.m. 

General Economic 

Principles 
10 a.m.to 11 p . m . 

Scientific and Statistical 
methods 
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2 p.m. to 5 


Day & dale Hours 

Subject 
Tuesd ny 10 a.m.to 1 p.m. 

Book keeping & Accounts 
14-5-1974 

Paper I 
Wednesday 10 a.m. to 1 p.m. 

Commerce & Economic 
15-5-1974 

Geography 
Thursday 10 a.m. to 1 p.m : Principles of Banking 
16-5-1974 
PART II FINAL YEAR DIPLOMA EXAMINATION IN COMMERCIAL PRACTICE 

MAY 1974 
Tuesday 2 p.m. to 5 p.m. English III Paper Business 
7-5-1974 

correspondence and Preciswriting 
Wednesday 

p.m. Book keeping & Accounts 
8-5-1974 

Paper II 
Thirsday 2.p.m. to 5 p.m. Business organisation & 
9-5-1974 

Mercantile Law 
Friday 

2 p.m. to 2.15 p.m. Typewriting Paper I - Speed Test 
10-5-1974 

do . 2.20 p.m. to 4,20 pim . Typewriting Paper II--Manuscript 
Monday 

2 p.m. to 5 p.m. Secretarial Practice & Office 
13-5-1974 . 

Management 

ELECTIVES 
Tuesday 

2 p.m. to 5 p.m. Banking Law & Practice - Paper I " 
14-5-1974 

Co -operation - Paper I 

Salesmanship and Marketing – 
Shorthand I Paper Paper 2p.m. to 2.10 p.m.Dicta ion 
2.15 p.m. to 4.15 p.m. Transcrip: 

tion 
Wednesday Shorthand II Paper 2 p.m. to 2.6 p.m. Dictation 
15-5-1974 

2.10 p.m. to 4.10 p.m. Elaboration 

of notes 
Thursday Shorthand III Paper 2 p.m. to 2.10 p.m. Dictation 
16-5-1974 

2.15 p.m. to 5.15 Transcription & 

Condensation 
Friday 

2 p.m.to 5 p.m. Banking Law & Practice II Paper 
17-5-1974 

Co- operation II Paper 

Salesmanship & Marketing II Paper 
2 p.m. to 2.15 p.m. Speed Test - Paper I 
2.20 p.m. to 4.20 p.m. Typewriting Paper II 

0. A. Mathew , 
Office of the Commissioner 

Secretary to the Commissioner 
for Government Examinations, 

for Government Examinations 
Trivandrum - 14 
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APPENDIXI 
FORM OF APPLICATION FOR ADMISSION TO THE PART I/PART II 
EXAMINATIONS IN COMMERCIAL PRACTICE - (Revised SOHEME) of 

MAY 1974 

(Full course/Canpartnental.! 
1. Nameof centro 
2. Name of candidate (in capital letter) 
3. Sex 
4. Name of parent or guardian 
5. House address 
6. Religion 
7. Caste 
8. Date of birth 
9 Whether full timeor part time 
10. Name of institution in which studied 
11 . Whether full course compartmental 
(a ) In case of full course candidate furnish 

previous Register No. & year, month of 

appearance . 
(b). Compartmental candidates 

(i) Subjects now desire to appear 

(ii ) Subjects in which already passed 
Name of subject 

Year of passing 

Month 
12. Whether passed the Part I or placed in compart 

ment for Part I, if so furnish Reg . No. month 
and year of Part I in which lie has passed or 
placed in compartment ( in case of part II 

candidates only ) 
13 . Whether appearing for Part I and Part II 

simultaneously 
14. Elective subject chosen for Part II (Full course 

and compartmental candidates of Part II 

examination should fill in this column ) 
.15 . Amount of examination fee remitted, chalan No. 

date and nameof Treasury 


Reg. No. 
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16 . Amount of fee for mark list remitted chalan No. 

date and name of Treasury 
17. Station 
18 . 

Date 

I hereby declare that the statement made in the application are true 
to the best of my knowledge and belief. 

Signature of the Candidate 

Address . 
I hereby certify that I have certified the entries noted above and 
found them agree with the records of the institution . 

Signature of Principal 
Station 
Date 

( Seal of the institution ) 
N.B. - Application not submitted in the prescribed form or not countersigned 

by the Principal will be rejected ( Application forms will not be 
supplied from this office). 


Fra Gazte Nu ,i dated 1:31 l ebruary 1971 
2 RT 1 

SHORT QUOTATTON NO !!! 
1o : l ICAG OF TA , REDEK - STARD ! Tox 1974.5- .. 

09. COLOR I RINTINO: 
22-791/71TRO . 

71! Ichre 19 
Scale quotes are invited fileading Of Printers for the 
print ng or 6,000 Sis thousand) copies of Tamil Reader for Standard 2 

ricolour. The quotations will be received upto 3 p . mn . on: 23-2-1974 
wil! he osted p . m . on the samedite . The book contain : 33 
The art rk will be su plice from this ficc . The qualjon should do 
rates for 6,000 (Six thousand) copies of the finished books. Paper sildid 
collected from ihis tice and books supplied at the Central Stores, T.i. n 
drum . Chalan or Draft for an amount of Rs. 30 ( Thirty ) towards Earnest 
Money should also be furnished with the quotation . 

l urther det ils if any can be had from the Text Bocks Office , Padua 
Vilas, Fort, Trivandrum -23 at any time during office hours. 
Office of the Director of Public 
Instruction , ( Text Books Branch ) 

(Sd.) 
Padma Vilas, Fort, Trivandrun-23. Director of Public Instruction . 
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NOTIFICATION 
No. CHI-12823 /73 . 

13th February 1974 . 
In the notification No. CH1/12823 /73 dated 10-11-1973 localities in 
the State within which retting of coconut husks may be undertaken or 
caused to be undertakea were 

determined and notified . The Assistant 
District Industries Officer (Coir) Kozhikode and Inspector has recommended 
that E nad Taluk in Mal.ppuram District, where facilities for retting op 
husks are available ,may also be declared as a locality where retting of 
coconut husk may be undertaken in view of the scope and need for 
promoting retting in the area . 

• In exercise of powers conferred on me under sub -clause (1 ) of clause 
5 of the Coconut Husk Control Order 1973 , issued by the Government of 
India, I hereby notify that Ernad Taluk in Malappuram District is 
determined as one of the localities in the 

State within which retting of 
coconut husks may be undertaken or caused to be undertaken by any person. 

K. P. SREENIVASAN , 

Special Officer for Coir 
Trivandrum . 

and Licensing Officer. 
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t 


പരസ്യം 
1960 - ലെ ( 1961- ലെ 14 -ാം നമ്പർ) കേരള മുനിസിപ്പാൽ ആകൗറ 28 
(1) -ാം വകുപ്പു പ്രകാരം തശ്ശിവപേരൂർ മുനിസിപ്പാൽ കൗൺസിലിൽ 
നിന്നു . പൊതുജനങ്ങളുടെ അറിവിലേക്കായി പരസ്യപ്പെടുത്തുന്നത്. 

l. തശ്ശിവപേരൂർ മുനിസിപ്പാൽ അതിർത്തിക്കുളളിലുളള യാതൊരു 
പദേശവും കമ്മീഷണർ അവർകളിൽ നിന്നുള്ള ലൈസൻസ് കൂടാതെയോ 
ലൈസൻസിൽ പറഞ്ഞിട്ടുള്ള വ്യവസ്ഥകൾക്ക് അനുസാരമായി മാത്രമല്ലാതെ 
യാ , ടി ആക്ററ ° 3 -ാം പട്ടിക പ്രകാരമുളളതും താഴെ വിവരം പറയുന്നതുമായ 
ഏതെങ്കിലും ഒന്നേം ഒന്നിലധികമോ കാര്യങ്ങൾക്കായി 1974 ഏപ്രിൽ 1 -ാം 
മുതലും പിന്നീട് മറിച്ച് പരസും ചെയ്യുന്നവുവരെയും ഉപയോഗിച്ചുകൂടാത്ത : 
താകുന്നു എന്ന് ടി കൗൺസിലിൻ 1973 ഡിസംബർ 31-ാംനു കൂടിയ യോഗ 
ിലെ 2 -ാം നമ്പർ നിശ്ചയമനുസരിച്ച് തീർച്ചപ്പെടുത്തിയിരിക്കുന്നു . ടി 
ആക്ററ് 284 (1) -ാം വകുപ്പു പ്രകാരം ലസൻസ് എടുക്കേണ്ടതായി തീർച്ച 
പ്പെടുത്തിയിട്ടുള്ള വ്യാപാരങ്ങളുടെ വിവരം"ഓരോ ഇനത്തിലും 1974 ഏ പിൽ 
1-ാംമുതൽ 1975 മാർച്ച് 31 -ാം വരേക്ക ലെസൻസ് പുതുതായി എടുക്കു 
ന്നതിന്നാം, ലൈസൻസ പുതുക്കുന്നതിനോ അടക്കണ 

ഫീസിൻറ 
ലിസ്ററു . താഴെ പേർത്തിരിക്കുന്നു . 

2 . അങ്ങനെയുളള ഓരോ സ്ഥലത്തിന്റെയും ഉടമസ്ഥനോ കൈവശക്കാ 
രണം അങ്ങനെയുള്ള സ്ഥലം അപകാരം ആവശ്യത്തിന് ഉപയോഗിക്കേണ്ടതി 
ലേക്ക് ലൈസൻസിനോ കിട്ടിയിട്ടുളള ലൈസൻസ് പുതുക്കുന്നതിനോ 1974 
ഏപ്രിൽമാസം 1-ാംഷയോഅതിനുമുമ്പോആയും പിന്നീട് ഓരോ കൊല്ലവും 
മാർച്ച് 31-ാംനുക്കു മുമ്പായും കമ്മീഷണർ അവർകളോട് അപേക്ഷിക്കേണ 
താകുന്നു . ലൈസൻസു പുതുക്കുന്നതിനുളള അപേക്ഷ ഒന്നിച്ച്, നിലവി 
ലുളള ലൈസൻസ് ഹാജരാക്കേണ്ടതാകുന്നു . പുതുതായി തുടങ്ങുന്ന സ്ഥല 
ങ്ങൾക്ക ലൈസൻസിനുളള : അപേക്ഷകൾ ആയവ ആരംഭിക്കുന്നതിനു 
30 ദിവസംമുമ്പെങ്കിലും ബോധിപ്പിക്കേണ്ടതാണ്. 

കമ്മീഷണരുടെഒരു കൽപ്പനമുഖേനയും തനിക്കു യുക്തമെന്നു തോന്നുന്ന 
ക്ലിപ്തങ്ങൾക്കും നിയമങ്ങൾക്കും അധാനമായും അത് പ്രകാരമുളള ലൈസൻസ്: 
, കൊടുക്കുകയോനിഷേധിക്കുകയോചെയ്യാവുന്നതാകുന്നു .. . 

. (പ്രത്യേകകാരണങ്ങളിൻമേൽആയത് ഒരു മുൻ തീയതിക്ക് അവസാനിക്കേണ 
താണെന്ന്കമ്മീഷണർ കരുതാത്തപക്ഷം അങ്ങനെയുളള ഓരം ലൈസൻസും 
അതാതു കൊല്ലത്തിൻറ അവസാനത്തോടുകുടി അവസാനിക്കുന്നതാകുന്നു . 
എന്നാൽ ഒരു മുൻതീയതിക്ക് അവസാനിക്കണമെന്ന് തീർച്ചപ്പെടുത്തിയിട്ടുളള 

ലൈസൻസ്അപകാരം അതിൽ പറഞ്ഞിട്ടുളള തീയതിക്കു തന്നെ. അവസാനി 
ക്കുന്നതുമാകുന്നു . 
: മേൽ പകാരം ലൈസൻസ് ആദ്യമായി എടുക്കുകയും പുതുക്കുകയോ 
ചെയ്യുവാൻ - - വീഴ്ചവരുത്തുന്ന ഏതൊരാളെയും ടി ആക° ററിലെ 355-9. 
വകുപ്പുപ്രകാരം കുറം : സ്ഥാപിച്ചു ശിക്ഷിക്കാവുന്നതും ലൈസൻസ 
ഫീസും ( പാസിക്യൂഷനുളള ചെലവിനും പുറമെ 100 ക , യോളം വരാവുന്ന 
പിഴയും കുററക്കാരിൽനിന്നുംഈടാക്കാവുന്നതും ആയതിനുപുറമെ ടി ആക്റ് 
380 ( 5) -ാം വകുപ്പു പ്രകാരം തൽക്ഷ ണ . കച്ചവടസ്ഥലം അടപ്പിക്കാവുന്നതു 
മാകുന്നു . 
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ലൈസൻസിനുളള അപേക്ഷ മുനിസിപ്പാൽ ആഫീസിൽ നിന്നും കിട്ടുന്ന 
അച്ചടിച്ച ഫാറത്തിൽ 1 ക . യുടെ കോർട്ടു ഫീ സ്ററാമ്പ് പതിച്ചു ബോധി 
പ്പിക്കേണ്ടതും അപേക്ഷ ഒന്നിച്ച് ഫീസ് അടയ്ക്കേണ്ടതുമാകുന്നു . മേൽ 
കാണിച്ച നിശ്ചിതസമയത്തിനുളളിൽ ലൈസൻസ് പുതുക്കുവാനോ പുതു 
" തായി എടുക്കുവാനോ വീഴ്ചവരുത്തുന്ന ഏതൊരാളുടെ പേരിലും ടി 
ആക്ററ് 284 -ാം വകുപ്പു പ്രകാരം കുററം സ്ഥാപിക്കുന്നതും അപകാരമുളള 
കുററം പിൻവലിക്കുന്നതിന് ഓരോ കച്ചവടങ്ങൾക്കും നിശ്ചയിച്ചിട്ടുളള 

ലൈസൻസ് ഫീസിനും പുറമെ ടി .ഫീസിൻറ 25 % ( ശ . മ .) വരുന്ന 
മദ്ധ്യസ്ഥഫീസ് ( Compounding fee) സഹിതം 1 ക . യുടെ കോർട്ടുഫാ 
സാറാമ്പ് പതിച്ച് വേറൊരു അപേക്ഷ ( Compounding petition ) യോടു 
കുടി ബോധിപ്പിച്ചാൽ മാത്രമേ ലൈസൻസ് പുതുതായി എടുക്കുന്നതിനും 
നിലവിലുളള ലൈസൻസ് പുതുക്കുന്നതിനും വേണ്ടിയുളള അപേക്ഷകൾ 
സ്വീകരിക്കുകയുളളു . അല്ലാത്തപക്ഷം ലൈസൻസിനുള്ള അപക്ഷകൾ 
നിരസിക്കുന്നതും മേൽ നടപടികൾ എടുക്കുന്നതുമാകുന്നു. 

ഒരു സ്ഥലത്തേയ്ക്ക് എടുത്തിട്ടുളള ലൈസൻസ് വ്യാപാരം വേറൊരു 
സ്ഥലത്തേയ്ക്ക് മാറ്റുന്നതായാൽ ദുർബലപ്പെടുത്തുന്നതും പുതിയ സ്ഥല 
ത്തേയ്ക്ക് വേറെ ലെസൻസ് എടുക്കേണ്ടതുമാകുന്നു . അതുപോലെ തന്നെ 
ഒരു കൊല്ലത്തിനുളളിൽ ഒരു സ്ഥലത്തേയ്ക്ക് ഒരാളുടെ പേരിൽ ലൈസൻസ് 
എടുത്തിട്ടുളള ഒരു കച്ചവടം വേറൊരാളുടെ പേരിൽ മാറ്റുകയാണെങ്കിൽ 
അങ്ങനെ മാറ്റുന്ന കച്ചവടത്തിന്റെ പുതിയ ഉടമസ്ഥൻ അതേ സഥലത്തേക്ക 
പുതുതായി ലൈസൻസ് എടുക്കേണ്ടതുമാകുന്നു . അങ്ങനെ മാറ്റി വാങ്ങി 
യതിനു മതിയായ തെളിവ് ഹാജരാക്കേണ്ടതും ടി കച്ചവടത്തിന് നിശ്ചയിച്ചി 
ട്ടുളള ഫീസിന്റെ പകുതിഭാഗം മാതം 

ലൈസൻസ 

ഫീസ് അടച്ചാൽ 
മതിയാകുന്നതാണ്. 


ൽ 


പട്ടിക 


വഴിക്കുവഴി 
നമ്പർ 


ലൈസൻസ 
ഫീസ് 


ഉദ്ദേശവിവരം 


1 


5 


30 
15 


ചൂടി 


കാററുകലർത്തിയ പാനീയം ഉണ്ടാക്കുന്നതിന് 

1 -ാം ക്ലാസ്സ 

2 -ാം 
(a ) കററവാഴനാര് 

നൂല", ച ക ി ം 1 , 
( Coir yarn), പരുത്തിച്ചവറ് ( Cotton refuse ), 
ചണനാർ 

( Flax , ചണച്ചെടി (Hemp), 
ചണം (Jute). 
16 ച . മീററർവരെ ശേഖരിക്കുന്ന ന് 
16 ച . മീറററിനുമേലും എന്നാൽ, 25 . ച , 
മീററർ വരെയും 
25 ച . മീറററിനുമേലും എന്നാൽ 50 ച . 
മീററർ വരയും 
50 ച . മീറററിനുമേലും എന്നാൽ മേൽ ച . 
മീറ്റർ വരെയും 


10 


15 


40 


ഉദ u ശ വിവരം 


വഴിക്കുവഴി 
| നമ്പർ 


ാലസൻ 
ഫീസ 


" 150 

30 
40 


3 


75 


( b) കററവാഴനാര്, നൂല്, ചകിരി, ചൂടി ( Coir 

yarn ), പരുത്തിച്ചവറ് ( Cotton refuse ), ചണ 
നാർ ( Flax), ചണം (Jute ), പഞ്ഞി, ( പരുത്തി) 
ഏതെങ്കിലും വിധത്തിൽ പാക്ക് ചെയ്യുകയോ, 
അമർത്തുകയോ, വൃത്തിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യുന്നതിന 
വിച്ഛക്തി ഉപയോഗിക്കാതെ 

വിദ്യുച്ഛക്തി ഉപയോഗിച്ച് 
(c ) പഞ്ഞി( പരുത്തി) ശേഖരിക്കുന്നതിന് 
( d) പരുത്തിക്കുരു ശേഖരിക്കുന്നതിന് 
( a) വെടിക്കോപ്പ്, വെടിമരുന്ന്, വെടിപ്പരുത്തി 

(Guri Cotton ), പടക്കം ( Crackers),മുതലായവ 
രസമിശം, വക്ഷാരകുടുപദാർത്ഥം ( Nitro 
Compound) , നെ g ടാഗ്ലിസറിൻ, നെടാ 
മിശം( Nitro mixture) , വെടിയുപ്പ് ഉണ്ടാക്കു 
കയോതയ്യാറാക്കുകയോ ചെയ്യുന്ന ഇന് 
ടി ടി ഏതെങ്കിലുംമാർഗ്ഗം ഉപയോഗിച്ച് 
ശേഖരിക്കുകയോ, 

പായ്ക്കും 

ചെയ്യുകയോ, 
അമർത്തുകയോ വ , ത്തിയാക്കുകയോ ചെയ്യുന്ന 

തിന് 
(c) കത്തുന്ന സാധനങ്ങൾ , സ്ഫോടകങ്ങൾ മുതലാ 

യവ ശേഖരിക്കുന്നതിന 
അടക്ക മടൽ ( തൊണ്ട°), ഓല കുതിർക്കുന്നതിന 

1 -ാം ക്ലാസ്സി 
12 -ാം 

3 -ാം 
മാവുപൊടി കൊണ്ടുണ്ടാക്കിയ സാധനങ്ങൾ , ഭക്ഷ്യ 

വസ്തുക്കൾ ( Comestibles) വീട്ടുപയോഗത്തി 
നല്ലാതെ മനുഷ്യാപയോഗത്തിനു വേണ്ടിചൂടു 
കയോ, സൂക്ഷിക്കുകയോ, തയ്യാറാക്കുകയോ 
ചെയ്താൽ 

1 -ാം ക്ലാസ്സ 
2 -ാം 
3 -ാം 


25 


20 


75 
30 
15 


20 
10 
5 


1 


ചാരം, കഠി മുള, ചാണകവരടി, 

കൽക്കരി, 
വിറക്, മേച്ചിൽ സാമഗ്രികൾ വിൽക്കുകയോ, 
വിൽപ്പനയ്ക്കായി 

ശ ഖ രി ക്കു ക യോ , 
പായ്ക്കു " ചെയ്യുകയോ, 

അമർത്തുകയാ 
1 ത്തിയാക്കുകയോ, •ഒന്നായി കൊണ്ടുപോയി 


10 


13 


3 -ാം 


33 


വഴിക്കുവഴി ഉദരദേശ വിവരം. 

ലൈസൻസ 
നമ്പർ 

ഫീസ 

രപ 
ഇടുകയോ (Duniping) ചേരി 

തിരിക്കുകയാ 
ചെയ്യുന്നതിന 
16 ച . മീ . വരെ 

10 
16 ച , മീ , മേലും എന്നാൽ 25 ച . മീ.വരെയും 

1 ) 
25 

50 . 

50 
50 ച . മീ . മത 

. 75 
( b ) ചാരം, ചാണകവരടി -ഏതെങ്കിലും വിധത്തിൽ 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യുന്ന 

തിന 
7 ( a) ബിസ്കറ്റ്, 

റൊട്ടി, മധുരപലഹാരങ്ങൾ , 
( വീട്ടുപയോഗത്തിനല്ലാരെ മനുഷ്യാപയോഗ 
അതിനുവേണ്ടി ചുട്ടെടുക്കുകയോ, ഉണ്ടാക്കു 
കയോ, സൂക്ഷിക്കുകയോചെയ്യുന്നതിന് 
1 -ാം ക്ലാസ്സ 

50 
2 -ാം 

" 30 

20 
( b) വിസ്ക്കററ്, റൊട്ടി , മധുരപലഹാര ( വീട്ടുപ 

യാഗത്തിനല്ലാതെ) അൾ ഒന്നിച്ചോ, ഏതെ 
ങ്കിലുംഒന്നോരണ്ടോഇനം തനിച്ചോ ശേഖരി 
ക്കുകയോ, സൂക്ഷിക്കുകയോ ചെയ്യുന്നതിന് 

1 -ാം ക്ലാസ് 
2 -ാം 

3 -ാം , 3, 
8 രക്തം, എല്ല ”, കുപ്പ (ചവറ° - OTal) ഏതെങ്കിലും 

വിധത്തിൽ ശേഖരിക്കുകയോ, പാക്കു ചെയ്യി 
കയോ, അമർത്തുകയോ, വ്യത്തിയാക്കുകയാ, 
ഉണ്ടാക്കുകയോ ചെയ്യുന്നതിന് 

10 
9 - (1) ഇഷ്ടികയോ,ഒടോ, മൺപാതങ്ങളോ, വിദ്യ 

ച്ഛക്തി ഉപയോഗിക്കാതെ ഉണ്ടാക്കുന്ന 
തിന 

10 
വിദ്യുച്ഛക്തി ഉപയോഗിച്ച് ഉണ്ടാക്കുന്ന 
തിന 

15 
6) മൺപാത്രങ്ങൾ ഏതെങ്കിലും വിധത്തിൽ പാക്കു 

"ചെയ്യുകയാ, വ്യത്തിയാക്കുകയോ, അമർത്തു 

കയോചെയ്യുന്നതിന 
10 ( a) കർപ്പൂരം- ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കു 

കയോ, പാക്ക് ചെയ്യുകയോ, അമർത്തുകയോ 
വത്തിയാക്കുകയോ, ചെയ്യുന്നതി ന 


20 


11 


ചുളഒന്നിന 


ചൂള ഒന്നിന 


Nil 


5 


ഉദPar ശവിവരം. 


ലസൻസ 
ഫീസ 


นาวา 


നമ്പർ 


150 

0 


1 


! 


20 
10 


30 
15 
10 


31 


15 


( b ) കർപ്പൂരം- ഏതെങ്കിലും വിധത്തിൽ ഉണ്ടാകു 

കയോ, തയ്യാൻക്കുകയോ, അല്ലെങ്കിൽ തിളപ്പി 
ക്കുകയോചെയ്യാൻ 

1 -ാം ക്ലാസ് 

2 -ാം 
11 ചെഴുകുതിരി - ഏതെങ്കിലും വിധത്തിൽ പായ 

ചെയ്യുകയോ അമർത്തുകയോ, വ ത്തിയാക്കു 
കയോ, തയ്യാറാക്കുകയാ, ഉണ്ടാക്കുകയാ 

ചെയ്യുന്നതിന 
12 പരവതാനി - ഉണ്ടാക്കുന്നതിന് 
13 കശുവണ്ടി - ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കു 

കയോ, പായ്ക്ക് ചെയ്യുകയോ, തയ്യാറാക്കു 
കയോ, ഉണ്ടാക്കുകയോ ചെയ്യുന്നതിന് 

1- 4 ക്ലാസ് 
2-0 

3 -ാം 
14 വീണക്ക മ്പി -ഏങ്കിലും വിധത്തിൽ ശേഖരിക്കും 

കയാ, പായ് ക്കും ചെയ്യുകയോ, അമർ - 
കയോ, വ്യത്തിയാക്കുകയോ, ഉണ്ടാക്കുകയോ 

ചെയ്യുന്നതിന 
15 സിമൻറ് ഏതെങ്കിലും .. വിധത്തിൽ പായ ക 

ചെയ്യുകയോ. അമർത്തുകയോ, വ്യത്തിയാക്കു 
കയോ, ഉണ്ടാക്കുകയോചെയ്യുന്നതിന 

1-9 . ക്ലാസ 
2-0 - 

3 -ാം 
16 (a) രാസപദാർത്ഥങ്ങൾ. ചായം ഉൾപ്പെടെ- ( 1 ) 

ഇംഗ്ലീഷ് മരുന്നുകൾ (അലോപ്പതിമരുന്നു 
കൾ)ഏതെങ്കിലും വിധത്തിൽ ശേഖരി 
കയൊ, പായ്ക്ക് ചെയ്യുകയോ, അമർത്തു 
കയോ, വ്യത്തിയാക്കുകയോ, ചെയ്യന്ന 

തിന 

ആയുർവ്വേദം, ഹോമിയോപ്പതി ടി 51 
(b) (1) ടി ടി ഏതെങ്കിലും വിധത്തിൽ ഉണ്ടാക്കു 

കയോ, തയ്യാറാക്കുക, യാ , ചെയ്യുന്നതിന 
(2) 

ഇംഗ്ലീഷ് മരുന്നുകൾ ടി ടി 
17 മള , പയറ് (gram) , സീക്കായി, (Seekai) - വിദ്യു 

ച്ഛക ഉപയോഗിച്ചോ, അല്ലാതെയോ 
പൊടിക്കുകയോ, തൊലികളയുകയോ ചെയ്യു 
ന്നതിന് 


: 150 
100 
20 


13 


20 
10 


പ് 


20 


75 


വഴിvസുവഴി 

നമ്പർ 


ഉeoദേശവിവരം 


ലൈസൻസ 
ീസ 


15 


01 


150 
100 
: 0 


5 


18 മുളക് (Dtied ), ധാന്യങ്ങൾ, നിലക്കടല , അരി, നെല്ല 

മുതലായവ മൊത്തമായി വിൽക്കുകയോ, 
മൊത്തക്കച്ചവടത്തിനു ശേഖരിക്കുകയോചെയ്യു 

ന്നതിന 
കുറിപ്പ്: - മേപ്പടി സാധനങ്ങൾ ഒരേ സമയത്ത് 10 

ചാക്കിൽ കൂടുതൽ ശേഖരിച്ചാൽ മൊത്ത 

ക്കച്ചവടമായി പരിഗണിക്കുന്നതാണ്. 
19 അംഗാരം ( Cinders ) -ഏതെങ്കിലും വിധത്തിൽ ശേഖ . 

രി ക്കുകയോ, പായ്ക്കുചെയ്യുകയോ, അമർത്തു 
കയോ, ഉണ്ടാക്കുകയോ, ഒന്നായി കൊണ്ടുപോ 
യിടുകയോ, ( dumping) ചേരിതിരിക്കുകയോ 

ചെയ്യുന്നതിന 
20 തുണികൾ, നൂല്- വിദ്യച്ഛക “ തി ഉപയോഗിച്ച 

ചായം മുക്കുന്നതിന 

1- , ക്ലാസ 
2 -ാം 

3 -ാം 
വിദ്യുച്ഛക്തി ഉപയോഗിക്കാതിരുന്നാൽ 

1 -ാം ക്ലാസ് 
2 -ാം ,, 

3 -ാം 
21 ചിരട്ട - ശേഖരിക്കുന്നതിന 

1 -ാം ക്ലാസ 
2 -ാം ക്ലാസ് 

3 -ാം ക്ലാസ 
22 1 കുറിക്കുട്ടുസാധനങ്ങൾ ഉണ്ടാക്കുന്നതിന 
23 ( a) കൊപ ശേഖരിക്കുകയോ, മ ാ ത്ത മ ാ യ 1 

വിൽക്കുന്നതിനോ 
( b ) ടി ഉണ്ടാക്കുന്നതിന 
24 

ചകിരി, വൈക്കോൽ, ഉണക്കപ്പുല്ല്- വിൽക്കുകയോ, 
വിൽപ്പനയ്ക്കായി ശേഖരിക്കുകയോചെയ്യുന്നതിന് 

ർ ച , മീററർ വരെ 
16 ച . മീറററിനു മേലും 25 ച . മീ . വരെയും 
25 

50 ച് , 
50 ച . മീറററിനു മേൽ 
25 ( a) കൊഴുപ്പ് ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കു 
കയോ, പായ്ക്ക് ചെയ്യുകയോ, 

അമർത്തു 
കയോ, വൃത്തിയാക്കുകയോ, ഉണ്ടാക്കുകയോ, 

ചെയ്യുന്നതിന് 
(b ) ടി വിദ്യുച്ഛക്തിഉപയോഗിക്കാതിരുന്നാൽ 


25 
15 
10 


11 


9aനയകടട 


15 

8 - 

6 
"15 


20 
30 


10 
15 
50 
75 


150) 
30 


വഴിക്കുവഴി 


ഉ 6 ° ദേശ വിവരം 


ലസൻ സ 
ഫീസ 
സു പ് 


നമ്പർ 


26 


15 
10 


27 


40 
15 
10 


40 
25 
10 


28 


30 


മീൻചിറകുകൾ ഏതെങ്കിലും വിധത്തിൽ ശേഖ 
രിക്കുകയോ, പായ്ക്കുചെയ്യുകയോ, അമർത്തു 
കയോ, വ ത്തിയാക്കുകയോ, ഉണ്ടാക്കുകയോ 
ചെയ്യുന്നതിന് 

1 -ാം ക്ലാസ 

* 2 -ാം ക്ലാസ് 
(a) മൽസ്യം - വിൽക്കുകയോ, വിൽപ്പനയ്ക്കായി 

ശേഖരിക്കുകയോ, ചെയ്യുന്നതിന് 
1 -ാം ക്ലാസ് 
2 -ാം ക്ലാസ് 

3 -ാം ക്ലാസ്, 
( b) ടി മററു പ്രകാരം വ്യാപരിക്കുന്നതിന് 

1 -ാം ക്ലാസ്, 
, 2 -ാം ക്ലാസ് 

3 -ാം ക്ലാസ് 
( a ) മീനെണ്ണ - ഏതെങ്കിലും വിധത്തിൽ ഉണ്ടാക്കുന്ന 

തിന് -- 
( b ) ടി ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കുകയോ, 

പയ്ക്കു ക ച ഈ ക യ , അമർത്തുകയോ, 
,വ്യത്തിയാക്കുകയാ, ചെയ്യുന്നതിന് 

1000 ലിറററിനും അതിൽ കൂടുതലും 
400 ലിററർ മുതൽ 1000 ലിററർ വരെ 

400 ലിറററിനും അതിൽ കുറവും 
ഫ്ളെഷിംഗ മാംസം (Fleshing meat) - ഏതെ 

ങ്കിലും വിധത്തിൽ ശേഖരിക്കുകയോ, പായ്ക്കു 
ചെയ്യുകയോ, അമർത്തുകയോ, വ്യത്തിയാക്കു 
കയാ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ, 

ചെയ്യുന്നതിന് 
മാവ് - ഏതെങ്കിലും വിധത്തിൽ പായ്ക്ക് ചെയ്യു 

കയോ, അമർത്തുകയോ, വ്യത്തിയാക്കുകയോ, 

ഉണ്ടാക്കുകയോ, ചെയ്യുന്നതിന്. 
വിറക - വ്യവസായത്തിനോ, കെരെഞ്ഞാഴിലിനോ ഉപ 

" യോഗിക്കുന്നതിന് 
(a) മേശ, കസാല മുതലായ സാധനങ്ങൾ 

യന്ത 
സഹായത്താലോ അല്ലാതെയോ ഉണ്ടാക്കുന്ന 
തിന 

1 -ാം ക്ലാസം 
2 -ാം ക്ലാസ 
3 -ാം ക്ലാസ 


30 
15 
.10 


29 


15 


30 


40 


- 31 


15 


32 


150 
75 
40 


8 


വഴിക്കുവഴി 
നമ്പർ 


ഉ 8 ° ദേശവിവരം 


ലസൻസ 
ഥാസ 


( b ) മേശ, കസാല മുതലായ സാധനങ്ങൾ മാ 

മായി വിൽക്കുവാൻ ശേഖരിക്കുന്നതിന 


1 -ം ക്ലാസു 


25 
15 
10 


35 


75 
20 


34 


25 
15 
10 


35 


ടി . 


ടി : 


20 


36 


2 -ാം ക്ലാസ് 

3 -ാം ക്ലാസ് 
വാതകം (ഗ്യാസ്) -ഏതെങ്കിലും വിധത്തിൽ ശേഖരി 

ക്കുകയോ, പായ്ക്ക് ചെയ്യുകയോ, അമർത്ത 
കയാ, 

വ ത്തിയാക്കുകയോ, തയ്യാറാക്കു 
കായം, ഉ ണ്ടാ ക്കു ക യാ ചെയ്യുന്നതിന 

ടി വിദ്യുച്ഛക്തി ഉപയോഗിക്കാതെയായാൽ 
നെയ്യ് - ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കുകായം, 
- 11 : പായ്ക്ക് ചെയ്യുകയോ, അമർത്തുകയോ, 
വത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ 
ക്കുകയോ, ചെയ്യുന്നതിന് 

1 -ാം ക്ലാസ 
2 -ാം ക്ലാസ 

3 -ാം ക്ലാസ് 
സ്വർണ്ണം, വെളളി - ശുഭ° ധിചെയ്യൽ- വില്യച്ഛക്തി 
ഉപയോഗിച്ച് 

വില്യച്ഛക്തി 
ഉപയോഗിക്കാതെ 
പുല്ല് ശേഖരിക്കുന്നതിന 
16 ച . മീററർ വരെ 
16 ച . മീ നു ൽ 25 ച . മീററർ വരെ 
25 ച . മീ ടി 50 
50 ച . മീ . നു മേൽ 
( a) "കാലിച്ചാക്ക് ഏതെങ്കിലും വിധത്തിൽ തയ്യാറാ 

ക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യുന്നതിന് 
(6) ടി , ശേഖരിക്കുകയോ, പായ്ക്ക് ചെയ്യുകയോ 

അമർത്തുകയോ വ്യത്തിയാക്കുകയോ ചെയ്യുന്ന 

തിന 
(a ) രോമം, ആട്ടുരോമം - വിദ്യുച്ഛക്തി ഉപയോ 

ഗിച്ച് ചായ , കയററുകയോ, ഉണ്ടാക്കുകയോ 
ചെയ്യുന്നതിന 

1 -ാം മാസം 

2-7 . കാസ 
a 

3 -ാം ക്ലാസ 
ടി , ടി , വിദ്യുച്ഛക തി ഉപയോഗിക്കാതെ 
യായാൽ 

1 -ാം ക്ലാസ 
2 -ാം ക്ലാസ 
3 -ാം ക്ലാസ് 


10 
15 
40 
60 


37 


75 


15 


32 


150 
100 
50 


25 
15 
10 


9 


ഉ 8 ° ദേശവിതാം 


ലൈസൻസ 
ഫീസ 


വഴിക്കുവഴി 
നമ്പർ 


രൂപ 


10 


- 


75 


10 


25 


150 
40 


( b) 33ാമം , . ആട്ടുരോമം - ഏതെങ്കിലും വിധത്തിൽ 
ശേഖരിക്കുകയാ, 

പാക്ക 

ചെയ്യുകയോ, 
അമർത്തുകയാ, വ്യത്തിയാക്കുകയോ, തയ്യാ 

റാക്കുകയോഉണ്ടാക്കുകയോ ചെയ്യുന്നതിന് 
ദാ പച്ചതുകൽ ( I ഗത്തോൽ) -ഏതെങ്കിലും വിധത്തിൽ 
ശേഖരിക്കുകയോ, 

പാക്ക 

ചെയ്യുകയാ 
അമർത്തുകയോ തയ്യാറാക്കുകയോ ഉണ്ടാക്കു 

കയോചെയ്യുന്നതിന 
40 കുളമ്പ് ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കുകയോ 

പാക്ക് ചെയ്യുകയോ, അമർത്തുകയാ വ ത്തി 
" യാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ 

ചെയ്യുന്നതിന് 
കൊമ്പ് - ഏ തെ ങ്കി ലും വി ധ ത്തി ൽ ശേഖരിക്കുന്ന 
തിനോ, 

പാക്ക് ചെയ്യുന്നതിനോ, വത്തി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ,ഉണ്ടാക്കി ക്യാ 

ചെയ്യുന്നതിന 
42 ഐസ്, ഐസ് ഉൽപന്നങ്ങൾ ഉണ്ടാക്കുന്നതിന് 

വിദ്യുച്ഛക്തി ഉപയോഗിച്ചാൽ 

ം ക്ലാസ 

2 -ാം ക്ലാസ് 
43 . (a ) ശർ ക്കര - വിദ്യുച്ഛക്തി ഉപയോഗിച്ച് ഉണ്ടാ 

ക്കുകയോ, തയ്യാറാ ക്കുകയോ ചെയ്യുന്നതിന് 
ടി വിദ്യുച്ഛക്തി ഉപയോഗിക്കാതെയായാൽ 
( b) ടി ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കുകയോ 

പാക്കു ചെയ്യുകയോ, അ മ ർ ത്തു ക യോ , 
വ്യത്തിയാക്കുകയോ, മൊത്തമായി വിൽക്കു 

ന്നതിന് ശേഖരിക്കുകയോചെയ്യുന്നതിന് 
34 ക്കി നിർമ്മാണം 
45 അരക്ക് ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കുകയോ, 

പാക്ക് ചെയ്യുകയോ, അ മ ർ ത്തു ക യോ , 
വത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ 

ക്കുകയോചെയ്യുന്നതിന് 
46 ഈയ്യം-ഉരുക്കൽ 
47 : (a ) തുകൽ - ഏതെങ്കിലും വിധത്തി 

തയ്യാറാക്ക 
കയോ, ഉണ്ടാക്കുകയോചെയ്യുന്നതിന 

1 -ാം ക്ലാസ് 

2 -ാം ക്ലാസ് 
( b ) 

ഏതെങ്കിലും വിധത്തിൽ , ശേഖരിക്കുക 
യോ , പാക്ക് ചെയ്യുകയോ, അമർത്തുകയാ 
വ്യത്തിയാക്കുകയോ ചെയ്യുന്നതിന് 

1 -ാം ക്ലാസ 

2 -ാം ക്ലാസ് 
G ; 19 


100 

25 


+0 
5 


10 
25 


75, 
35 


ടി 


30 
20 


i 


വഴിക്കുവഴി 
നമ്പർ 


ഉദ° ദേശേ വിവരം 


ലൈസൻ . 
ഫീസ 
രൂപ 


75 
40 


. അ 


49 


40 


25 
30 


10 


48 ഇത്തൾ (കക്ക ), ചുണ്ണാമ്പ് - ഏതെങ്കിലും വിധ 

ത്തിൽ ശഖരിക്കുകയോ, പാക്ക് ചെയ്യുക 
യോ , അമർത്തുകയോ, വ്യത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യുന്ന 

തിന് 
.ഇത്തൾ,ചുണ്ണാമ്പ് ശേഖരിക്കുന്നതിനു മാ തം 
വളം - ഏതെങ്കിലും വിധത്തിൽ , ശേഖരിക്കുകയോ, 
പാക്ക 

ചെയ്യുകയോ, . അമർത്തുകയോ, 
വൃത്തിയാക്കുകയോ, തയ്യാറാക്കുകയാ, ഉണ്ടാ 

ക്കുകയോചെയ്യുന്നതിന 
50 ( a) യന്തസാമി ഗികൾ - വ്യാവസായികാവശ്യങ്ങൾക്ക 

ഉപയോഗിക്കുവാൻ 

ടയർ റിടീഡിംഗ് വർക്ക 
(b) അച്ചടിശാല വിദ്യുച്ഛക്തി ഉപയോഗിച്ച് 

5 H. P. വരെ 
25 H. P. 
25 H. P. ക്ക് മേൽ (ഓരോ 5 H. P. 

യാ അതിന്റെ ഭാഗത്തിന്നോ) 
. (C) നൂൽ നൂൽക്കുന്നതും തുണി നെയ്യുന്നതുമായ 

മികൾ 
വിദ്യുച്ഛക്തി ഉപയോഗിച്ചാൽ 

1-ാം ക്ലാസ 

2 -ാം ക്ലാസ 
( d ) കാനിങ്ങ് ഫാക്ടറി 
( e) 

റബ്ബർ ഫാക്ടറി 
(f ) (1 ) പണിശാല 

ആവിശക്തികൊണ്ടോ, ഇല 
ക ° ls " സിററി കൊണ്ടാ, മറേറതെങ്കിലും ശക്തി 
കൊണ്ടാ മട്ടോർ വാഹനങ്ങളാ, ഏതെങ്കിലും 
a ( ന്തങ്ങളോ, യ ന്തങ്ങളുടെഭാഗങ്ങളോ, ഉപകര 
ണങ്ങളോഉണ്ടാക്കുകയോ രൂപപ്പെടുത്തുകയോ 
നന്നാക്കുകയോ ചെയ്യുന്നതിന് 
1 -ാം ക്ലാസ് 
2 -ാം ക്ലാസ്, 

3 -ാം ക്ലാസ് 
( 2 ) , ടി കൈവേലയാൽ 
( g) ഈ പരസ്യത്തിലുളള കാര്യങ്ങളിൽ ഏതെങ്കിലും 

നടത്തുന്നതിനായി ഏർപ്പെടുത്തിയിട്ടുളളതും 
എന്നാൽ ആയതിന് (പത്യേകമായി യാതൊരു 
നിരക്കും നിശ്ചയിച്ചിട്ടില്ലാത്തതുമായ ഒരു 
യന്തം നടത്തുന്നതിന 


1500 
400 
75 
75 


150 
1 100 

75 


40 


45 


T 


ഉ 3 ° ദേശവിവരം 


വഴിവഴി 
നമ്പർ 


ലൈസൻസ 
- ഫീസ 
രു.പ 


50 
6 ) 


- 


250 
125 

75 
45 


- 


45 
50 


150 
75 


25 


10 

5 


( b) പെടാൾപമ്പ് വിദ്യുച്ഛക്തി ഉപയോഗിച്ച് 

" 1 " നടത്തുന്നതിന 
കേബിൾ ഫാക്ടറി 
. ഈർച്ചക്കമ്പനി വിദ്യുച്ഛക്തി ഉപയോഗി 
ച്ചാൽ 
1 -ാം ക്ലാസ് 
2 -ാം ക്ലാസ 
3 -ാം ക്ലാസ് 

4 -ാം ക്ലാസ് 
( b) ബോബിൻ (Bobbin ) - ഉണ്ടാക്കുന്നതിന് 

(1) ഫളവർക്കി അൽ 
51. ( a) തീ കെട്ടിനിർ 1: ണം 

1 -ാം ക്ലാസ് 

2 -ാം ക്ലാസ 
( b ) ടി ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കുകയോ, 

പാക്ക്ചെയ്യുകയാ, അമർത്തുകയോ, ത്തി 
യാക്കുകയോചെയ്യുന്നതിന് 
1 -ാം ക്ലാസ് 10 ഗാസിൽ കൂടുതൽ 
2 -ം ക്ലാസ് 5 [ ഗാസിനുമേലും" 10 ഗാസ് 
• വരെയും 

3 -ാം ക്ലാസ് 5 [ ഗാസ വാര 
52. ലോഹങ്ങൾ -- അമൂല്യലോഹങ്ങൾ ഉൾപ്പെടെ 
(a) ലോഹങ്ങൾ ഉണ്ടാക്കുന്ന പണിശാല ലോഹങ്ങൾ 

വാർക്കുന്നതിന് 
( 6) 

ലോഹങ്ങൾ അടിച്ചു പരത്തുകയോ, മുറിക്കു 
കയേം, തല്ലിആകതിപ്പെടുത്തുകയോ, വാർക്ക് 

കയോചെയ്യുന്നതിന 
(I) , സ്വർണ്ണപ്പണി അഞ്ചാ അഞ്ചിൽ കൂടുതൽ 

ആളുകൾ പ്രവർത്തിക്കുന്നതിന 
( 2 ) ടി മൂന്നോ, നാലോ ആളുകൾ ( പവത്തി 

ക്കുന്നതിന് 
(C) കൊല്ലപ്പണി- 5 - ൽ കൂടുതൽ ആളുകൾ ജോലി 

ചെയ്താൽ 
ടി . മൂന്നോ നാലാ ആളുകൾ ജോലി 

ചെയ്താൽ 
( d) ഒ s ”, അലുമിനീയം മുതലായവ, വാർക്കുകയാ 
വിളക്കുകയോചെയ്യുന്നതിന് 

1 -ാം ക്ലാസ് 
2.0 

3 -ാം 
te) തകരപ്പണി 


150 


"75 


40 


20 


15 


75 
25 
10 
5 


: 2 


വഴി വഴി 
നമ്പർ 


ഉദ്ദേശവിവരം 


ലൈസൻസ 
ഫീസ 


53 


150 


40 
10 
20 


5 


54 


150 
40 


33 


(a) എണ്ണത്തരം -ഏതെങ്കിലും വിധത്തിൽ ശേഖരി 

ക്കുകയോ, തിളപ്പിക്കുകയോ, തയ്യാറാക്കുകയോ, 
ഉണ്ടാക്കുകയോചെയ്യുന്നതിന 
20 - ൽ കൂടുതൽ കുതിരശക്തിയുളള മോട്ടോർ 
ഉപയോഗിച്ചാൽ 
20 വരെ കുതിര ശക്തിയുള്ള മോട്ടോർ 
ഉപയോഗിച്ചാൽ 

കൈവേലകൊണ്ടായാൽ 
(b) എണ്ണത്തരം ശേഖരിക്കുന്നതിനു മാ ( ത , 

ടി . ചെറിയതോതിൽ . 
നെല്ല ° - ( a) യ് ന്തമുപയോഗിച്ച് പുഴുങ്ങുന്നതിന് 

1 -ാം ക്ലാസ് 

2 -ാം 
ടി ( b ) കുത്തുന്നതിന 

1 -ാം ക്ലാസ് 

2 -ാം 
കടലാസ് -ഏതെങ്കിലും വിധത്തിൽ പാക്ക് ചെയ്യു 

കയോ, അമർത്തകയോ, വ്യത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യുന്ന 
തിന 
വിദ്യുച്ഛക്തി ഉപയോഗിച്ചാൽ 

ടി ഉപയാഗിക്കാഞ്ഞാൽ 
പെടാളിയം ഉ ൽ പ്പ ണ ങ്ങ ൾ - ഏതു മാർഗ്ഗ 

മെങ്കിലും, ശേഖരിക്കുകയോ, പാക്ക് ചെയ്യു 
കയോ, അമർത്തുകയോ, വ്യത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ചെയ്യുന്നതിന് 


150 
75 


1 


55 


50 
10 


മണ 


13 


2 


25 
40 
50 
60 
75 
150 


460 ലിററർ വരെ 
900 
1300 
180 ) 

13 
2300 

2300 ലിറ്ററിന് മേൽ 
കീൽ, താർ ഏതെങ്കിലും 

വിധത്തിൽ ശഖര 
ക്കുകയോ, . പാക്ക് ചെയ്യുകയോ, അമർത്തു 
കയാ, വ്യത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, 
ഉണ്ടാക്കുകയോചെയ്യുന്നതിന് 
വിദ്യച ഛക്തി ഉപയോഗിച്ചാൽ 
- വിദ്യുച്ഛക്തിഉപയോഗിക്കാതെ 


57 


150 
40 


13 


- ! ഊ 3 aeo .ിവര. 


വിക്കുവഴി 
നമ്പർ 


ലെസർസ 
" പLീസ 
രിപ 


53 


20 


5് 


10 


60 


40 
10 
10 


61 


1000 


62 


10 


റേഡിയോ- ഇലക്ടിക് മോട്ടോറോ മോട്ടോർ ഉപ 

യോഗിച്ചുളള മററു ഉപകരണങ്ങൾ നിർമ്മിക്കു 
കയാ, ഒന്നിക്കുകയോ, സർവ്വീസ ചെയ്യം 

ക യാ നന്നാക്കുകയാചെയ്യുന്നതിന് 
മരപ്പശ, ചെഞ്ചലിയം ഉൾപ്പെടെ ഏതെങ്കിലും വിധ 
ത്തിൽ ശേഖരിക്കുകയോ, 

പാക് ചെയ്യ 
കയോ, 

അമർത്തുകയോ, തയ്യാറാക്കുകയോ 
ഉണ്ടാക്കുകയോ ചെയ്യുന്നതിന് 
(a ) പരുക്കൻ കമ്പിളി ( Rugs) ഏതെങ്കിലും 

വിധ 
ത്തിൽ ശേഖരിക്കുകയോ, പാക ° ചെയ്യുകയോ 
അമർത്തുകയോ, വ ത്തിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ,ഉണ്ടാക്കും. യേം ചെയ്യുന്നതിന് 

വിദ്യച്ഛക്തിഉപയോഗിച്ചാൽ 

ടി കൈവേലയാൽ 
( b ) 

ടി ശേഖരിക്കുന്നതിനുമാ തം 
ചൗവ്വരി- ഉ ണ്ടാക്കുകയോ, 

വാററി 

എടുക്കുകയാ 
ചെയ്യുന്നതിന് 
കോലരക്ക് ഏതെങ്കിലും വിധത്തിൽ 

ശേഖരി ക്കു 
കയോ, പാക് ചെയ്യുകയോ, അ മർത്തകയോ 
വത്തിയാക്കുകയോ, തയ്യാറാക്കുക യാ , ഉണ്ടാ 

ക്കുകയോ ചെയ്യുന്ന ന 
പട്ട° -ഏതെങ്കിലും വിധത്തിൽ പാക ചെയ്യുകയോ 

അമർത്തുകയ , വൃത്തിയാക്കുക: യാ , തയ്യാറാ 
ക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യുന്നതിന് 

വിദ്യച്ഛക്തി ഉപയോഗിച്ചാൽ 
ടി 

ടി ഉപയോഗിക്കാതെ 
ചർമ്മം - ഏതെങ്കിലും വിധത്തിൽ 

ശേഖരിക്കുന്ന 
തിനോ, • പാകംചെയ്യുന്നതിനോ, അമർത്ത 
കയോ, വ്യത്തിയാക്കി കയോ, തയ്യാറാക്കുകയാ, 

ഉണ്ടാക്കുകയോചെയ്യുന്നതിന 
സോപ്പ്_തെങ്കിലും വിധത്തിൽ പാകം ചെയ്യുകയാ 

അമർത്തുകയോ, വ ത്തിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യുന്നതിന് 

വിദ്യുച്ഛക്തി ഉപയോഗിച്ചാൽ 
1 -ാം ക്ലാസ്സ് 
" 2 -ാം ക്ലാസ്സ 

3 -ാം ക്ലാസ്സ 
ടി വിദ്യുച്ഛക്തി ഉപയോഗിക്കാതെ 

1 -ാം ക്ലാസ്സ 
2 -ാം ക്ലാസ്സ 
3 -ാം ക്ലാസ്സ 


63 


50 
10 


64 


40 


65 


200 
150 
75 


40 
- 25 

15 


1000 


വഴിക്കുവഴി 
ഉം ദേശവിവരം 

റലൈസൻസ 
നമ്പർ 

ഫീൻ , 

രൂപ് 
66 (2 ) സ്പിരിറ്_ശേഖരിക്കുകയോ, പാക് ചെയ്യു 

കയോ, അമർത്തുകയാ, വ്യത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുക , വാററു 

കയോചെയ്യുന്നതിന് 
( b) ടി ശേഖരിക്കുന്നതിനു മാത്രം 

20 
67 പഞ്ചസാര, കൽക്കണ്ടം--- 

ഏതെങ്കിലും വിധത്തിൽ 
പാക് ചെയ്യുകയോ, അ മ ർ ത്തു ക ി യ , 
വത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ 
ക്കുകയോ ചെയ്യുന്നതിന് 
വിദ്യുച്ഛക്തി ഉപയോഗിച്ചാൽ 

100 
ടി ഉപയോഗിക്കാതെ 

25 
68 ഗന്ധകം, കൊഴുപ്പ് (ടാലെ)-ഏതെങ്കിലും വിധത്തിൽ 
ശേഖരിക്കുകയോ, 

- പാക 

ചെ യ്യു ക യോ , 
അമർത്തുകയോ വ്യത്തിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യുന്നതിന് 
വിദ്യുച്ഛക്തിഉപയോഗിച്ച് 

100 
ടി 4 ഉപയോഗിക്കാതെ 

25 
69 സുർക്കി -ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കുകയോ 

പാകംചെയ്യുകയോ, അമർത്തുകയാ, വത്തി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കു 
കയോ ചെയ്യുന്നതിന് 

1.0 • ക്ലാസ് 

2-2 
70 ഒ s ° - വിദ്യുച്ഛക്തി ഉപയോഗിച്ച് ഉണ്ടാകുന്ന 

തിന 
1 -ാം ക്ലാസ 

250 
2 -ാം 

150 


20 


35 


71 


100 
250 


ടി 


മരം- വിൽക്കുകയോ, വിൽപ്പനയ്ക്കായി ശേഖരിക്കു 
കയോചെയ്യുന്നതിന 
25 ച , മീററർ വരെ 

ടി 

ടി 
750 ടി 
750 ടി 

നുമേൽ 
ഗിൽഡിംഗ്അല്ലെങ്കിൽ ഇലക്ടാ പ്ലേററിംഗ് 
വിദ്യുച്ഛക്തി ഉപയോഗിച്ച് 

ഇല്ലാതെ 


40 
75 
100 
150 
300 


ടി 


72 


40 
15 


ടി 


15 


ഉദ ദേശവിവർ. 


ലസൻസ 
ഫീസ 


വഴിക്കുവഴി 
നമ്പർ 


+1 


53, 


11 


73 ക്ഷൗരം ചെയ്യുന്നതിനോ, അല്ലെങ്കിൽ മുടിവെട്ടുന്ന 

തിനോ ഉളള ശാല ( സലൂൺ) നടത്തിപ്പിന് 3 " Ni 
74 പുകയില (മൂക്കുപൊടി , കുരുട്ട്, സി ഗ ന ററ , 

ബീഡി എന്നിവ ഉൾപ്പെടെ) -ഏതെങ്കിലും 
വി ധ ത്ത 1 ൽ 

ശ ഖ രിക്ക 2 ക ര യ ാ , 
പു , ക 

ചെ യ്യു ക യാ അമർത്തുകയാ 
വ്യത്തിയാക്കുകയോ, തയ്യാറാക്കുക യോ , ഉണ്ടാ 
ക്കുകായാ ചെയ്യുന്നതിന് 
1 -ാം ക്ലാസ് 

75 
2 -ാം 

25 
3 -ാം 

10 
75 ടർപ്പൻറയിൻ -ഏതെങ്കിലും വിധത്തിൽ ശേഖരിക്കു 

കയോ, പാകംചെയ്യുകയോ, അമർത്തുകയോ, 
വത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ 
ക്കുകയോ, ചെയ്യുന്നതിന് 

15 
76 രണ്ടാ, രണ്ടിൽ കൂടുതൽ പന്നി ( പോർക്കു ) കളെ 
സൂക്ഷിക്കുന്നതിന് 

15 
രണ്ടാ, രണ്ടിൽകൂടുതൽ എരുമകളെ സൂക്ഷി 
ക്കുന്നതിന 

10 
പത്താ, പത്തിൽകൂടുതൽ കന്നുകാലികളെയോ 
കോലാടുകളെയോ, 

ചെമ്മരിയാടുകളെയോ 
സൂക്ഷിക്കുന്നതിന 
17 അസുഖകരമായതോ, അനാരോഗ്യകരമായതോ ആയ 

ഗന്ധമോ, പുകയോ, പൊടിയോ, ശബ്ദമോ 

ഉണ്ടാകുന്ന സാധനങ്ങൾ നിർമ്മിക്കാൻ 
78 അഴുക്കുതുണിഅലക്കുകയും, അഴുക്കുതുണി. അല 

ക്കുന്നതിനായി സൂക്ഷിക്കുകയും, അലക്കിയ 
തുണിസൂക്ഷിക്കുകയും ചെയ്താൽ 
1 -ാം ക്ലാസ് 

40 
2 -ാം 
3 -ാം 

10 


40 


30 


19 


2 4 


79 


ഗവൺമ്മാ, / തദ്ദേശ ഭരണ അധികാരി യോ , നട 

ത്തിവരുന്ന ഒരു ധർമ്മശാലയോ, വിശ്രമസ്ഥ 
ലമോ അല്ലാതെയുളളതായ വഴ" യാ തക്കാർക്കു 
വേണ്ടി ഒരു പൊതുതാമസസ്ഥലമോ, 
ധർമ്മശാലയോ, മററ വിശമ സ്ഥലമോ 
ചെയ്യുകൊണ്ടിരിക്കുന്നതിന 

1 -ാം ക്ലാസ 
2 -ാം 


50 
30 


a 


16 


വഴിക്കുവഴി 
നമ്പർ 


ഉദ്ദേശവിവരം 


ലെസൻസ 
ഫീസ 
രൂപ് 


80 


ഹോട്ടൽ ( ഭോജനശാല ) നടത്തുന്നതിന 

1 -ാം ക്ലാസ 
2 -ാം 
3 -ാം 
4 -ാം 


1 ) 


100 
50 
35 
15 


23 


3 


81 


കാപ്പിക്കടയോ; ചായക്കടയോ വച്ചുകൊണ്ടിരിക്കുന്ന 

തിന്, പലഹാരമോ മാവുകൊണ്ടുളള 
സാധനങ്ങളോ ഉണ്ടാക്കുന്നതിനുളള ഫീസിനും 
പുറമെ- 

1 -ാം ക്ലാസ 
2 -ാം 


75 


13 


3 -ാം 


40 
30 
15 


5 


4 -ാം 
5 -ാം 


10 


82 


3 1 


ലഘുകേഷണ സ്ഥലങ്ങൾ ( റെസ്ററാറൻറ °) നടത്തു 
ന്നതിന 

1 -ാം ക്ലാസ 
2 -ാം 
3 -ാം 

4 -ാം 
പപ്പടം ഉണ്ടാക്കുന്നതിന്, 
പയർ വർഗ്ഗങ്ങൾ മൊത്തമായി. വിൽക്കുകയോ, 
വിൽപനയ്ക്കായി ശേഖരിക്കുകയാ ചെയ്യുന്ന 
തിന 


100 
75 
50 
25 


3 


33 


83 
84 


കുറിപ്പ്: -വിൽപനക്കായി 5 ചാക്കിൽ കൂടുതൽ വെയ്ക്കു 

കയോ ശേഖരിക്കുകയോ ചെയ്താൽ മൊത്തക്കച്ച 

വടമായി പരിഗണിക്കുന്നതാണ്. 
85 സുക്കി വിൽക്കുകയോ വിൽപനയ്ക്കായി ശേഖരിക്കു 
കയോചെയ്യുന്നതിന് 

1 -ാം ക്ലാസ് 

, 2 -ാം 
86 ചുക്ക്ഉണക്കുന്നതിന 
87 അടക്ക ഉണക്കന്നതിന് ( Curing) 


: 15 

10 


15 


30 


17 


ഉം a വിവരം 


വഴിയി 


Men റിസ 
ഹാസം 
.. 


നർ 


25 
40 


60 


80 


25 


30 


88 - മുറിയിലോ അല്ലങ്കിൽ ഗാഡൗണിലാ ക്കു ശ 
രിക്കുന്നതിന് 

25 ച . മീററർ വരെ 
26 ച . മീററർ മുതൽ 50 ച . മീററർ വരെ 
51 ടി 

75 ടി 
76 ടി 

100 ടി 
100 ച . മീറററിന്നുമേ ൽ ഓരോ 

ച , മീററ 
റിന്നോ, അതിന്റെ അംശത്തിന്നോ 
39 കശുവണ്ടി നെയ്യ് - വിൽക്കുകയോ, വ 1 ൽ പ ന 

യ്ക്കായി ശേഖരിക്കുകയോ ചെയ്യുന്നതിന 
90 സർക്കാരിന്റെയോ, അംഗീകരിച്ചിരിക്കുന്നവരുടെയോ 

അധീനത്തിലുളളതായ വിദ്യാർത്ഥികളുടെപാർപ്പിട 
മല്ലാത്ത ആഹാര സ്ഥലമോ. കിടപ്പു സ്ഥലമാ 
. വച്ചുകൊണ്ടിരിക്കുന്നതിന് 
6) ഇരുപത്തൊന്നോ അതിൽ കൂടുതലോ ആളുകൾക്ക 

സൗകര്യപ്പെടുത്തിയിട്ടുളളത 
(d ) 11 മുതൽ 21 - ന് താഴെ ആളുകൾക്ക്, ഏർപ്പെടുത്തി 

യിട്ടുളളത് 
( 1 ) പാത്താ അതിൽ കുറവോ ആളുകൾക്ക് ഏർപ്പെടുത്തി 

യിട്ടുളളത്. 
91 കല്ലൊര - വിദ്യുച്ഛക്തിഉപയോഗിച്ച് 

വിദ്യുച്ഛക്തിഉപയോഗിക്കാതെ 
1 -ാം ക്ലാസ് 
2 -ാം ക്ലാസ 


100 


75 


50 


50 


25 
15 


നിബന്ധന ലൈസൻസ് എടുത്തിട്ടുളള വൻകിട വ്യവസായങ്ങൾക്ക് ടി 

വ്യവസായ നടത്തിപ്പിനുവേണ്ട അസംസ്കത സാധനങ്ങൾ ശേഖരി 
ക്കുകയോ, ശരിപ്പെടുത്തുകയോ, പാകംചെയ്യുകയാ, വിശേഷാൽ ഉൽ 
പ്പാദിപ്പിക്കുകയോ Process ചെയ്യുകയാ, ആയത് ആ 

വ്യവസായ 
ിൻറ രു പ്രത്യേകമായി രൂപപ്പെടുത്തുകയോചെയ്യുകയാണ 
കീൽ ടി ഇ.നങ്ങൾക്കും ഈ പരസ്യരത്തിൽ പ്രത്യകം ദാലസൻസ് ഫീസ് 
ചുമത്തിയിട്ടുണ്ടെകിടകും അവയ്ക്ക് പ്രത്യേകമായി ലൈസൻസ 

.എടുക്കേണ്ടആവശ്യമില്ല . 
.G. 45 


[ 


E 


പട്ടിക (തുടർച്ച ) 
ഉദ ° ദേശവിവരം 


വഴിക്കുവഴി 
നമ്പർ 


ലൈസൻസ 
ഫീസ 


33 


? 


92 293 ( 1) ( 2 ) 0 . വകുപ്പ് - പാ ൽ മച്ചെവടക്കാരനാ 

അല്ലെങ്കിൽ പാൽ ഉൽപ്പന്നത്തിന്നാ 
1 -ാം ക്ലാസ് 

25 
2 -ാം 

20 
3 -ാം 

10 
.193 (a ) 306 (1) -ാം വകുപ്പ്- മുനിസിപ്പൽ അതിർത്തി 

യിൽ കശാപ്പുകാരനോ, കശാ പ്പു കാ ര ൻറ 
കടയ്ക്കാ 

15 
( b) മാംസം വിൽക്കുകയോ, മാഗങ്ങളെ , വധിക്കു 
കയോ ചെയ്യുന്നതിന്. 

15 
( c) മൽസ്യക്കച്ചവടക്കാരനേം ടി വിൽപ്പനക്കാരൻറ 
കടയ്ക്കാ 

10 
( d) കോഴിക്കച്ചവടക്കാരനോ കോഴി വിൽപ്പനക്കാ 
രൻ കടയ്ക്കോ 

15 
94 295 (2) (C) -ാം വകുപ്പ് പബ്ലിക്ക് മാർക്കററുകളിലെ 
കമ്മിഷൻ ഏജൻറുമാർക്കും 

ol ബാ ക്ക ർ 
മാർക്കും 

15 
95 തുണി -Storing : I Class 

100 
II 

50 
III 
IV 
93 

10 
പൊതുവിൽ മനുഷ്യൻ ജീവനോ, ആരോഗ്യത്തിനോ, വസ്തുവിനോ 
അപായകരമായിത്തീരാനിടയുണ്ടെന്നോ, അല്ലെങ്കിൽ ഒരു അസഹ്യകരമായ ഉപ , 
!ദവം സഷ്ടിക്കുകയോ ഉണ്ടാക്കിത്തീർക്കുകയോ ചെയ്യാൻ ഇടയുണ്ടെന്നാ 
കമ്മീഷണർക്ക് തോന്നുന്ന ഏതെങ്കിലും കാര്യവും ഏതെങ്കിലും വ്യവസായ 
പ്രവർത്തനത്തിനിയ° ക്കും നടത്തുന്ന പവ്യത്തിയും: 

എന്നാൽ ഈ പട്ടികയിൽ പറഞ്ഞിട്ടുള്ളഏതെങ്കിലും സാധനം സംഭരിച്ചു 
റവയ "ക്കുന്നതി . 2. ത g Bാ , നെല്ല് പുഴുങ്ങുന്നതിനാ, അടയ ക്ക് കുതിർക്കു 
ന്നതിനോ അങ്ങനെ സംഭരിക്കുകയോ, പുഴുങ്ങുകയോ, കുതിർത്തുകയോചെയ്യു 
നത് വീട്ടാവശ്യത്തിനായിരിക്കുകയും കമ്മീഷണർ അതാതുസമയം നിശ്ചയി 
ക്കുന്ന അളവിൽ മാത്രമായിരിക്കുകയും , ചെയ്യുകയാണെങ്കിൽ അപകാരം 
ചെയ്യുന്നതിന് യാതൊരു ലൈസൻസ്സും ആവശ്യമുണ്ടായിരിക്കുന്നതല്ല . 

എന്നു മാത്രമല്ല 1955 - ലെ , തിരുവിതാംകൂർ- കൊച്ചി പൊതുജനാരോഗ്യ 
അകററിംലാ 1939- ലെ മദിരാശി പൊത ഋനാരോഗ്യ ആക്ററിലേം നിർവ്വചിച്ച 
, കാർ ഉള്ള ഒര ലോഡ്ജിംഗ് ഹൗസിന് അതിന്റെ സൂക്ഷിപ്പുകാരൻ 
r) ആ ക °ംറ് (പ്രകാരം രജിസ്റ്റർചെയ്യപ്പെട്ടവനാണെങ്കിൽ ഇതു പരസ്യപ്രകാരം 
ലൈസൻസ് എടുക്കേണ്ടതില്ല. 


13 


22 


25 


19 


Under Section 284 (1) of the Kerala Municipalitics Act, 1960, ( Act 14 
of 1961) it is hereby notificd for the information of the public . that the 
Trichur Municipal Council at its meeting held on 31-12-1973 by its resolution 
No. 2 hasresolved that no place within the Trichur Municipal limits, shall 
be used for any one or more of the purposes specified hereunder without 
license of the Commissioner and except in accordance with the conditions 
specified therein . The rates of licence fees to be charged will be those shown 
against each purpose and specified thereunder. 

The owner or occupier of every such place shall within 30 days of the 
publication of this Notification apply to the Commissioner for a license for 
the use of such place for such purpose for the period frora Ist April 1974 to 
31st March 1975. Applications for license in re pect of places 10 te newly 
opened shall be made not less than 30 days before they are opened . 

The Commissioner may , by an order and under such restrictions and 
regulations as he thinks fit, grant or refuse to grant such license. 

Every such licence shall expire at the end of March 1975, unless for 
special reasons the Commissioner considers it should expire at an tar y date, 
when it shall expire at such earlier date, as may be specified therein . 

Failure to take out licence is penal under section 355 of the Kerala , 
Municipalities Act and will entail a fine of Rs. 100 in addition to the license 
fee prescribed therefor and the costs of prosecution and the trade is liable to 
be closed under section 380 (5 ) of the said Act. 

Applications for license or renewal of license should be submitted in the 
printed form which can be had from the Municipal Office and with Re. 1 
Courtfee label affixed thereto ad shall be accompanied by the fees pres 
c.ibed therefor. All those who failed to take out license or renew the license 
within the time specified above commit an offence under Section 284 of the 
Kerala Municipalities Act of 1960 and every application for license and 
renewal of license received after on committing the offence will be considered 
only is accompanied with another application duly stamped for corapounding 
the offence already committed and along with ta con pounding fee equal 

to 25% of the license fee prescribed for the trade in addition to the license 
i fees due . Otherwise the application for license will be guinmarily rejected 
and further action will follow . 

License taken from one place cannot ensure to the benefit of any other 
place to which the trade may be shifted during the period of license. 50 % 
of the original license fees specified in the Schedule will be charged for any 
change in the person and full license fee will be charged for any change of 
premises or business . 

Every grantee of a license shall at all reasonable times while such license 
remains in force produce the same at the request of the Commissioner or his 
deputies. 


. 


20 


Section 284 
SCHEDULI - III 


S. No. 


Purpose 


License fue 


Rs. 


30 
15 


10 
15 
40 
60 


Aerated Waters — Manufacturing 

1st class 

2nd class 
2 (a ) Aloe fibre and yarn, Coconut fibre, Coir yarn cotton 

refuse, flex, hemp, jute 
Storing in an area up to 16.00 sq .metres 

Do. above 16.00 metres and up to 25.00 sq . metres 
Do. above 25.00 and up to 50.00 sq . metres 

above 50.00 87. metres 
(b) Aloe - Fibre and yarn , coconut fibre, coir yarn coton , 

refuse, cotton flex , heinp , jute - Packing pressing , 
cleansing, preparing er manufacturing by any 
process whatever -- without using power 

By using power 
(c) Storing of cotton 

(d ) Cotton seeds - Storing 
3 (a ) . Ammunition , gun powder, gun cotton ; crackers etc. 

Fulminate of mercury, Nitrocompound , Nitro 
glycerine, Nitromixture , Salt petre - Preparing or 

manufacturing 
(b ) Do. do. storing, packing, pressing cleansing 

by any process whatever 
(c) Combustible materials, explosive - Storing 
4 Arecanuts, coconut husks and cadjan lenives soaking 

of : 


30 
150 

30 
40 


75 


25 
20 


75 
30 
15 


Ist class 
2nd class 

3rd class 
Articles made of four, comestibles - Baking preparing , 

keeping or storing or selling for hunian consum 
ption (for other than domestic use ) 

Ist class 
2nd class. 
3rd class 


20 
10 


2i 


10 


50 


Sl. No. Purpose 

Rs. 
(a ) Ashes, Charcoal, Barubons, Cow dung cakes, cual, fire 

wood , tharching materials-- Selling or storing, 
packing , pressing, cleaning , cunning or sifting . 
An area up to 16.00 q . metres 

10 
Do. above 16.00 metres and up to 25.00 sq . 
1 metres 

15 . 
Do. above 25.00 

sq . metres and up to 
50.00 sq. metres 

50 
Do. above 50.00 sq. metres 

75 
(b ) Ashes, cow dung cakes-- Preparing or roanufacturing 

by any process whatever 
7 (a ) Biscuits , bread and confectionery -- Packing, preparing , 

keeping for human consumption other than 
domestic use ): 

Ist elass 
2nd class 

30 
3rd class 

20 
(b ) Storinz or keeping of all or any one or two of the 

above articles: 
1st class 

20 
2nd class 

10 
3rd class 

5 
8 Blood , Bones, Offal - Storing packily pressing, cleans 

ing, preparing or manufacturing by any process 
whatever 

10 
-9 (a ) Bricks, tilesorpotte rics ---Manufacturing: 
without power 

per kiln 10 

do.75 
(b ) Pottery - Packing , pressing , cleansing by any process 

whatever 
10 ( a) Camphor - Storing ,packing, pressing ,cleansing by any 
process whatever 

10 
(b ) Camphor- Preparing or manufacturing by any pro 

cess whatever or bojling: 
Ist class 

150 
2nd class 

50 
11 . Candles -Packing, Pressing , cleansing, preparing or 

manufacturing by any process whatever 
12 Carpets - Manufacturing 

10 


With power 


Nil 


20 


22 


Sl. No. 


Purpose 


Licence for 


R. 


30 
15 
10 


15 


150 
100 
20 


20 


1 


10 


20 
75 


13 Cashewnut - Storing, packing, preparing or manu 

facturing by any process whatever 

1st class 
2nd class 

3rd class 
14 Catcut - Storing, packing, pressings cleansing, prepar 

ing or manufacturing by any process whatever 
15 Cement - Packing , press ng, cleansing , preparing or 

manufacturing by any process whatever : 

1st class 
2nd class 

3rd class 
16 (a ) Chemical préparation including dyes: 

( 1) Allopathic - Storing, packing , pressing , cleansing 

by any process whatever 
( 2 ) Ayurvedic and homoeopathy medicines ---Stor 

ing, packing , pressing, cleansing by any process 

whatever 
(b ) (1 ) Ayurvedic and homoeopathy medicines — Prepar 

ing or manufacturing by any process whatever 

( 2 ) Allapathic medicines do. do . 
17 Chillies , gram , seekai – Grinding or husking as the 

case may be by Machinery all or any one or two 

of the oboye 
18 

Chillies (dried ) and grains, ground nuts rice and 

Paddy - Selling wholesale or storing for whole 

sale trade 
N. B.-- Storing and stocking of more than 10 bags of the 

above stuff will be considered as WHOLESALE 

TRADE 
19 Cinders - Storing , packing , pressing , cleansing , pre 

paring or manufacturing, by any process what 

ever dumping or sifting 
20 Clothes, varn - Dying by using power: 

1st class 
2nd class 

3rd class 
Da 

Ist class 
2nd class 
3rd class 


40 


15 


150 
100 


50 


Without power: 


25 
15 
10 


23 


Sl. No. 


Purpose 


Licence fe 
Rs. 


15 
8 
6 
15 
20 
30 


10 


15 
50 
75 


99 


150 
30 


1 


21 Cocoanut shell - Storing: 

Ist class 
2nd class 

3rd class 
22. Condiments - Manufacturing 
23 (a ) Copra -- Storing or selling wholesale 

(b ) Do. - Preparing 
24 Fibre, hey, straw -- Selling or storing : 

In an area up to 16.00 Sq. metres 

Do, above 16 and up to 25 
Do. 25 

50 
Above 50 Sq. metres 
25 

Fat Storing, packing, pressing, cleansing, preparing or 
manufacturing by any process whatever : 

By power 

Without power 
26 Fins- Storing, packing , pressing , cleansing, preparing 

or manufacturing any process whatever: 

Ist class 

2nd class 
27 (a ) Fish - Selling or storing: 

1st class 
2nd class 

3rd class 
(b ) Do. otherwise dealing : 

1st class 
2nd class 

3rd class 
28 (a ) Fish oil - Preparing or manufacturing Ly any process 

whatever 
(b ) Do. Storing, packing , pressing or cleansing by any 

process whatever: 

1000 Litres and more 
400 to 1000 litres 

400 and below 
29 Fleshing, meat - Storing , packing , pressing, cleansing , 

preparing or manufacturing, by , any process 

whatever. 
30 Flour - Packing , pressing, cleansing, preparing or 

manufacturing by any process whatever . 


15 
10 


40 
15 
10 


40 
25 
10 


30 


30 
15 
10 


115 


40 


24 


Sl . No. 


purpose 


Licence fee 


Rs. 


15 


150 
75 
40 


25 
15 
10 


75 
20 


25 
15 
10 
40 
20 


31 Fuel---Using for any industrial purpose 
32 (a ) Furniture -Making (with or withoutmachinery): 

Ist class 
2nd class 

3rd class 
(b ) Do. Storing for wholesale: 

1st class 
2nd class 

3rd class 
33 Gas - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 

with power 

without power 
31 Ghco - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever : 
1st class 
2nd class 

3rd class 
B5 Gold , silver - Refining by using power 

without power 
36 Gras storing - In an arca upto 16 sq. metre 

above 16 sq. metre and upto 25 sq . 

metres 
above 25 sq . metres and upto 50 sq. 

metres 

above 50 sq . inetres 
37 (a ) Gunny bags- Preparing or manufacturing by any 

process whatever 
(b ) Do. Storing , packing, pressing 

do . 
38 (a) Hair or wool – Dying or drying by using power : 

Ist clas 
2nd class 

3rd class 
Without power: 

Ist class 
2nd class 

3rd class 
(b ) Hair or wool - Storing, packing, pressing , cleansing , 

preparing or ,minufacturi g by any process 
whatever. 


10 


15 


40 
60 


75 


15 


150 
100 
50 


1 


25 
15 
10 


10 . 


25 


Licence fuo 


Purpose 


5 


SI. 


Non 


Rs. 


75 


10 


25 


150 
40 


100 
25 


49 

5 


25 


99 Hdes - Storing, packing, pressing , preparing or inanu. 

facturing by any process whatever. 
40 Hoofs — Storing, 

packing, pressing, cleansing, 
preparing or manufacturing by , any process 

whatever. 
Horns - Storing , packing , cleansing, preparing or 

manufacturing by any process whatever 
42 Ice or Ice products (manutacturing ) by using power 

1st class 

2ud class 
43 (a ) Jaggery Manufacturing or preparing " by using 

power. 

without power 
(b ) Do. Stoiing, pa king, pressing, cleansing by 

any 
process wh.tever or selling wholesale. 
44 Kakki - Preparing. 
45 Lac - Storing packing , pressing , cleansing, preparing 

ormanufacturing Ly any process whatever. 
46 Lead - melting. 
47 (a) Leather - Preparing or manufacturing by any process 

whatever 

Ist class 

2nd class 
(b ) Do. Storing, packing, pressing, cleansing by any 

process whatever 

Ist class 

2nd class 
43 ( a ) Lime shells, line, storing, packing, pressing, 

clean -ing preparing or manufactu ing by any 

pouces whatsue er 
(b ) Lime, Lime shells – Storing only 
49 Manure - Storing, packing, pressing, c einsing, 

preparing or nianufacturing by any process 

whatever . 
50 

Machinery - Using for industrial purpose. 
(a ) Tyre retreading work ? 
(b ) Printing Press worked by power 

Up to 5 H. P. 
Up to 25 H. P : 
Above 25 H. P. (for every 5 H. P. af 
proportion thereof) 


75 
35 


30 
20 


75 
40 


20 


40 


25 
30 


10 


26 


SI. 
No. 


Purpose 


Licence fes 


Reg 


- 1500 
400 
75 
75 


150 
100 
75 
40 


50 
45 
60 


( c) Spinning and Weaving mills by any power 

Ist class 

2nd class 
( d ) Canning Factory 
le) Rubber Factory 
(F ) (1 ) Work shop -- Wherein Steam power , other 

mechan.cal, or electrical power is employed for 
manufacturing, shaping or repairing any 
machinery or part of machinery including motor 
vehicles. 

Ist cla s 
2nd class 

3rd class 
( 2 ) Do. by manual labour 
(8 ) Using machinery for any other purpose for which 

no special fee have been fixed as per this notifi 

cation 
(h ) Petrol pump worked by motor 
(i) Cable Factory 
l ) Saw mill using power 

let class 
2nd class 
3rd class 

4th class 
(k ) Bobbin manufacturing 

(1) Flour mill 
51 ( a) Matches - Manufacturing 

1st cl ss 

2nd class 
(b ) Do. Storing, packing, pressing , cleansing by any 

process whatever. 

1st class (above 10 gros ) 
2nd class ( bove 5 tross and up to 10 gross) 

3rd class ( up to 5 gros ) 
52. Metals including precious metals : 

(a ) Metal workshop where casting is done 
( b ) Beating, breaking, lammering, castii g etc. ofmetals 

including precious metals 
( 1) Goldsmithy - engaging 5 or more persons 

» 3 or 4 


250 
125 
75 
45 
45 
50 


150 
75 


23 
10 
5 


150 


75 
40 


27 


License fut 


Purpose 


57. 
No. 


Rs. 
* 25 
13 


75 
25 
10 
5 


99 


(c) (1) Blacksmithy (engaging 5 or more persons) 

( 

3 : 5 per307 ) 
(d ) Casting , moulding etc, of bellmetal, bronze, 

aluminium etc. 

1st Class 
2nd 

3rd 
(e ) Tin works 
53 (a ) Oil - Storing , boiling or pressing or manufacturing 

by any process whatever 
By power above 20 H. P. 

up o 20 H. P. 

By manual labour 
(b ) Oil - Storing only 

Do. in small scale 
54 Paddy 
(a ) Boiling by Machinery 

1st Class 

2nd 
(b ) Husking : 

1st Class 


150 
40 
10 
20 


99 


150 
40 


3 


150 
75 


2nd 


9 ) 


55 


50 
10 


56 


Paper - Parking , pressing , cleansing, preparing or 
manufacturing by any process whatever 

With power 

Without power 
Petroleum Products 
Storing, packing, pressing, cleansing , preparing or 

manufacturing by any process whatever 
KEROSENE OIL 
Up to 460 Litres 

900 
1300 
1800 

2300 
Above 2300 
Pitch Tar - Storing, packing, pressing, cleansing, pre 
paring or manuf.cturing by any process whatever 

By power 


40 
50 


99 


75 


150 


57 


150 
40 


Without power 


28 


SI. 
No. 


Purpose 


Lisma fua 


R. 


20 


58 Radio , Eletric motor or other applainces fitted with 

motor - Manufacturing, assembling, servicing and 

repairing 
59 Resin -- ( Including Rosin ) storing , packing , pressing, 

cleansing, preparing ormanulacturing by any 

process whatever 
60 (a) Rugs- Storing, packing , pressing. cleansing , preparing 

or manufacturing by any process 


10 


By power 


By hard 


40 
10 

10 
1,000 


(b ) Rugs - Storing only 
61 Sago - Manufacturing or distilling 
62 Shellac - Storing , packing, pressing, cleansing, pro 

paring.or manufacturing by any process whatever 
63 Silk - Packing, pressing , cleansing , preparing or 

manufacturing by any process whatever 


10 


Bv power 
Without power 


50 
10 


64 


40 


65 


Skins - Storing, picking , pressing, cleansing, preparing 

or manufacturing by any process whatever 
Soap - Packing , pressing , cleansing , preparing or 

manu acturing by any process whatever --by 
steam power 

1st Class 
2nd 


200 
150 
75 


97 
» 


3rd 


99 


40 
25 
15 


OV 


When no power is used 

1st Class 
2nd 

3rd 
*66 (a ) Spirits — Storing, packing , pressing , cleansing 

manufacturing (Distillery) 
(b ) Do. Storing only 
67 Sugar, Sugar candy - Packing pressing, cleansing, pre 

paring or manufacturing by any process whatever 

By using power 
Without power 


1,000 

20 


100 
25 


29 


Purpose 


Licenta fu 


Sl. 
No 


Rs. 


68 


100 
25 


69 


20 
10 


70 


50 
150 


99 


71 


79 


>> 


40 
75 
100 
150 
300 


72 


Sulphur, Tallow - Storing, pa king, pressing, cleansing, 

preparing or manufacturing by any process 
whatever or melting 

By power 

Without power 
Surki - Soring . picking , pressing , cleansing, preparing 
or manufacturing by any process whatever 

Ist Clas 

2nd 
Tiles - Manufacturing with power 

Ist Class 

2nd 
Timber - Selling or storing 
Up to 25.00 Sq. Metres 

100.00 
250.00 

750 
Above 750 Sq . Metres 
Guilding or Electroplating 

By using power 

Without power 
Keeping a shaving or Hair dressing Saloon 
Tobacco (inc uding Snuff , Cigars, Cigarettes and 

B - edies) -Storing, packing, pressing, cleansing, 
preparing or manufacturing by any process what 
ever 
Ist Clas, 
2nd 

3rd » 
Turpentine - Storing, packing, pressing. cleansing , pre 

paring or manufacturing by any process whatever . 
Keeping together 2 or more pigs 

2 or more she buffaloes 
10 or more heads of Cattle or 

10 or more Sheep or Guat 
Manufacturing articles from which Offensive or use 

wholesomesmells , fumes, dust or noise . arise 


40 
15 
Ni) 


73 


74 


5 ) 


75 
25 
10 


75 


13 


76 


15 
10 
40 


77 


40 


30 


Purpose 


License fut 


SI. 
No. 


Rs.. 


78 


40 
30 
10 


Washing soiled clothes, and keeping soiled Clothes for 

purpose of washing them and keeping washed 
clothes 
1st Class 
2nd 

3rd 
Keeping a Public Halting Place, Choultry or other 

Rest House for Travellers (other than a Choultry 
or Rest House maintained by Government or 
Local B dies ! 

Ist Class 


3 ) 
39 


79 


50 
30 


2nd » 


50 
35 
15 


80 Keeping Hotles 

1st Class 
2nd 
3rd 

41h 
81 Keeping a Tea or Coffee in ardition to the license fee 

for sweets or other articles made of flour 

1st Class 
2nd 
3rd 


75 
40 
30 


92 


4th 


15 
10 


82 


29 


100 
75 
50 
25 
2 


83 


84 


5th , 
Keeping a Restaurant 

1st Class 
2nd 
3rd , 

4th 
Manufacturing Pappadams 
Selling whesale or storing for Wholesale Trade Pulics 

Storing and stocking of more than 5 bags will be 

considered as wholesale Trade 
Selling or storing for Sale of Sukka 

1st Class 

2nd 
Ginger curing 
Curing of Arecanuts 


40 


85 


79 


15 
10 
15 
30 


86 


87 


Purtos 


SI. 
No. 


License fer 


Rs. 


88 


25 
40 
60 
80 
25 


89 


30 


90 


Storing of Arecanuts in a Rooma or Godown 

Up to 25 Sq M. 
25 Sq. Metres to 50 Sq, M. 
51 

75 
76 

100 
Above 100 Sq . Metres 

(For every 25 Sq Me.res or part thereof) 
Selling or Storing of Cashewnut Oil 
Lodging Houses: 
Keeping a boarding house or lodging house other than a 
student s hostel under pub ic recognise cont ol 

(i) Lodging house conducted with accoinmodation 

for 21 persons and abive 
(ii) Do. for 11 persons and up to 20 persons (both 

inclusive ) 
(iii) D. for 10 persons and less 
Stone works - With motor 
Do. With out motor 

1st Class 
2nd 


100 


75 
50 
50 


91 


25 
15 


9 ) 


Conditions : --No separate licence is necessary for licenced 

major industry for storing, proce-sing , pack 
ing etc., a..y raw material or bye-products 
of that Industry or in doing any proces 
which form an essential part of that industry 
eventhough separate rates have been prescri. 

hed in the notification for them . 
92 Section 293 (1) (a ) car.ying on tra le of dealer ofmilk 
or dairy products 

Ist Class 
2nd 

3rd 
93 Section 346 (1) a ) -- 

Fr Butcherers or buche: er s shop situated wit in the 
Municipal limits 

(b ) For sale of flesh or animals slaughtered 
(c) For fish mongers or fsh monyeer s shop 
(d ) For poulterer or poulterer s shop 


25 
20 
10 


72 


15 


15 


15 


52 


SI, 
No. 


Purpose 


Licence je 


Rs. 


24 


95 


Section 295 (2 ) (a ) . 

Commission Agents and brokers in the Public Marketa 
• Cloih Storing Ist class 

2nd 
3rd 
4th 


15 
100 
50 


27 


y 


D 
>> 


25 
10 


In general, any purpose or the doing in the course of industrial process 
anything which in the opinion of the Commissioner is likely to be dangerous 
to human life or health or property or is likely to create or cause a nuisance; 

Provided that no license shall be required for the storage only or any 
of the articlesmentioned in this Schedule or for bril ng padily or for soaking 
arecanuts when such storage or boiling or soaking is for domestic use and 
limited ts..ch quantities as may from time to time be fixed by the Cume 
missioner : 

Provi ed further that no license shall be required under this Act for 
a lodging house as defined in the Travancore- Cochin Publ.c Health Act 1955 , 
or the, Madras Public Health Act 1939, if the keeper thereof has been 
registered under that Act. 


M. CARLOSE, 
Municipal Commissioner 
(For and on b half of the Trichus 

Mu.icipal Council) 


Trichur, 
2-1-1974 . 
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GOVERNMENT OF KERALA 

Abstract 
COUNCILS S.P.A . COUNCI:.-- CONSTITUTED - EXTENSION OF 

TERM - ORDERS ISSUED 


PLANNING AND ECONOMIC AFFAIRS (D ) DEPARTMENT 
G. O. (P ) No. 9/74 /Plg . Dated , Trivandram , 6th February 1974. 


Read :-1. G. O. (P ) 2 /71 /Plg . dated 8-2-1971. 

2. G. O. (P ) 13 /71/ Plg. dated 12-6-1971. 
3. G. O. (P ) 26 /13 /Plg . dated 17-7-1973./ 


ORDER 
In the G. O. read as first paper above, the State Planning Advisory 
Council was con tituted by the Government for a period of three years. 
The term of the Council expires on 7 -) - 1974. 

Government are now pleased to extend the term of the Council for a 
further period of one year from 8-2-1974 . 

By order of the Governor , 

K. P. S. MENON , 

Under Secretary . 
Το 

The Members concerned . 
The Director of Public Relations. 
The Accountant General, Kerala . 
All Heads of Departments . 
All Departments (Sections) of Secretariat. 
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GOVERNMENT OF KERALA 
Labour ( 3 ) Department 

NOTIFICATION 
No. 25424/B1/73 / LBR . 

Dated , Trivandrum , 6th February 1974 . 
The following draft of certain amendments to the Kerala Factories 
Rules, 1957 which the Government of Kerala propose to make in exercise 
of the powers conferred by section 112 read with section 64 of the Factories 
Act, 1948 (Central Act 63 of 1948 ) is hereby published as required by 
section 115 of the said Act. 

Notice is hereby given that the said draft will be taken up for considera 
tion on or after the 1-6-1974 and that any objection or suggestion which 
may be received from any person with respect to the said draft on or before 
the said date will be considered by the Government. Objections and 
suggestions shall be addressed to the Secretary to Government, Labour 
Department, Government Secretariat, Trivandrum . 


DRAFT AMENDMENTS 


In the said , rules, 

for rules 108, 109 and 110, the following rules shall be substi. 

tuted , namely : 

Rules 108 to 110 prescribed under section 64 
108. (1) Persons whohold position of supervision of management or are engaged 
in confidential positions in a factory. - The following persons shall be deemed to 
hold positions of su servision or management : 

(a) All persons specified in the schedule annexed hereto . 
(b ) Any other person , who in the opinion of the Chief Inspector, 

holds a position of supervision or management in the factory 
and is declared so in writing by him on application by the 
manager of the factory, under such conditions as may be 

imposed by the Chief Inspector. 
G. 261 


SCHEDULE 
List of persons to hold positions of supervision or 

Management in Factories 
1. Managers. 
2. Assistant Managers. 
3. Departmental Heads and Assistants . 
4. Engineers. 
5. Foreman . 
6. Chargemen or Head Maistries in E gineering Workshops. 
7. Weaving Masters and Spinning Masters in Textile Mills. 
8. Head Electricians, 
9 . Head Tea Makers. 
10. Head Rubber Makers. 
11. Assistant Head Tea Makers. 
12. Assistant Head Rub er Makers . 
13. Monpans in Oil Mill .. 
14. Moopan , Yard Superintendents , Yard Supervisors, Assistant 

Yad Superintendents and Assistant Yard Supervisors in Coir 

Factories . 
15 . Labour or Welfare Officers . 
16. Security Officers. 
17. Assistant Security Officers. 
18. Guards. 


(2) Persons defined to } eld confidential fositions.-- (i) All time keep 
ers employed in a factory, within the meaning of sub- section (1) of section 2 
shall be deemed to be employed in a confidential position in the factory. 

(ii) Stenographers and personal clerks of Managers or Managing 
Agents of factories. 

(iii) Any other person , declared in writing by the Government as 
holding a confidential position in the factory and is declared so, in writing , 
by Government on application by the manager of the factory under such 
conditions as may be imposed by the Government. 

109. List to bemaintained of persons holding confidential position or position of 
supervision or mana ement. - A list showing the names and designations of all 
person to whom the provisions of sub -section (1 ) of secuion 64 have been 
applied , shall bemaintained in cvery factory . 

110. Exemption of certain adult workers .- Adult workers engaged in 
facto.ics specified in column 2 of the schidule annexed hereto, for the work 
8 vecified in column 3 of the said schedule shall be exempted from the pro 

isions of the sectior s specified in column 4 subject to the conditions if any , 
specifcd in column , 5 of the said schedule. 


Schedale 


Remarks 


Class of factory 


Section of the 
• Act empower 
ing grant of 
exemption 


Nalare of exempted 

work 


Extent of 
exemplios 


(2 ) 


* 


All factories 


64 ( 2 ) (a ) 
and 64 (3 ) 


( 3) 

(5 ) 
Urgentrepairs 

Sections 51, ( 1) No worker shall be em 
52, 54, 55, 56 ployed on such repairs for more 
and 61 

than 15 hours on any one day, 
39 hours during any three cou 
secutive days or 66 hours during 
each period ofseven cons-cutive 
days commencing from his first 
employment on such repairs. 

( 2 ) Within 24 hours of the 
commencement of the work, 
notice shall be sent to the Ins 
pector describing the nature of 
the urgent repairs and the 
period probably required for 
their completion. 

( 3 ) Exemption from the pro 
visions of section 54 shall apply 
only in the case of adult male 

workers. 
( 1) Work in the machine Section 51, The limits of work inclusive 
shop, the sinithy or the 54, 55 , 56 & 61 of overtime shall not exceed 
foundry or in connection 

those mentioned in sub-section 
with the mill gearing the 

(4 ) of section 64. 


64( 2) (b ) 
and 64 ( 3 ) 


Do. 


( 5 ) 


( 2 ) 


( 3) 
electric driving of lighting 
apparatus, the mechanical 
or electrical lifts or the steam 
or water pipes or pumps of 
a factory . 

( 2 ) Work of examining 
or repairing any machinery 
or other part of the plant 
which is necessary for car 
rying on the work in the 
factory 

( 3 ) Work in boiler houses 
and engine rooms, such as 
lighting fires, in order to 
raise steam or generate gas 
preparatory to the com 
mencement of regular work 
in the factory 

Work performed by dri- Sectons 51, 
vers, on lighting, ventilating 54, 55, 56 
and humidifying apparatus and 61 
Work performed by fire 
pumpmen 

Work of persons employ- Secrions 51, 
ed for filling and sewing 54 , 55 and 
bags ofrice for delivery to 56 
customers. 

Work of persons employ- Sections 51, 
ed in the rotary machines , 54, 55 and 
stereo, binding and process 56 
departments . 


All factories 


64 (2 ) (c ) 
and 64 (3 ) 


The limis of work inclusive 
of overtime shall not exceed 
those mentioned in sub-section 
(4 ) of section 64. 


do . 


64 (2 ) (c ) 


Rice Mills 


Do , 


News paper 

Presses 


do . 


Do. 

Railway Creo 

soting Plant 
64(2 ) (c ) Coir Factories 

Do. Beedi Factories 


64( 2 ) (c ) Fertiliser mix 
64 (2 ) ( e ) ing factories 

and 

64 (3 ) 
64( 2 ) ( d ) Enamel Works 


Treatment of wooden Sections 51, 
sleepers required for 54 , 55 and 56 
Workers engaged in dry Section 55 

Nil. 
ing coir yarns 
Work of all persons 

Sections 55 Pxemption from the provisions 
and 61 

of section 61 will apply in 20 
far as it relates to a specificarion 
of the periods of rest intervals 
in the notice of work periods for 

adults . 
Workers engaged in mix Sections 51, The limits of work inclusive of 
ing of fertilisers 

52, 54, 55 , 56 overt:me shall not exceed those 
and 61 

mentioned in sub -section (4 ) of 

section 64. 
Work in the furnace and Sections 55 Exemption from the provisions 
annealing room 

and 61 

of section 6 will apply in so 
far as it relates to a specification . 
of the periods of rest intervals 
in the notice of work periods for 

adults. 
Work of cutting, gum 

do . 

do. 
ming , pressing and drying 
of Plywood 
Work in the processing of Section 52 

Nil. 
Cashewnuts for oil 

Country and Chrome Sections 51, ( 1 ) The limits of work inclu 
tanning, all process from 54 and 55 sive of overtime 

not 
the receiving of skins to the 

exceed those mentioned in sub 
completion of the tanning 

section (4 ) of Section 64. 
process, finishing process 

( 2 ) The total number of hours 
bcing excluded 

worked in a week inclusive of 
overtime shall not exceed 56 . 


Do. 


Plywood Manu. 

facture 


Do. 


Cashew Fac 
tories 

Tanneries 


shall 


Do. 


64( 2) (d ) 


64 (2 ) (d ) 


( 2 ) ( 3 ) 

( 5 ) 
Textile dyeing Workers employed in the Sections 51, ( 1 ) The limits of work inclu 
factories (non dyeing , bleaching and 54 , 55 , 56 and sive of overtime shall not exceed 
power ) finishing section 

61 

those mentioned in sub - section 
( 4 ) of Section 64 . 

(2 ) The exem tinn from the 
provisions of Section 61 will 
apply in so far as it relates to a 
specification of the periods of 
rest intervals in the notice of 
work perids, for adults . 

(3 ) Tocal number ofhours 
worked in a week inclusive of 
overtime shall , not 

exceed 

fifty six . 
Chicóry factor. Work of persons engaged 

Sections 55 Exemptions from 
ies 

in the process of drying and 61 vision of Section 61 will apply 
chicory 

in so far as it relates to a speci 
fication of the periods ofrest 
intervals in the notice of work 

periods for adults , 
Electrical Bat All works 

Section 55 

Nil. 
tery 

charging 
works 
Oil tank instal Work performed by Sections 51 , ( 1 ) The limits of work inclu 
lations 

workers in connection with 52 , 54, 55, 56 sive of overtime shall not 
pumping operations 

and 61 

excecd those mentioned in sub 
section (4 ) of Secrion 64. 

( 2 ) The total number of hours 
worked in a week inclusive of 
overtime shall not exceed 
Gifty -six ; 


the pro 


64 ( 2 ) ( d ) 


64( 2 ) (d ) 

and 
64 (3) 


do . 


LO 


Do. 


Fish curing or 

All adult workers enga 
canning or fieez- ged in fish curing or fish 
ing factories canning or fish lieezing 
Chemical fact All workers engaged in 
ories 

continuous process work 


64(2) (a) 


and 64 (4 ) 


Sections 51, ( 1) The limits of work inclu 
52, 54, 55 sive of overtime shall not exceed 
and 56 tho e mentioned in sub -section 

( 4) of Section 64. 


( 2 ) When any shift worker 
in the continuous process has to 
work the whole or part of a 
sub equent shift in the absence 
of worker who has failed to 
report for duty , exemption shall 
be deemed to have been granted 
to such workers from the restric 
tions imposed by Sections 51, 
54 and Clauses (i) and (ii) of 
Section 64. ( 4) subject to the 
following conditions: 

(a ) The next shift of the 
shift worker shall not commence 
before a period of eight hours : 
has elapsed . 

But if the same shift worker 
is again employed for two 
consecutive shifts on the follow . 
ing day also , his next shift on 
the sucece.ing day shall not 
commence before a period of 
sixteen hours has elapsed . 


( 2 ) 


( 3 ) 

(5 ) 
(b ) Within twenty -four 
hours of the commencement of 
the subscquent shift notice shall 
be sent to the Inspectos, descri 
bing the circumstances under 
which the worker is required to 
work in the subsequent sh ft. 

(c ) The exemption will be 
• restricted to only male adult 
workers. 

3. The total number of hour ; 
worked in a weele inclusive of 
zovertime shall not 

exceed 
fifty -six . 

1 his condition shall not 
apply to the exemption granted 

under Section 64 ( 4 ) . 
All workers engaged in Sections 51, 

do . 
continuous process work 52, 54, 55 , 56 

and 61. 
Workers in the foundery , Sections 51, 
electrical and final assem- " 52, 54 , 55 , 56 
bly,painting,maintenance, & 61 
heat treatment and recti 
ficarion work in plaining , 
milling , grinding 

and 
turning 
All workers engaged on Sections 51, 

do 
continuous process work 52, 54 , 55, 56 

an ! 61 


O 


Petroleum 
refineries 


64( 2 ) (d ) 
64 ( 3 ) and 
64 ( 4) , 

Do. 


Machine 
Tool Fac 
tory 


Do. 


Bakeriet 


64(2 ) (d ) 
and 61 (4 ) 


G. 
261 


Electrical 
generating and 
distribution : 
station 


Operation and main Sections 52 , 
tenance of primemovers 54 and 55 
ani auxiliaries , tian -for 
mers and swiiches . The 
work of engine drivers and 
assistants, generator atien 
dants,boiler attendants and 
gre.users swich bourd opera 
fors and pumpmen 


( 1 ) The limits of work inclu 
sive of ove time sha l not exceed 
tho e n.entioned in sub-:ection 
( 4 ) of Sect on 64 . 

( 2 ) When any shift worker in 
theontinuous proces h13 to 
wo k , the whole or part of a 
Qubsequent shift in the bence 
of a orker wiro has failed to 
report for duty , exemption hall 
be deen edohave been granted 
to such wo :kers from le res 
tric ions impo - ed by Sections 51, 
54 and Clause ( ) and (ii) of 
Section 64 (4 ) subject to the 
following conditions - 

(a ) The next shift of the 
shiftwrke siiall not commence 
befre a eriod . f axteen hours 
has elapserl. 

(b). Within twenty four 
hours of the commencement of 
the subsequent shift notice shall 
be sent to ihe Inspector describ 
Ing 1e circumstances under 
which the worker s required to 
work in 1e su : se peni sa fi. 

(- ). The e empt on wil te 
restricted 10 only male adult 
Wu kers. 


Ti) 


(3 ) 


( 5 ) 


( 2 ) 
61(2 ) (d ) and Electrical trans 

forming fac 
tories 


lo 


64 (4 ) 


The work viz ., opera Sections 52 , 
tion and maintenance of 54 and 55 
the transforming plant, 
switches and synchronous 
condensers 


Do. 


Distilleriet 


Work can the extraction 
of sugar from various 
bases fermentation of 
sugar juice and distilla 
tion of feranented wash 


Sugar factories 


do . 


Extraction of the juice 
froin the cane, clarifica . 
tion, evaporation and 
boil ng of the juice, 
curing of the massecuite 
and bag ing 


64 ( 2 ) (d ) 


do . 


Municipat and A l wickers engaged in 

public water continuous process work 
and sewage 
pumping sta 
tion 


Do. 


to the 


Vegetable oil • The work , namely 10 

Sections 51, ( 1) The limits of work inclu 
hydrogenation fining bleaching filtering 52, 54 , 55 , sive of ovetin e shll not exceed 
factories generation of hydrogen , and 56 those mentioned in sub -section 
hyerogenating and deo 

(4 ) of Section 64. 
dorising proces es up to 

(2 ) When any shift worker in 
the end of filling up of 

the continuous process has to 
the fini hed , reined or 

work the whole or part of a 
hydrogenated product. 

subseq ent shifr, in the absence 
Also compression of 

of a wo ker who has failed to 
oxygen and the cylinder 

report for dut , exemption shall 
filling and work on the 

be deemed to have been granted 
electrical power plant 

to such worke , from the restric 
tions imposed by sections 51, 
54 and clauses ( ) and (ii) of 
sect on 64 (4 ) sub ect 
following conditiins : 

(a ) The next hift of the 
shift wort er shall not cop mence 
befre a period of six cen hours 
has elapsed . 

ib ) Within twenty -four 
hours of the cornmencement of 
the subsequentshift notice shal 
be sent tu the In pector drs. 
cribing the circumstances under 
which the work is required . 
to work in the subsequentshift. 

(c) Tierxemption shall be 
restricted to ouly male audio, 
works 

( 3) The totalnumber of hours 
worked in a week , inchisive of 
overtime, shall not exceed fifty 
six . 


( 1 ) 


(4 ) 


Ice factories 


64 (2 ) ( d ) and 

64 (4 ) 


Work of the engine and 
com preger drivers and 
assisiants and oilers 


Sectious 52 
54 and 55 


This cond ti n slal no 
apply to the ex-mpton granted 
under Section 64 (4 ). 

(1) The limits of work inclu 
sive of vertime shall not exierd 
these m ntioned in sub stcrion 4 
of Section 64 . 

(2) When any shift worker in 
he continuous prcess has to 
work the whol or part of a 
suh equent shitt in the absrnce 
of a worker who has failed to 
report for du v , exemption shall 
be dermed to have been granied 
to suich werker trcm the restric 
tions impo ed by Sections 51 
and 54.nd Clauss (.) and 
(ii ) of Servicn 64 subject 10 
the following conditiins : 

( a ) The next shift of the 
hirt worker shall not commence 
before a priod of six :een hours 
bas elapsed . 

(1 ). Within twenty four 
hours of the commenrim nt of 
the subsequent shift, notice shall 
be sent to the In pertur des. 
crit in the circut stances under 
which the wo ker is requ red to 
work in he subs: qu ni shift. 

(c) The expinption will be 
restricted 10 on y male aduli 
workers . 


Section 52 


do . 


64 (2 ) (d ) 

and 64 (4 ) 


d . 


Do. 


Sections 52, 
54 and 55 


Glass factories Work in attending to 

furnace . All work and 
pocesses frm mixing 10 
removal of ti e ranufac 
tuled glassware from the 

lears 
Paper factories All 

work on 

paper 
making machinery und 
on the generation and 
supply of Power conne 
ted , therewith . Workon 
chi ppe s, diresters knee 
ders strainers 

and 
washes, be vers, paper 
making machines pun p 
ing plant, reelers, cutters 
and power plant 

All work 
factories 
Hardboard All work on chippers 
Factories and soite s. Digesters, 

Dehbrators, Hollandors, 
Mixers and strainers, 
Beaters Board forming 
Machines . Ha dening 
and ampering chambers 
Humidiners Pumping 
Plants and Trimmeis . 
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Do 


Rubber tyre 


Do. 


Sections 51, 

do . 
52 , 54 and 55 
Section 55 When any shift orker in the 

. ccntnuous press has to work 
the whole or part of a subsequ 
ent shift in the absence of 
worker who has failed to repori 
for duty, exemption shall be 
deemed to have been granted to 
such workers frm the restric 
tions impused by sec! ions 51, S4 
and cliuss (i) and ( ii) of 
Section 64 (4 ) subject to ibe 
followinr conditions : 

(a ) The next shift of the 
shift worker shall not c rnmence 
before a priod of sixteen bours 


bas elapsed 


(2 ) 


( 3) 


Do. 


Iron and Steel 

Factories 


All work on steel 
furnaces 


Sections 51, 
52, 54 , 55 
and 56 


( 5 ) 
( b ) Within 24 hours of the 
commencement of the subsequ 
ent sift, notice sha l be sent to 
the Inspicor describing the 
circumstances under wich the 
wo ker is required to work in the 
subsequent shifr. 

(c ) The e..emption will be 
restricted to only mele adult 
workers. 

(1 ) The limits of work inclu 
sive of overt me shall not exceed 
those mentioned in sub -section 
( 4 ) of Si ction 64. 

(2) When any shift workers 
in the continuous process has to 
work the whole or part of a 
subsequent sh ft in the absence 
of a worker who has failed to 
report for duty, exemption shall 
be demed to have been granted 
to such woker f om he re - tri 
ctions impo ed by Secrious 51, 54 
and Clauses (i) and (ii) of 
Section 64 (4 ) subject to the 
following conditions - 

( -) . I he next shift of the 
shift worker shall not c mmence 
before a period of sixteen hours 
has elapsed . 


INIF 


(b ) Within 

twency 
hours of the cominencrmetit of 
the subsequent shife, notice shall 
be sent to the Inspector describ 
ing the circum tances under 
which he worker is required to 
work in the subsequent shift. 

(c ) The exemption shall be 
restricted to o.dy male adult 
workers . 

( 3 ) The total nunbe. of 
hours worked in a week inclusive 
of overtime shall not exceed 56. 
This condition shall not applý 
to the exem ich granted under 
Section 64 (4 ). 

When any shift worker in the 
continuous p.ocess has to work 
the whole or art of a subsequent 
hift in the absence of a worker 
who his failed to report for duty 
exemption shall be deemed to 
have been 

ganteu to such 
workers tiom the re-trictions 
imposed by Sections 51, 54 and 
clauses (i) and (ii) of Section 
64( 4 ) subject to the following 
conditions 

(a ) The next hift of the 
worker shall not commence be 
fore a period of sixteen hours 
has elap ed . 


Sections 52, 
55 and 61 


64 (2 ) (a ) Factories engag 
and 64 (4 ) ed in the manu 

facture of bricks, 
tiles and pottery 


• Work in kiln burners 
and work of firing the 
pro lucer , load ng and 
un oading of trucks and 
driving the engine , pro 
pelling the trucks in the 
conti uous kiln section 
of patteries only . 


1 ) 


( 2 ) 


(3 ) 


works 


64 ( 2 ) ( d ) 
and 64 ( 4 ) 


Aluminiura 

Factorics 


(4 ) 

(5 ) 
( b ) Within twenty -four 
hours of the commencement of 
the subsequ . nt shift , notice shall 
be sent to the Inspector de crib 
ing the ci cumstan.es rinder 
w !ui h the worker is req ired to 
work in the subsequent sh ft. 

(c) The exemption shall be 
restricted to only tale adult 

w rkers. 
Sections 51, ( 1) The limits of work inclu 
52. 54 , 55 , sive of over-time shall not exceed 
56 and 61 tho e mentioned in sub section 

( 4 ) of Secticn 64. 

( 2 ) Whenny sh fc worker in 
the continuous process has to 
wo k the whole or part of a 
subsequ nt shif in the absence 
of a worker who has failed to 
rep it for duty; exemption shall 
be deemed to have been g anted 
to such werker from the rest ic 
tions imp.sed by Sect one 51, 54 
an ! Clauses and (ii) of Sec 
tion 64 ( 4 ),subject to the follow 
ing c nuitions: 

( ) . The next shife of the 
shift wurker shall not commence 
be ole a period of sixteen hours 
his elapsed . 
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(b ). Within twenty - four 
hours of the commencement of 
the subsequent shift, notice shall 
be sent to the Inspector describe 
ing the circum tances under 
which the worker is required to 
work in the subsequent shift. 

(c) The exemption shall be 
restr cted to only male adult 
Workers. 

( 3) The total number ofhurs 
worked in a week , inclusive of 

overtime, st all not exceed fifty 
six . This condition shall not 
apply to the exemption granted 
under section 64(4 ). 


All works 


64 ( 2 ) d ) and 

64 (4 ) 


Aluminium 
Conductor 
Factorica 


Sections 51, 52, 
54, 55 and 56 


( 1 ) The limits of work inclu. 
sive of over -t me shall not exceed 
thrise mentioned in sub -section 
(4 ) f section 64. 

(2) When any shift worker in 
the continuous process has to 
wo k the whole or part of a 
subscquent shift in the absence 
of a worker who has failed to 
report for duty, exemption shall 
be deemed to have been granted 
to such worker from the restric 
tions impused by sections 51, 
54 and clause: (i) and (ii ) of 


( 2 ) 


(3 ) 


( 4 ) 


(5 ) 
section 6+ (4 ) subject to the 
following conditions: 

(a ) The next shift of the 
shift worker shall not commence 
before a period of 8 hours has 
elapsed . But if the same shift 
worker is agaio employed for 
consecutive shifts of the follow : 
ing day also , his next shift of 
the succceding day shall not 
commence before a period of 
16 hours has elapsed . 


(b ) Within 24 hours of the 
commencemeat of the subse 
quent shift, notice shall be sent 
to the Inspector describing the 
circumstances under which the 
worker is required to work in 
the subsequent shift. 

(c) The exemption will be 
restricted to only male adult 
workers. 

( 3) The total number of 
hours worked in a week inclu 
-five of overtime shall not exceed 
56. This condition shall not 
apply to the exemption granted 
under section 64 ( 4 ). 


All works 


64(2 )( d ) and 

64 (4 ) 


High Tensile 
Galvanised Steel 
Wire Plant and 
Steel Wire Rope : 
Factories 


Sections 51, 52, ( 1) The limits of work inclu 
54 , 55 and 56 sive of overtime shall not 

exceed those mentioned in sub 
section ( 4 ) of section 64. 

(2 ) When any : hift worker in 
the continuous process has to . 
work the whole or part of a 
subsequent shift in the absence 
of a worker who has failed to 
report for duty , exemption shall 
be deemed to have been granted 
to such worker from the restric 
tions imposed by Sections 57, 54 
and clauses ;) and (ii) of Sec 
tion 64 (4 ) subjectto the follow 
ing conditions 

* ( a ) The next shift of the 
shift worker shall not commence 
before a period of 8 hours has 
elapsed . But if the same shift 
worker is again employed for 
two consecutive shifts on the 
following day also , his next shaft 
on the succeeding day shall not 
commence before a period of 16 
hours has elapsed... 

( b ) Within 24 hours of the 
commencement of the subse 
quent shift , notice shall be sent 
to the Inspector describing the 

circumstances under which the 
• worker is required to work in 

the subsequent shift. 


c 


(1) 


( 2 ) 


( 3 ) 


Do 


Rayon Factories 


All wekrs 


Section 55 


( 5 ) 
( c) The exemption will be 
restricted to only male adult 
workers . 

(3) The total number of 
hours worked in a week inclu 
sive of overtime shall not 
exceed 56. This condition shall 
not apply to the exemption 
granted under Section 64 (4 ). 

(1 ) The limits ofwork inclue 
sive of over ime shall not exceed 
thoge mentioned in sub -section 
(4) of Section 64 . 

( 2 ) When any shift worker 
in the continuous preess has to 
work she whole or part of a 
subsequent shift in the absence 
of a worker who has failed to 
report for duly, exemption shall 
be deemed to have been granted 
to mich wo kers from the restric 
tiens impired by Secti ns 51 , 54 
and Clauses (i) and (ii ) ofSec 
tion 64 4 ) sub ect to the follow 
ing conditions: 

(a ) The next shift of the 
shift woker sha! not commence 
before a period of sixteen hours 
has elapsed. 


64 (2 ) ( a ) 
and 64 (4 ) 


(b ). Within twenty - four 
hours of the commencement of 
the subsequent shift , notice shall 
be sent to the Inspector, des 
crbing the circumstances under 
which the wo,ker is required to 
work in the subsequent shift. 

(c) The exemption will be 
restricted to unly male adult 

workers. 
Soap . Factories 

( 1) Work of persons Sections 51, (1 ) The limits of work inclu 
from the stage of hand- 52, 54, 55 and sive of overtime shall not 
ling and mixing of raw 56 

exceed hose mentioned in sub 
materials to the stamp 

section (4 ) of Section 64 . 
ing and packing of 
soap tablets or . bars 
both inclusive. 
( 2 ) Glycerinc 

( 2) When any shift worker in 
covery and distillation 

the continuous process . has to 
plant - Complete work 

work the whole or part of a 
ing of the plant 

subsequent shilt in the absence 
( 3 ) Soap powder 

of a worker who has failed to 
(spray plant) complete 

report for duty , exemption shall 
working of the plant 

be deem d to have been granted 
to such worker from the restric . 
tions imposed by Sections 51,54 
and clauses (i) and (ii) of 
Section 64 (4 ). subject to the 
following conditions - 

(a ) The next shift of the 
shift- worker shall not commence 
before a period of sixteen houn 
has elapsed 


re 


. 


1 


(3 ) 


( 5 ) 
( b ) Within twenty -four 
hours of the commencement of 
the subsequent shiftnotice shall 
be sent to the Inspector describ 
ing the 

circumstance under 
which the worker is required to 
work in the subsequent shift. 

(c ) The exemption shall 
be restricted to only male adult 
workers 

.. 

( 3) The total number of 
hours worked in a weik inclu 
sive of over time shall not ex 
ceed 56 . This conditions shall 
not apply to the exemption 
granted under Section 64 (4 ). 

When any shift-worker in the 
continuous process has to work 
the whole or part of a suhse 
quent : h ft in ihe absence of a 
worker who has failed to report 
fo duty, exemption shall be 
deemed to have been granted to 
such woiker from the restrictions 
imposed by Sections 51, 54 and 
clauses (i ) and (ii ) of Sectioh 64 
(4 ), suhject to the following 
conditions : 

(a ) The next shift of the 
worker shall not commence 


Cernent Factories 


Section 55 


64 (2 ) (d ) 
and 64 ( 4 ) 


All workers engaged 
on continuous process 
wolle 


before a period of sixteen hours 
has elapsed . 
( b ) . Within 

twenty - four 
hours of the commencement of 
the sub cquent shift, notice shall 
be sent to the inspector describ 
ing the circumstances under 
which the worker is required to 
work in the subsequent shift. 

(c ) The exemption shall 
be rest : icted to only male adult 

workers. 
Sections 52 The limits of work inclusive 
and 61 of over time shall not exceed 

those mentionrd in sub- section 

( 4 ) of section 64. 
Sections 52 The limits of work inclusive 
and 61 of over - time shall not exceed 

those mentioned in sub -section 
(4 ) of Section 64. 


64( 2 ) (e ) 
and 64 ( 3 ) 


All work 


Naval establish 
ments dealing 
with stores 


All worla 


64 ( 2) (0 Establishments 
and 64 (3 ) dealing in the 

Export of Pepper, 
Ginger and Spices 
and other ᏂᎥᎥ 

produces 
64(2 ) (g ) Factories in Tea 
and 64 and Rubber 

Plantations 


do. 


Work of persons engaged Sections 52 , 
in any 

manufacturing 55 and 61 
process in a factory situated 
in and used solely for the 
purpose of Tea and 
Rubber Plantations 
All work 

Sections 52 , 

55 and 61 


Do. 


Salt factorica 


do . 


(2 ) 


(5 ) 


do . 


64 (2) (8 ) 

Oil mills 
and 64( 3) 
Do. 

Flour Mills 


do . 


do . 


Do. 


Rice MIL 


Cashew factories 


(3 ) 
Workers employed in the Sections 52 , 
yard 

55 and 61 
Workers employed in the Sections 52 , 
yard 

55 and 61 
Work of persons emplo : do . 

yed in drying , lifting 

and storing of paddy . 
Work of persons emplo- Sections 52 , 
yed in receiving, dry 55 and 61 
ing , lifting and storing 
unpeeled or unshelled 

cashewnuts 
Work of persons engaged do . 

in drying of splints or : 

veneers 
Teleprinter services Sections 51, 

54 and 56 


Do. 


da . 


Do. 


Wood working, 
factorics . 


do . 


64 (2) (i) 


Newspaper 

printing 
factories 
All factories 


64 (2 ), ( ) 

and 
64 ( 3) 


Workers engaged in the Sections 51, 
loading or unloading 52, 54 , 55, 
of railway wagons 

56 and 61 


(1) The total number of hours : 

worked in a week inclu 
sive of over -time shall not 

exceed 60 . 
(2 ) The limits of work inclu 

sive of over - time shall not 
exceed those mentioned 
in sub -section (4 ) of . Sec 
tion 64 . 
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Explanation: 
(1) The following shall be considered to be urgent repairs: 
(a ) Repairs to any part of the machinery, plant or structure of a factory which are of such a 

nature that delay in their execution would involve danger to human life or safety or 

the stoppage of manufacturing process . 
( b ) Breakdown repairs to the motive power, transmission or other essential plant of other 

Factories, collieries, railways, deck -yards, harbours , tramways, motor transport, gas, 
electrical generating and transmission , pumping, or similar essential of public utility 
services carried out in general engineering works and foundries and which are 
necessary to enable such concerns to maintain their main manufacturing process, 

production dr :ervices or service during norrnal working hours. 
( c) Repairs to deep -sea ships and repairs to commercial air craft done in a factory which are 

essential to enable such ship or air -craft to leave port at proper time or continue 

their normal operation in a sei or air worthy condition , as the case raay be. 
(d ). Repairs in connection with a change of motive power, for example from Stearn to 

electricity or vice ver a , when such work cannot possibly be done without stoppage 

of the normalman : facturing process . 
(2 ) Periodical cleaning is not included in the term examining or repair ing . 

By order of the Guvernor, 
U.MAKABALA RAO , 

Secretary 
Explanatory Note 
( This is not a part of the notilication , but is intended to explain ics purport) 

According to Section 64 of the Factories Act, Goverr ment have been empowered to make rules ) 
dansthe person who bold positions of sur servisi ns or managment or are cmployed in a contidential 
positi. inactory and (ii ) in respect of aduit workers in factories prov ding for the exemption to such 
extent and sulject ic such conditions as may be prescribed. The above rules are in exerci e of the powers 
confered bythe above section i.e., Section 64 of the Act The rules will be in force for a period of three 
en fonile data wichtema are finally published in the Gazette. 


Kerala Gazette Na 8 dated 19th February 1974. 
PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 


G. O , R1, No. 38/74/LBR . 

Dated , Trivandrum , 14th January 1974 . 
The award of the Labour Court, Quilon in respect of the dispute 
between themanagement of Devicolam Estate, Munnai and their workmen 
represented by the President, Devicolam Estate Workers Union , Munnar 
received by Government on 9-1-1974 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA, 
Under Betelary . 


In the Labour Court (Kerala Stace ), Qailon 
Dated this the 31st day of December, 1973 

Present: 
SHRI A. T. KUNHIKORA , L. A., B. L. 

Prosiding Officer 

In 
INDUSTRIAL DISPUTE No. 42 OF 1973 

Between 
The Manager , Devicolam Estate, Munnar. 


And 


the workmen of the above concern represented by the President, 

Devicolam Estate Workers Union , Munnar, 
Represenlations : 

M /s. Menon and Pai, 
Advocates, 

For the Management Estats. 
Ernakulam . 
Shri C. A. Kurian , 
. President, Devicolam Estates 

For the Union . 
Workers Union ,Munnar . 

AWARD 
This is an Industrial Dispute between the Manager, Devicolam Estate, 
Munnar and the workmen of the above concern represented by the President , 

G.A. 2 : 


2 


Devicolam Estate Workers Union , Munnar, over the dismissal of four 
worke s namely, Karuppish , Muthiah , Murugan and Perimal who wero 
employees of the Devicolam Estate referred to this Court for adjudication 
under Section 10 (1 ) (c ) ofthe Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) by the Government of Kerala, in their order, Labour ( A ) 
Department, G O . Rt. No. 778 / 73 /Labour, Trivandrum , dated 276-1973 

2. In pursuance of notice issued , the parties entered apnearance and 
they fi ed a statement settling the dispure and requesting the Court to pass 
an award ir ternis of the settl ment. The settlement is accepted and an 
award is passed in terms of the settlement which is shown as annexure to 
this Award . 

This award will come into force on the expiry of 30 days after its publi 
astion in the Government Gazette . 

A. T , KUN IKORA, 

Prosiding Officer. 


. 


ANNEXURE 
Before the Honorable Labour Court, Quilon 

I. D , No. 42 of 1973 
JOINT COMPROMISE PETITION SUBMITTED BY THE MANAGER OF Devi 
KULAM ESTATE AND SHRI C. A. KURIAN , PRESIDENT, 

• D. E. W. UNION , MUNNAR 
The parties have settled this dispute amicably on the following terms: 
(a ) The union drops the claim regarding werkers, Sarvashred 

Karuppah No. 1387, Muthiah ) No. 483 and Murugan No. 1673 . 
(b ) The ir anag-ment agrres to offer employment to Sri Perumal 

as a new recruit with effect from 15th October 1973. 
2. The petitioners, in the circumstances, humbly request the Honoure 
able Labour Court to accept the joint compromise petition, and pass an 
award in terms thereof. 
Dated atMunnar this the 8th day of October 1973. 

1 . 

(Sd .) 
Manager, 

Devikulam Estate . 
2 . 

( Sd .) 
Mr. C. A. Kurian , 

President, 
Devikulam Estates Workers 

Union ,Munnar. 
Witasse 

(Saj 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No 1350/ 73 /LBR . 

Dated , Trivandrum , 13th November 1979. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
belween (1) Shri P. K. Damodaran , Proprietor, Poothamveli Coir and Kakaravell 
Coir Factory , Vayalar, residing at Mannatamtharayil, Vayalar East Village, 
Vulayar East P.O., Shertallai;. and (2 ) Shri D. Somasundaram , Mamadam 
Tharayil, Kakkara Veliyil, Vayalar (Impleaded ) and the workmen of the above 
concerns represented by the Vice President, Sher allai Coir Factory Workers 
Union , Pattanakad P. O., Shertallai received by Government on 9-11-1973 is 
hereby published under Section 17 of the Industrial Dispules Act, 1947 (Central 
Act XIV of. 1947). 


. 


By order of the Governor, 

P. P. MATHULLA , 
Under Secretary to Government 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL , ALLEPPEY 
Dated this the 5th day of November, Nineteen hundred and Seventy-three. 

Present 
SHRI K , P. M. SHERIFF , B.Sc , B. L., 

Industrial Tribunal. 
INDUSTRIAL DISPUTE No, 5 OF 1971 


Between 


(1) SHRI P. K. DAMODARAN , PROPRIETOR , 
Poothamveli Cbir Factory and Kakaraveli Coir Factory , Vayalar, 
residing at Mannatamtharayil, Vayalar East Village, Vayalar 

East P. O., Shertallai; and 

(2) SHRI D. SOMASUNDARAM , 
Mamadam Tharayil, Kakkara . Veliyil, Vayalar (Impleaded) 


And 


THE WORKMEN 
of the above concerns represented by the Vice President, Sheriallai 

Colr Factory Workers Union , Patlanakad P. O., Shertallal. 
G A -234 /MC. 


For Managemenis 


Representations: 

Shri P. Narayanan ! Nair, 
Advocate, Alleppey 
Shri c . k . Parameswara Panicker, 
Advocate, Alleppey 

AWARD 


For Union . 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G.O. RT. No 1820/70, LSWD 
dated 27-11-1970 . The issue referred for adjudication is as follows:-- 
" Issue: Non -employment of the following workers engaged in Poothamveli 

Coir Factory , Vayalar and Kakkaraveli Coir Factory, Vayalar. 
(a ) Workers in Poothamveli Coir House Name 

Factory 
1. K. Velayudhan 

Arakeveliyil 
2. Pappu 

Veliyil 
3. Kumaran 

Arezhattu 
4. Kesavan 

Odanattu 
5. Thankappan 

Chirayil 
6. Kuttappan 

Kannattu , Chirayil 
7. Narayanan 

Njarakkattu 
8. "Ramesani 

Kallittuchira 
9. Sugunan 

Thodasseril 
10. Varghese 

Peruncheli. 
(b ) Kakaráveli Coir Factory 
1. Pavithran 

• Puthanthrayil 
2. Kochukrishnan 

Chirayil 
3. Veloo 

Chirayil 
4. Kumaran 

Mekarayil 
5. Padmanabhan 

Thodasserit 
6. Kesavan 

Manappallil 
7. Madhavan 

Kariyil 
8. Mohanan 

Chirayil" . 
2 Pursuant to su the parties appeared, submitted vakalaths and the 
Union filed their claim statement. In the claim statement it was contended 
as follows: 

" The workmen concerned in this Jispute were employed in different 
categories of employment in Poolhamveli Coir Factory and Kakraveli Coir 
Factory owned by Shri P. K. Damodaran , Proprietor of the above said factories. 
The Proprietor affected certain deductions in the wages of these workmen 

aod he is not prepared to pay them the wages fixed by the C.I.R.C. The 
- workmen protested and a demand was placed before the Management to give 


them wages as per the decision of the C. I. R.C. As a retaliation the Manage 
unent denied employment to the workers concerned in this dispute in December 
1267. But the Union intervened and finally the Management resumed work 
in June 1968 and continued to give them work till October 1968. But the 
Management was not paying the workers wages as per the decision of the 
C. I. R. C. Again the workers requested for wages as per the decision of the 
C. I. R.C. But the answer of the Management was denial of employment to 
the workers. The Management thereafter started dismantling the looms in 
the factories, discarding the request made by the workers for employment. 
The denial of employment was without any notice and reasonable cause . The 
action was absolutely borne out of victimisation . Since the action of the 
Management is illegal and unjust and against all principles of natural justice, 
the Management is bound to give the concerned workmen , all benefits and 
compensation due them " . 

The Union concluded with a prayer that an award may be passed upholding 
their contentions. 

3. Shri P. K Damodaran submitted the counter statement in which was 
contended as follows: 

" The reference is bad in law and there is no industrial dispule subsisting 
or subsisted between the parties. Shri P. K. Damodaran had at no time any 
factory by name Poothamveli or Kakkaraveliyil. Damodaran s Coir Factory is 
Mannatomtharayil for which he possesses licence issued from the Panchayat 

Kakkaraveliyil Coir Factory never belonged to Damodaran . The 
presumption as per the reference order that he is the Proprietor, is incorrect 
and untrue. No dispute over the Mannatomthara Coir Factory is referred for 
adjudication also . 

Subject to the afore-mentioned question , the dispute is not maintainable 
on facts also . The Mannatomthara Coir Factory was started only in 1961 
and the same was closed in 1964 . All the workmen who are working fill 
1964 had voluntarily severed their connections and joined other factories. The 
factory was then again started in 1965 and only 7 workers were recruited 
afresh, who are M /s. Veliyil Pappu, Narakkattu Narayanan, Araickal Veliyil 
Velayudhan , Kannattu Kuttappan , Chirayil Thankappan, Arazathu Kumaran 
and Ramanan respectively . Since the factory was running at a loss regular 
work was done only till 1967 and thereafter some work was done only in 
February 1968. Then the business was stopped . Workers also agreed to sever 
the connections with the factory on payment of bonus and bonus was paid during 
May 1968. There was absolutely no dispute between the Management and the 
workmen ever since that period. But during July 1970, i.e., after a period 
of 2 years and 5 months Shri C. K. Bhaskaran, the Vice President of the 
Union, because of some personal enmity with Mr. P. K. Damodaran, started 
an agitation in front of Mr., Damodaran s house . A letter containing some 
false names and allegations was served on 21-7-1970 by Shri Bhaskaran which 
was promptly replied by the Management on 30-7-1970. Yet the struggle 
continued and hence the reference. The Management is not bound to give 
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any work as the concern was closed in 1968 with the knowledge and agree. 
ment of the workmen and accordingly they have received bonus also . Even 
on 21-7-1970 the union had demanded only compensation " . 

The reply statement was concluded with a prayer that an award may be 
passed in favour of the Management. 

4. The Union there after submitted a replication in which they have repudiated 
all the contentions of the Management. In the replication it was added as 
follows: 

" Shri P. K. Damodaran was conducting coir factories in the name of 
Pooth anveli and Kakkaraveliyil. The name of his 

coir factory , i.e., 
Mannattumtharayil, is used incorrectly . Mannattumtharayil is his house name. 
The licence issued from the Panchayat Office is in favour of Shri Damodaran, 
Mannattumtharayil .for the conduct of the Poothemvelil Coir Factory. The 
statement that Kakkaraveliyil Coir Factory never belonged to Sri P. K. Damodaran 
is incorrect. He was conducting both the factories and the workmen concerned 
in this dispute are workmen employed by him in both the factories respectively . 
The workmen in these factories were not aware of the change effected to 
the concern by Shri Damodaran . Shri Damodarari started the Poothainvelil 
Coir Factory in the year 1955 with 8 looms and Kakkaraveliyil Coir Factory 
in the year 1956 with 8 other looms and most of the workers are having service 
from the year 1955 onwards. 

The Union reiterated all their contentions as per their claiın statement 
and has asserted that Shri Damodaran had not started a coir factory under the 
name Mannattumtharayil Coir Factory . They have continued further as 
follows: 

" The statement in Para 4 of the counter stalement that all the workmen 
who were working till 1964 had voluntarily severed their connections etc., is 
incorrect. The workmen have never severed or left the factory at any time. 
The statement that the factory was started again in 1965 with 7 workers etc., 
are utterly false and hence denied . The factory was not working on loss. 
Employment was denied to the workers because they have placed legitimate 
demands through their Union . The Management has not replied to the demands 
placed by the Union on 21-7-1970. No reply at all , was given to the Union on 
30-7-1970 . There is absolutely no enmity between Shri P. K. Damodaran and 
Shri C , K. Bhaskaran.. The Union is seeking only their legitimale demands" . 

The Union concluded with a prayer that an award may be passed in their 
favour . 
5. Whea the case came up for evidence the Union submitted a petition and 

affidavit praying that Shri D. Somasundaram , Mannadam Tharayil, 
Kakkara Veliyil. Vayalar may be impleaded as an additional party in the 
array of Managements, which was posted for objection and heariag . The 
new party filled vakalath and objections against the impleadment. The matter 
Was heard and order was passed on 27th of July 1971 by which Shri 
D. Somasundaram was impleaded as employer No. 2 in the array of employers 
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in this adjudication proceedings. Shri Somasundaram has Aled 

Vakalath 
vagaging the very same counsel appearing for Shri Damodaran and in the 
objections he has affirmed that the Kakaraveli Coir Factory originally belonged 
to his brother Sri Swaminathan who was conducting it from 1961 to 1966 and 
thereafter it was conducted by himself only for the period 1966-67. 

6. Thereafter the Union submitted an additional claim statement against 
Management No. 2 in which they have affirmed that Shri Somasundaram is the 
son of Shri. P. K. Dargodaran , that for administrative convenience the Manage 
ment was using different names with respect to their business and that both 
Damodaran and Somasundaram are equally liable for all the claims raised by 
the Union in this dispute.. 

7. Since the Management No. 2 has not filled any reply statement the Union 
did not file any replication and the case came up for the evidence of Union . 
The Union examined wwi to WW3, inarked Exts. Wi to W6 and closed their 
evidence . The Management then examined Mw1 and MW2, marked Exts. Mi 
to M8 and Exts. w7 to W9 and closed their evidence also. The matter was 
thereafter heard finally . 
8. wwi is Shri Kesavan. The summary of his deposition is as follows: 

Chief: - I was working in Poothemveli Coir Factory as a mats worker . The 
factory belongs to Shri P. K. Damodaran . It was he who has appointed me 
in the year 1955 and has given me wages. I have worked in the factory upto 
October 1968 from the year 1955. Thereafter . I was denied employment. At 
the time when I was denied employment, I was getting 5 to 6 rupees per day . 
I was not paid anything in lieu of my compensation and other emoluments. The 
workers mentioned in the reference and the claim statement, viz., 1 to 3 and 
5 to 10 were working with me under the Management in the same factory. 
They were also denied employment without paying anything. (Q ) Why were 
you denied employment? ( A ) In the year 1967 Mr. P. K. Damodaran the 
Proprietor, cut our wages short. We have demanded the same through our 
Union and as a measure of victimisation we were denied employment. But 
as per the intervention of our Union , work was started again during June 1968 
and we were given work . Thereafter we demanded wages as per the decision 
of the C.I. R. C. Again we were denied employment during October 1968. 
Inspite of the intervention of the Union we were not given further employment. 
We were not issued any notice of termination . We are entitled to get all our 
rights. Somasundaram is the son of Shri Damodaran . Somasundaran has 
never interfered in our factory, at any time. He was a student at that time. 

Cross:-- There are records to show that I was working there from 1955 
onwards. I have got papers in my house. Can you deny when it is said that 
Shri Damodaran started the factory in the year 1961? (A ) The factory was 
started in the year 1955 . Can you deny when it is said that no work was 
done in the factory after February 1968 ? ( A ) Work was conducted upto October 
1968 in that factory . We have received our last wages during 10th of Thulam . 
We were not paid bonus during the last days of our employment. Can you 
deny when it is said that you have worked only for 1966 to 1968 February ? 
( A ) I deny, it is false . It is incorrect to say that during February 1938 when 
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the workers were convinced that the factory was running at a loss the workers 
severed their connections voluntarily after accepting bonus. I have no work 
in any other factory. 
9. WW2 is Shri Pavithran . The summary of his deposition is as follows: 

Chief:-I was working in Kakkaraveliyil factory in the mats section . It 
belongs to Shri P. K. Damodaran Muthalali. There were 8 workers there 
Including me. All were appointed by Shri P. K. Damodaran and were paid 
wages by, Shri P. K. Damodaran . The factory was conducted by Shrl 
Damodaran. I think the Kakkaraveliyil factory was started in the year 1938. 
Now I have no work there. I was having work upto October 1968. We were 
denied employment thereafter since we have demanded wages as per the 
C.I.R.C. decision . All the 8 workers were denied work . We were getting 
.5 to 6 rupees at the time when we were denied work . We were denied works 
without giving any of our rights . When the union interfered the Management 
agreed to pay the wages as per the C. 1. R. C. decision. But they have not paid 
the same. When I was working in the factory Somasundaram , son of 
Damodaran was a student. He has never come to the factory and has never 
interfered in the administration of the factory . My prayer is that I may be 
reinstated in work with full back wages and continuity of service , 

Cross.- Did you demand your rights or reinstatement to Shri Somasundaram ? 
(A ) Na This factory is situated in the Vayalar Panchayat jurisdiction. There 
is record to show that I was appointed by Shri P. K. Damodaran. There is 
no reason for not producing the same in court. ( Q ) From 1967 to 1968 
April 15 , was not this factory conducted by Shri Somasundaram ? (A ) Na 
Immediately after my denial of employment. I have made a complaint to the 
Union . The Union interfered with the Management for and on behalf of us. 
The Union has not talked with Somasundaram . I do not remember the exact 
date of my denial of employment (Q ) Since the factory was running at a 
loss when Somasundaram was conducting it you have yourself been convinced 
and you have agreed for the termination after accepting bonus, is it not? 
(A ) It is false. I say that you have voluntarily severed your connections and 
that is why you have started this dispute very late, can you deny ? (A ) It is 
false . I have no work after the denial of employment. I know Kuttan 
Muthalali in Vayalar. He has got a factory. I have got no work there. Car 
you deny when it is said that you are working in Kuttan s factory .continuously ? 
( A ) It is false . 

10. WW3 is Shri C. K. Bhaskaran , Vice President of the Union . The 
summary of his deposition is as follows: 

Chief:-I am the Vice President of the Union . All the 18 persons mentioned 
in the claim statement are the members of our Union . The workers Nos. 1 
to 10 were workinz , in Poothamveli Coir Factory and from 11 to 18 were 
working in Kakkaraveli Coir Factory. - In Poothamveli Coir Factory they 
were working . from 1955 onwards and in Kakkaraveli they were working 
from 1956 onwards. They have been working upto October 1968. During 
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December 1987 work was stopped temporarily us a measure of victimisation 
The workers demanded wages as per the C. I. R. C. decision and D.A. 

But 
it was denied . Work was denied during October 1968 because the 

Union 
intervened and pressed for the demand . The owner of both the factories la 
Mr. P. K. Damodaran . 

We have not been informed that the names of the 
factories were ever changed. We have corresponded with the Management. 
The copy of our letter dated 22-12-1969 is marked as Ext. W1. The copy of 
our letter to the Management on 9-3-1970 is marked as Ext. W2. Ext. W3 is 
the copy of the letter sent by the Union to the Management on 21-7-1970 . The 
list of workers of both the factories sent along with Ext. W3 is marked as 
Ext. W4. (Q ) Have you prepared the draft of a settlement on 19th July 
1970 ? (A ) I have discussed the matter with the Proprietor and a memorandum 
of settlement was drafted by me. Have you sent a fair copy of the same? 
( A ) I have sent it along with Ext. W3 by registered post. This draft Was 
prepared at P. K. Damodaran s house in his presence after discussion . Why 
did you send it by post? ( A ) It was sent as per agreement. Although this 
was prepared at the house of Shri Damodaran , before the completion of the 
same Shri Damodaran went out of the house and when he returned he has 
told that as per the advice of his advocate he is not willing to put his 
signature. That was why the draft was sent by registered post from our 
office. We have discussed with Mr. P. K. Damodaran on 19-7-1970. As per 
the discussion we have come to an understanding and a draft memorandum 
of settlement: was prepared . But Damodaran did not put his signature in 
the settlement. It is because of the advice of his advocate . That is why the 
letter was sent by registered post on 21-7-1970. In Ext. W3 we have referred 
to the memorandum and a copy was appended . The copy of the memorandum 
of settlement is marked as Ext. W5. For Ext. W3 Shri Damodaran has not 
sent a reply up till now . I have seen Somasundaram once. Somasundaram 
has not conducted the Kakkaraveli factory. During the period of 1966-67 
Somasundaram was a student. The attested copy of the demand register 
regarding profession tax kept in the Vayalar Panchayat Office for the year 
1956 is produced and marked as Ext. W8. Damodaran is liable to pay all the 
dues to the workers . Neither the Union nor the workers are aware that 
Shri Damodaran ha s a factory known as Mannatomtharayil. All the facts 
mentioned in the claim statement and in the replication are correct. 

The 
facts mentioned in Ext. W4 are all correct... 

Cross:-Somasundaram was impleaded as Management No. 2 in this case 
as per my petition. Ext. W6 is prepared in the house name of the Proprietor . 
In Ext. Ws it is only written as Damodaran, Coir, Chettikulangara, Vayalar. 
For conducting a coir factory a licence should obtained from the Panchayat. 
Shri P. K. Damodaran is known as " Nagaswaram " also . I deny that the 
factory of Damodaran is known as Mannatomthara factory. We do not know 
when that factory was started and when that factory was closed . The 
memorandum of settlement was written by me. There is no special reason 
for not mentioning about the memorandum of settlement in our claim , stale . 
ment. But I thought of producing it before court . 

Damodaran says that there 
was no sich settlement at all, can you deny ? (A ) I do deny since that is 
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utter falsehood . When we came to an understanding Somasundaram was 
present there and it was then I saw him for the first time. Since Somasundaram 
was not the owner we did not have any affair with him . The workers were 
working on the last occasion during October 1968. The adjudication proceed . 
ings were delayed because of the negotiations and conciliations. I have sent 
lettres even before December 1969 regarding the dispute to the Management. 
The Labour Department has not made any discussion . I have talked with 
Mr. Damodarad even before July 1970 on several occasions. Myself and other 
office bearers of the Union also have been contacting with him . I deny that 
the workers have voluntarily left service after obtaining bonus. Because of 
your personal enmity with Mr. Damodaran you have started an agitation 
before the house of Damodaran and in order to stop the agitation you have 
drafted the memorandum of settlement Ext. W5 and you have persuaded and 
pressurised Shri Damodaran to put his signature, is it not right? ( A ) It is 
baseless. 


. 


Re: Somasundaram was impleded as per the contentions of the Manage.. 
ment in their counter statement. The Panchayat licence will be issued in the 
name of the persons as per the instructions of the owner of the establishment. 

11. MW1 is Shri P. K. Damodaran. The summary of his deposition is as 
follows: 

Chief: -- I have no coir factory business now . But I have conducted coir 
factory from 1961 to 1968. I have conducted only one coir factory in which 
seven employees were working. The name of that factory was Mannadamthara 
Coir Factory. For conducting such a coir factory I have obtained a licence 
from the Panchayat. Ext. Mi is the receipt for depositing the amount for 
the licence in the Vayalar Panchayat on 10-5-1966 . The seven workers were 
M /s. Velayudhan , Narayanan, Pappu , Kuttappan , Thankappan , Kumaran 
and Ramanan . That factory was running from 1961 to 1964. Thereafter from 
1965 to 1968. During the year 1968 since there was loss, the factory was 
closed . The workers were given bonus and other emoluments and workers 
left the concern happily. I have intimated the Panchayat regarding the closure 
of the factory and Ext. M2 is the copy of a letter dated 15-5-1968 sent to the 
Vayalar Panchayat. Thereafter I have not conducted any factory. The 
workers have not raised any dispute. I have received a letter from the Union 
on 21-7-1970 and that was the first letter received regarding any dispute. I have 
no factory known as Kakkaraveli factory : I have no factory known as Poothamvell 
factory . At Kakkaraveli a coir factory was conducted by my children . They are M /s. 
Sominathan and Somasundaram . For conducting this factory they were given 
money by their uncle. I had no connection with the conduct of that factory . 
The licence issued from the Panchayat on 1-8-1961 is marked as Ext. M3.1. 
have sent a reply to the letter from the Union on 25-7-1970, copy of which is 
marked as Ext. M4. I was keeping records for payment of wages to the 
workers during the conduct of the factory . Ext. M5 is the pass book from 
201h January 1981 to 1-4-1968. After I have given a reply to the Union, the 
Union President Mr. Bhaskaran came to my house and he has demanded 


compensation for the workers for their retrenchment. I have Jenied any 
liability for payment. lle guve me a memorandum and demanded that I 
should put my signature and I refused. Then he intimidated me and left the 
place. At the saine time when Bhaskaran came to my house the diliapidated 
factory building had fallen down . In the year 1968 the workers have accepted 
bonus and other remuneration and left service on a very friendly basis. They 
have never demanded any compensation 

There was a 

conference in the 
Labour Office and I have stated all these ficts in the Labour Ofice . 

Cross : My family name is Poothamveli . Ext. M7 was shown to the 
witness and he has stated that he is not aware of anything regarding Ext. M7. 
The person Swaminathan mentioned in Ext. M7 is my own son . He was born 
during Chingom 1121 M.E. Ext. M3 was shown to the witness. This is issued 
in my name. In this also it is stated that the licence is for coir collection . In Ext.M3 
the name of the factory is notmentioned. In Ext.M2 also the nameof the factory 
is not mentioned The factory was closed on 2nd March 1968. In my factory 
weaving etc., was done. I know Odunattu Kesavan. He was a weaver. For 
all the six workers mentioned in the chief the work was weaving. I do aot 
know Thottassery Purushan . One Varghese was doing the work at the initial 
period . I do not know where he has gone thereafter. I have no vouchers 
in my factory . During 1964 the factory was closed . It was not intimated ta 
the Panchayat." The fact of closure was not intimated to the workers or to 
the Union . Usually the Union and the workers are not informed about the 
closures. In 1968 also when the factory was closed it was not intimated to 
the workers or to the Union . No intimation was ziven to any Government 
Oficers. In 1967 December there was no dispute regarding deduction of wages . 
There was no deduction. When the factory was closed during March 1968 the 
Workers were given all the rights including bonus during March itself . But 
retrenchment compensation etc., was not paid because usually it is not paid . 
The accounts were maintained for the payment of bonus and other emolu 
ments. But it is not possible for me to produce the same. During March 1968 
the accounts of the workers were settled in the presence of une representative 
of the Union . He was one A. K. Paraman . But I do not know what official 
place he hyd in the Union . During 26th October 1988 I have not paid to the 
workers anything. I have paid to the workers bonus and basic wages as per 
the Jecision of the C.I.R.C.. When bonus was paid to the workers no receipt 
was obtained from the workers , I was paying bonus by myself . I was having 
only Mannattomthara coir factory and I was maintaining my accounts. I do 
not know the number of workers in Kakkaraveli Coir Factory or whether 
there were accounts. In Ext. 115 the quantum of advance bonus and final 
bonus paid to the workers cannot be seen and there are no accounts to show 
the same. Bonus was paid on the next year of every year as per the decision 
of the C.I.R.C. The workers would inform about the quantura and that will 
be paid by me. 

From Court: Do you contend that you were not keeping accounts for 
• payment of bonus? ( A ) I was not maintaining accounts. There will be chits , 
but they are not maintained . 
G A -234 /MC. 
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The slip which is shown tº me is not in my handwriting . But the persons 
mentioned therein , viz., Pappu , Kuttappan, Thankappan and Arayil Velayudhan 
are my workers. The slip is marked as Ext. W7 for information. The slip 
must have been written by the workers themselves. That slip is regarding 
five per cent bonus for the year 1963. I deny that it was written by me. The 
slip is marked for information as Ext. W8. ( Q ) Is Poothamveli factory on the 
eastern side of the Kakkaraveli factory ? (A ) There is no Poothumveli factory. 
There is only Mannattumthara factory. In Ext: W8 east, and west is mentioned. 
Perhaps it may be regarding these two factories. I have not received any 
letters from the Union regarding bonus, D. A. and wages . I have not sent 
any letters to the Union also. If I have stated in the counter statement that 
letters were sent to the Union that may not be right. I have not sent copies . 
of the letters to the D. L.O. and the ALO. I have received one letter from 
the Labour Office. But I do not remember the date. A letter daled 30-9.1970 
regarding a joint conference from the Deputy. Labour Officer, Alleppey was 
shown to the witness . But he would maintain that he has received only one 
letter and that he does not kn the of that letter . But the witness has 
admitted that Shri P. K : Damodaran mentioned in the letter is himself . The 
letter was marked as Ext. W9. 1. do not know the handwriting in Ext. M4. 

When Ext. M4 was handed over to the witness, after reading the same he 
has admitted that it was written as per his request, but he does not know the 
name of the man who has written . This was written in the year 1971. Ext. M5 
is in my own handwriting. The ledgers are written in my own handwriting. 
But we were not recording the amounts expended for purchase of materials 
for the factory. The amounts given as wages are also not recorded. Specific 
pages are not set apart for workers . No voucher system was maintained. You 
have created Ext. M5 for the sake of this case at one stretch , is it not ? (A ) No. 
The bonus for the year 1962 was paid in the year 1963. Bonus was paid on 
all years as per the decision of the C.I.R.C. . In Ext. M5 it is written that 
the bonus for the year 1962 is paid on 13-4-1963, is it not ? (A ) I do not understand . 
( Q ) You do not understand because you have no connection with the truth , 
is it not? ( A ) Na I do not remember. But the writing is in my own hand. 
It is stated in Ext. M5 that bonus for the year 1967 is paid on 2nd October 1967 
and that was paid at the rate of 10 per cent. That was as per the decision 
of the C.I.R.C. (Q ) Bonus. for the year 1967 was fixed by the C.I.R.C. on 
8-4-1968 at 83 % is it not? (A ) No. The bonus for the year 1968 was paid at. 
101 % by us on 30-3-1968 . I do not know whether the 

C. I. R. C. 
decision was made on 3-4-1969 or not. As per the decision of the C.I. R. C. 
was your establishment in a position to pay higher bonus ? (A ) The bonus 
which was demanded by the workers was paid by me as usual. I have not 
puid any retrenchment compensation to any of the workers. My son 
Swaminathan is under my control. I love my son . ( Q ) Has Swaminathan 
paid any retrenchment compensation to any of the workers ? (A ) I do not 
enquire about those matters. "He has studied upto school final. He was 
sludying till six years back . I have not partitioned my assets for the children . 
I know the Brst seven people in Ext. W4. I know three persons mentioned as 
employees of the Kakkaraveli factory. Regarding. the first seven all the six 
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except Kesavan were working under me. But I deny that all the people 
mentioned in Ext. W4 were working for me. I have sent the reply to Ext. W3 
by post, the copy of which was entrusted - to my Advocate . The copy is in my 
own handwriting. Wiren Ext. M4 was shown, the witness has deposed that 
the handwriting does not look as his own . The original letter received lry 
me on 21-7-1970 was entrusted to my counsel and that can be produced . 
I assert that Ext. M4 was sent. Specific licence must be taken from the 
Panchayat for the factory. Ext. W5 compromise was not made by me. 

Re: I have conducted only the establishment mentioned in Exl. M3. I have 
never retrenched any of the workers. 

12. MW2 is Shri Somasundarain . son of NWI Damodaran. The summary of 
his deposition is as follows: 
Chief:“ The fastory was conducted in 

my name after taking licence. 
Licence was taken in my name after 1967. Before that that factory was 
conducted by my elder brother Swaminathan. There were five workers there. 
They were M /s. Pavithran , Velu , Padmanabhan , Kumaran and Purushan . 
The factory is not running now . It was stopped . an 15-4-1963 because of 
financial difficulties. At the time when the factory was conducted it was 
managed by my brother and myself. The looms were given to us by our 
• uncle. He is Thirunellur Kalladom thara Surendran . He had a factory at 

Thirunellur. He has given us these looms in order to make money for our 
studies. Our father had no connection with this , either financially or not. 
When the factory was closed the workers went for other work . Neither the 
workers nor any Union have demanded compensation for their loss of service . 
Ext. M6 is a copy of the letter given to the Panchayat on 15-5-1968 regarding 
the closure. The panchayat licence for conducting Kakkaraveli factory issued 
on 1-8-1961 is marked as Ext. M7. Ext. M8 is the tax receipt for the year 
1966 . 
Cross: L am 24 years old . I 

student of the N.S.S. College , 
Pallippuram now . I am under the control of my father and I am living with 
him . My father was a coir factory owner. I do not know when he has 
started the coir factory and where his coir factories are situated . I have never 
*made any enquiries. I have never interfered with my father s factory. I have 
interfered with the Kakkaraveli factory from the year 1967 onwards. It was 
conducted previous to 1967 by my elder brother. Swaminathan has conducted 
the factory from the year 1964. In our statement the year 1961 mentioned 
is not correct . In- 1966-67 four loons were working in the factory . Were not 
Pavithran , Kochukrishnan , Velu , Kumaran , Padmanabhan , Kesavan , Malanan 
and Mohanan were working upto 1966 ? ( A ) I do not know them . There are 
no records showing that the services were terminated . All the workers 
working under my elder brother were entrusted to me. I do not know whether 
their services were, terminated or their emoluments paid . I have not obtained 
any records from my brother entrusting me the factory . There is no accounts 
to show that I have conducted the factory . (Q ) During this period were you 
conducting the factory, as per the instructions and directions of your father? 
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( A ) There was no connection with my father. I have not discussed matters 
with my father. I have never said to my father that I was conducting a 
factory. Swaminathan is 27 years old . He came to Alleppey in the year 1963 
for higher studies . That is why I have taken up the factory. During 1966 
I was studying in the Pattanakkad High School. My clder brother came to 
Alleppey for studying lele-communications privately." He has studied for two 
years. But I do not know whether he had studied the same. The capital 
for conducting the factory was expended by our uncle Surendran . 

I have 
obtained Rs. 500 from him and I have not given him any record . There is 
no record to show that my uncle was financially sound to help me during 
that period . It was your father who was obtaining orders from the exporters 
and executing the same and delivering the same, is it not ? ( A ) No. Before 
1967 I have never had any occasion to mingle with the factory business . I do 
not know the names of the exporters to whom I have supplied. The mattings 
were passed by my elder brother and my uncle. During the conduct of the 
factory by me, myself and my brother were living with my father. Our uncle 
was also living in the house. I do not know whether my father knows how 
to check up coir and pass them . I have never talked with my father regarding 
the business . There was no factory known as Poothamveli factory . I do : 
not know whether there is such a factory ,or not: I do not know whether 
there is a quality control for specification in the mattings. I do not know the 
specification of the mattings at the time when I was conducting the factory 
It was my brother who was getting the work and paying the wages and it was 
my brother and uncle who know about the whole thing. It was my brother 
who was purchasing coir and paying for the same. He was obtaining orders 
and paying wages. I was a student and so I do not know anything about the 
Saine. The licence for Kakkaraveli factory was requested on 15-4-1957. I was 
below 18 years then . In the certificate, the guardian is my father. All of us 
are not conducting any factory now , We have not obtained any records to 
show that we have paid every dues to the workers. The factory was closed 
etc., without informing the Union . During Ext. M6 nothing was due to the 
workers . We have paid every dues. But we have not obtained any records. 

13. The learned counsel argued their cases succinctly and the learned 
counsel for the Managements submitted concised argument noles also . 

14. Taking the various contentions of both the parties as per their stale 
ments , the oral and documentary evidence adduced by them respectively and : 
also the arguments put forward by the learned counsels, I am constrained to 
observe as follows: 

The dispute put forward by Shri P. K. Damodaran (Mansgenient No. 1) 
regarding the designation of the factory ris immaterial, since he has already 
admitted that he was running a factory, but not in the name of the Poothamveli 
Coir Works but in the name of Mannattomtharayil. According to hin 
Poothamveli is his family name as admitted by him in the cross-examination , 
Bnt Mannattomtharayil is his house name as per records, viz ., Exts. Mi and 
Ni2 . Ext. Mi is a tax receipt dated 10-5-1966 and the name and address of 
the person given therein is P. K. Damodaran , Mannaltomtharayil, Vayalari 
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Licence fee is realised by the Vayalar Panchayat for colle ting coir. Similarly 
Ext. m2, is an atlesied copy of the application dated 15-8-1963 filed ba 
Sri P. K. Damodaran , Mannallomtharayil to the Vayalar l anchayat_office. 

15. According to the reference order the number of workers mentioned to 
have been working in Pathamveli Coir Factory are 1 to 10. But Shri 
P. K. Damodaran would admit only 7 out of them as his workers who were 
working in Mannaltomtharayil factors. Therefore even regarding the identity 
of workers Shri P. K. Damodaran has admitted that 7 out of the 10 workers 
mentioned in the reference order were working under hin in Mannaltomtharayil 
factory. Therefore it is quite clear that the factory mentioned in the reference 
order although designated as Poothamveli Coir Factory is one and the same 
with the factory that is adinitted to have been run by Shri P. K. Damodaran 
under the designation Manuattomiharayil. 

16. The veracity of the version of Shri P. K. Damodaran has to be Jiscussed 
only when his swom slatement as Mwi and the contentions raised by him 
as per the reply statement are dealt with . Sow . Kakkaraveli factory is a 
different factory regarding which , although there is no dispute in respect of 
its name, it is owned by Shri Somasundaram according to Shri P. K. Damodaran . 
Shri P. ,K. Damodaran has been as arting from the very outset that he was 
never the Proprietor of the Kakkar: Veli Coir Factory and he knows nothing 
about the same. It was then the Union wanted to implead Shri Simasundaram , 
son of Shri P. K. Damodaran as Management No. 2 , in whose name Kakkaraveli 
factory was conducted . In the objection filed by Som.sundaram against the 
impleadment, he has categorically admitted that the factory is run in his name. 
Therefore he was impleaded as Management No. 2. Shri Somasundaram was 
examined as MW2 before this court and on a careful perusal of his deposition 
it can be scen that here is a person who is only a name-lender and wir knywa 
nothing about the conduct of the factory and has more or less admitted so , in 
the very beginning of his examination . In the cross- examination he has 
unambiguously admitted that he is a student of the N.S.S. College, Pallippuram 
at present, that he is under the control of his father and living with him , that 
he has interfered in the working of the Kakkaraveli Coir Factory from the 
year 1987 onwards , that it was conducted previously by his elder brother 
Swaminathan , that all the workers working under his elder brother were 
entrusted to him , that he does not know whether their services were terminated 
or emoluments paid , that he has not obtained any records from the brother 
entrusting him the factory, that there are no accounts to show that he has 
conducted the factory himself, that regarding the running of the factory he 
had connection with his father whalsomer , that he has not discussed 
matiers with his father and that he has never said to his father that he was 
conducting a factory. He has also a misted that he was studing in the 
Pattanakkad High Schocl during the year 1966-67, that he had 
occation to mingle with the factory business before the year 1967, that he does 
not know the names of the exporters to whom he has supplied the manufactured 
goods, that he does not know whether there is a quality control for specifica 
tion of the mattings, that he does not know the specification of the mallins 
at the time when he was conducting the factory, that tre being a student he did 
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not know anything about the business and that at the time of taking the licence 
in his name he was below 18 years of age and in the school certificate his 
father was his guardian . 

17. From the foregoing summary of the sworn statement of MW2 
Somasundaram , it can be seen that my conclusion that he is only a name- lender 
is amply and absolutely proved. Taking these circumstances into considera 
tion any reasonable person van come to the only conclusion that Shri 
P. K. Damodaran , the father of Shri Somasundaram under whose guardianship 
Somasundaram was living in the same house , must be considered as to have 
been conducting both the factories as alleged by the Union . Shri Somasundaram 
has brought forward the plea that an uncle one Surendran was financing him , 
but he had admitted finally that although Rs. 500 was given by that.uncle 
for conducting the factory , there is no record to show the same. Thus it can 
be gathered , that a raw student who was below 18 - at the time when he has 
lent his name, for obtaining the licence for conducting a factory, can never 
be considered to be the true employer, but only his father Shri P. K. Damodaran , 
is to be considered to have run the whole factory utilising the names of his 
sons for some advantage, which is not specifically mentioned by either of 
the parties. 

18. In the light of the aforementioned facts and circumstances, the conten 
tions and the deposition of Shri P. K. Damodaran (MW1) are to be considered . 
In the counter statement Shri P. K. Damodaran was giving much ado about 
the name of his factory as mentioned above. But Shri Damodaran has not 
produced any reliable evidence to show that his factory was known 
Mannattomtharayil. The only evidence is his own assertion that his factory 
is known as Mannattomtharayil. But as I have mentioned above, on a mere 
perusal of Ext. Mi receipt and Ext. M2 copy of the application to the Panchayat 
Office filed by himself, any reasonable person can come to the only conclusion . 
that Mandattomtharayil is his house name rather than the name of the factory . 
Ext. M3 is the Vayalar Panchayat licence issued to Shri P. K. Damodaran 
on 1-8-1961 for coir business. The address in Ext. M3 is P. K. Damodaran , 
Chettinkulangaraveli, Vayalar . There is no mention of any name of the 
factory. Anyhow , as per Shri P. K. Damodaran himself, Chettinkulangaraveli 
is not his house name. At the same time Poothamveli is admittedly his family 
name. Therefore, none of the documents produced by him would prove that 
the name of his factory is Mannattomtharayil and not Poothamveli. But as 
long as there is no dispule regarding the ownership of a factory in the area 
by Shri P. K. Damodaran during the relevant period, and also the admission 
of Damodaran that 7 out of the 10 workers mentioned by the Union and in the, 
reference order were working under him , there need not be any doubt regarding 
the validity of the reference . In the counter statement the contentions, put 
forward by Shri P. K. Damodaran is that the 7 workers admitted by him 
have left the factory during May 1968. The counter statement continues as 
follows: - " The factory was working at a loss and therefore regular work was 
dune only till 1967. Azain in February 1968 some work was done and then 
the business was stopped . The workmen also realised the said condition of 
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che business and therefore they agreed to sever their connections on payment 
of bonus. Accordingly bonus was paid by May 1968. There was absoldiely 
no dispute between the workmen and the Management ever since that period" . 

19. It seems that Shri P. K. Damodaran is under a wrong impression that 
when bonus is paid , all the dues due to the workmen for termination of service 
should be considered to have been paid . It is also interesting to note that 
Shri P. K. Damodaran has categorically admitted in his counter statement that 
annual bonus was paid to the workmen and the demantl of the - workers is 
önly for compensation as per their letter dated 21-7-1970.* 

20. On a meticulous scrutiny and an anxious consideration of the sworn 
statement of Shri P. K. Damodaran as MW1, I am constrained to hold as 
follows:-- 

Shri Damodaran has developed his case la the Chief examination and has 
deposed that the workers were given bonus and other dues and they have 
severed their connections with the factory amicably. Ext. M5 is the so - called 
pass book produced by Shri P. K. Damodaran to substantiate his case . This 
is a book which is alleged to have been maintained from January 1961 to 
31st March 1968. Although it appears to be soiled it cannot be considered by 
any reasonable person as an account book which was maintained from 1961 
onwards for a period of 8 years and making entries daily . It has to be noted 
that this book was produced and marked in the year 1973. Therefore the book 
must be considered to be about 13 years old , which it never appears to be . 
At this juncture the question of the learned counsel for the workmen put to 
MWI to the effect whether this book was not written at a stretch recently 
for the sake of this case, looms large and is very pertinent although it was 
denied by MW1. Now , even if Ext. M5 is considered to be genuine for the 
time being, it can be seen that nothing has been paid to the workmen on 
1-4-1968 , other than the so- called bonus, before the concern was closed . There 
fore the documentary evidence produced by Shri P. K. Damodaran himself, 
would disprove his case put up at the latest staze, that the workmen were 
given bonus and the other dues before their services were terninated. Ext.W3 
is the copy of a letter sent to Shri.P. K. Damodaran by the Union on 21-7-1970 , 
wherein the Union has dealt with the dispute as a whole . The Union has 
stated therein , not only about the workers demands, but has also pointed out 
that although on 19-7-1970 the Vice President of the Union Mr. Bhaskaran : 
went to the house of Mr. P. K. Damodaran and on an understanding drafted 
a memorandum of settlement regarding the dispute , i.e., for referring the 
dispute to the arbitration of the Asst . Labour Officer , Shertallai, at the time 
when Shri Damodaran had to put his signature he had gone out for a short 
time and came back with a plea that his Advocate has advised him not to put 
his signature so that the memorandum of settlement could not be executed . 
Regarding this Ext. W3 letter, Shri Damodaran has stated in his counter state 
ment that it was promptly replied by the Management on 30-7-1970. But in 
the chief examination he has categorically stated that he has sent a reply to 
the letter from the Union on 25-7-1970, copy of which was marked as Ext.M4. 
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Then he has continued , that after the said reply daled 25-7-1970 was sent to 
the aion the Union President Mr. Bhaskaran came to his house and he has 
demanded compensation for the workers for their retrenchment for which he 
has denied the liability for payment and then gave him a memorandum and 
demanded that he should put his signature which he refused. This appears 
to be fantastic and unbelievable. Even at the very outset Shri Damodarap 
has committed a discrepancy regarding the date of the reply alleged to have 
been sent by him . Although he has stated that he has sent a reply on 30-7-1970 
in his counter statement he has sworn that the reply was sent on 25-7-1970 
in the chief examination . Whether it be 30-7-1970 or 25-7-1970 , the most 
surprising factor that has to be taken into consideration is, the version of 
Damodaran that the memorandum of settlement was produced by Bhaskaran 
in his house only after he has sent the reply . Even if it is taken for granted 
that the reply was sent on 25-7-1970 the letter which was sent by the Union 
was on 21-7-1970 along which the draft settlement was appended , since the 
draft settlement was made by Shri Bhaskaran at the house of Shri 
P. K. Damodaran on 19-7-1970 . The case sel up by Shri Damodaran that 
Shri Bhaskaran has produced the settlement at his house only after Ext. W3 
letter and the so -called reply Ext. M4 was sent, appears to be quite unbelievable 
since it can never be true. It has to be noted that this version of Shri 
Damodaran was made in the chief exainination and not in the cross- examina 
tion. Th the cross- examination Shri Damodaran has, al une, time deposed that 
he has not received any letters from the Union regarding bonus, D. A. and 
wages, that he has not sent any letters to the Union also and that if - he las 
stated in the counter statement that lelters were sent to the " Union, 
that may not be right. If this version is taken as true then the version in 
the counter statement that the letter of the Union dated 21-7-1970 was promptly 
replied can never be countenanced . Similarly his sworn statement in the 
chief examination that a reply was sent to the letter dated 21-7-1970 must be 
considered to be incorrect. 


were 


21. Regarding the payment of bonus etc., he has stated in the cross-examina : 
tion at one time as follows: 

"When the factory was closed during. March 1968 thé workers 
given all the rights including bonys during March itself. But retrench 
ment compensation etc., was not paid because usually it is not paid . The 
accounts were maintained for the payment of bonus and other emolu 
ments. But it is not possible for me to produce the same." 


In Ext. M5 it can be seen that no bonus is paid during March 1968 as alleged 
Ly Shri P. K. Damodaran . Similarly on another Woccasion during the cross 
examination when the court asked Shri P. K. Damodaran as follows, i, e., " Do you 
contend that you were not keeping accounts for payment of bonus" , he has 
answered , " I was not maintaining any accounts . There will be chits, but they 
are not maintained ." The afore -mentioned portions of the statement 

woulu 
declare that here is person who has no much respect for truth . 


22. Regarding Ext, M4, the alleged copy of the reply to Ext. w3 letter, the 
Witness has declared that he does not know the hundwriting in Ext. M4. Then 
he was confronted with Ext. M4 and after reading the same he has admitted 
that it was written as per his request, but he does not know the name of the 
man who has written . On a laler occasion he has calegorically affirmed as 
follows: 

" I have sent the reply to Ext. W3 by post, the copy of which was 

entrusted to my advocate . The copy is in my own handwriting." 
But immediately when Ext. M4 was shown to the witness he has deposed that 
the handwriting does not look as his own . 

23. Thus taking into consideration the inordinate discrepancies committed 
by this witness..who was blowing hot and cold throughout his examination , 
without paying any heed to the truth , any reasonable person can come to the 
only conclusion that it is utterly dangerous for anybody to rely on the version 
of this person , viz ., Shri P. K. Damodaran . 

24. In the light of my findings as mentioned above, I hold that it is only 
just and reasonable on my part not to accept the case put forward by Shri 
P. K. Damodaran regarding the issue referred for adjudication. As I have 
mentioned above, MW2 Shri Somasundaram is innocent regarding the actual 

conduct of the factory and he is only repeating his master s voice , viz., his 
father and guardian Shri P. K. Damodaran . On any score the oral evidence 
adduced by Shri Somasundaram cannot be relied on , to substantiate the case 
put forward by the Management No. 1. Therefore it would be only a travesty 
of justice on my part if I do not uphold the case of the workers viz., that 
their non -employment by the Managements is utterly unjust and absolutely 
illegal. In the afore-mentioned circumstances, I hold that the non -employment 
of the workers mentioned in the reference order , by the Managements , is 
unjustifiable and illegal.. 

25. Now , since the factories are admittedly closed there is no scope for 
reinstatement of any of these workmen . Therefore they are only entitled to 
compensation for their loss of service. Regarding the past service, Ext. W4 
can only be accepted in toto and so the Managements shall pay jointly or 
severally fifteen days wages to every worker mentioned in Ext. W4 per year 
of service for the number of years of service put up by each worker. Regarding 
wages, the average rate of wages per day during the year 1967 may be take 
up for calculation . In the circumstances of the case I hold that it is only 
just and reasonable on my part to direct the Management to 

pay a further 
amount of one month s wages to each worker respectively , in lieu of notice 
and I do so . The Union also shall be given a cost of Rs 200 by the 
Managements. 

26. I pass this award in terms specified above and this award shall come 
into force on the expiry of thirty days from the date of its publication in the 
Government. Gazette . 

, ! 
Alleppey. 

K. P. M. SHIFF . 
5-11-1973. 

Ladusirial Tribunal 


GA-234 /MC. 
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APPENDIX 


Witnesses examined on the Management s side: 

Mwishri P. K. Damodaran. 

MW2 D. Somasundaram . 
Witnesses eramined on the Union s side: 

WW1 Shri M. Kesavan." 
WW2 

Pavithran . 
w Ꮩ 3 C. K. Bhaskaran . 
Erhibits marked on the Management s side: 
Ext. Mi. The receipt dated 16-5-1966 from the Vayalar Panchayat, 
M2. Certified copy of the application dated 15-5-1968 submitted before 

the Panchayat by Shri Damodaran . 


: 


2 


MTB licenciema 13/1961-62 dated 18-19h issued to Shri P. k.Damodaran 
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from the Vayalar Panchayat. 
N4. Copy of a letter dated 25-2-1970 from Shri P. K. Damodaran to the 

Union . 
M5. Pass book of the factory from 28th January 1961 to 1-4-1968. 
MS. Certified copy of the application dated 15-5-1968 submitted before 

the Panchayat by Shri Somasundaram . 
M7. The licence No. 44/61-62 dated 1-8-1961 issued to Sri, k . Swaminathan 

by the Vayalar Panchayat. 
M8. The receipt dated 10-5-1966 issued to Shri D. Swaminathan from 

the Vayalar Panchayat. 
Erhibits marked on the Union s side: 
Ext. Wi. Copy of a letter datel 22-12-1969 sent to Sri P. K. Damodaran by . 

the Union . 
W2. De 

dated 9-3-1970 . 
W3. Do. 

dated 11-7-1970. 
W + The list of workers of the two factories . 
W5. Copy of the memorandum of settlement. 
w6. The attested copy of the demand register (page No. 14) regarding 

profession tax kept in the Vayalar Panchayat for the year 1956 . 
W7. A chit showing the names and arounts of certain workers . 
W8. Another chit sbowing the names and amounts of certain workers . 
W 9. A leller dated 2.5-9-1970 from the Deputy Labour Officer. 
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Kerala Gazette No. 8 dated 19th February 1974. 
PART 1 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. Rt. No. 1311/73 /LBR . 

Duled , Trivandrum , 2uth November 1973. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Managing Partner , M /s. Pothen Joseph & Sons, P.O. Box No. 20 , 
Alleppey - 1 and the workinen of the Sea Food Division of the above company 
represented by the General Secretary, Ice and Sea Food Workers Union , 
I.N.T. U.C. Office, Alieppey reccived by Government on 17-11-1973 is liereby 
published under section 17 of the Industrial Disputes Act, 1917 (Central Ict, 
XIV of 1947). 


By order of the Governor, 

P. P. MATITULLA, 

Under Secretary. 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL , ALLEPPLY 
Dated Uis the 12th day of November, Nineleen hundred and Seventy - Three 

. Present: 
SIIRI K. P. M. SHERIFF , B.Sc , B.L., 

Industrial Tribunal. 


INDUSTRIAL DISPUTE No. 8 OF 1972 


Between 

THE MANAGING PARTNER , 
M /s. Pothen Joseph & Sons, P. O. Box No. 20 , Alleppey -l . 

And 

THE WORKMEN 
of the Sea Food Division of the above Company represented by the 
General Secretary , Ice and Sea Food Workers Union , 

I.N.T. U.C. Office, Alleppey. 
Representations: 

Shri P. V. Varghese. 
Advocate, Alleppey 

For lanagement. 
Shri P. J. Joseph , 
General Secretary , 
Ice & Sea Food Workers Union 

For Unian . 


V.G. 4-237 /MC 


AWARD 
This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G.O. RT. No. 289/ 72/Labour 
dated 18-3-1972. The issues referred for adjudication are as follows: 

" 1. Revision of scales of pay of the staff. 
2. Revision of fixed D. A. 
3. Introduction of variable D. A : 
4. Grant of a common weekly holiday to the staff. 
5. Payment of reporting allowance to all the staff ; and 

6. Fixation of reduced working hours." 
2. Pursuant to summons the parties appeared and the Union submitted 
their claim statement in which they have contended as follows: 

The Employer Company is one of the largest industrial establishments in 
Alleppey . The Sea Food Division of the Employer Company employs sixteen 
monthly paid employees. Until the year 1968 there was no fixed scale of pay, 
dearness allowance or any other fixed condition of employment. Therefore 
the workmen submitted a charter of demands through their Union and after 
protracted negotiations an agreement was entered into on 31-10-1968. But this 
agreement could not settle the issues raised by the workmen and so the 
dispute was referred to this court as I. D. No. 3 of 1971 which is now pending 
In the meanwhile on 11-6-1971 the workers placed another charter of demands 
before the employer Company. But the Management refused to participate 
in any of the negotiations or conciliations inspite of the intervention of the 
Labour Department. 

The concerned workers are categorised as (1) Supervisors, (2) Clerks, 
(3 ) Operators and (4 ) Drivers and others. The following scale may be 
Jirected to be given to them by the Management: 
1. Supervisors 

Rs. 135-15-210-17!-280-20-380. 
2. Clerks 

Rs. 100-123-150-15-210-17)-297 ). 
3. Operators 

Rs. 100-121-150-15-210-171-297). 
4. Drivers & Others 

Rs. 100-10-150412-200-15-275 . 
The workmen are now given a fixed D.A. which has no bearing to the 
basic salary. Therefore the staff may be paid a fixed D. A. @ 35 % of the 
basic salary subject to a minimum of Rs. 50. The concerned workmen are 
nol given any allowance to compensate the rise in the price of the essential 
commodities. It is therefore prayed that they may be ordered to be paid 
variable D. A. at 15 paise per point above one hundred in the Alleppey Cost 
of Living Index. Further, Sunday may be declared as a weekly holiday in 
respect of the workers concerned in this dispute. Due to the peculiarity of 
the fishing industry workmen may have to be called for work even on holidays 
and Die entployer had agreed to pay a nonthly allowance of Rs. 10 for such 
Warkers as reporting allowance. Therefore this reporting allowance may be 
ordered to be paid to all staff who report for work on holidays over and above 
the overtime wages. The employer may also be directed to fix the working 
hours of the concerned workmen from 9 a.m. to.5 p.m. including one hour 
lunch interval." 
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The Union concluded with a prayer that an award may be passed 
uphoiding their demands and granting them the cost of the proceedings. 

3. The Management subinitted their reply statement against the claim 
slateinent in which they have contended: as under: 

" The claims of the Union are neither sustainable in law nor maintainable 
a facts. The agreement d.cred 31-10-1968 is pread over for a period of ten 
years as can be seen from the agreement itseil . The present demand put 
forth in the claim statement, presumably terminating the terms of the agree 
ment, solemnly entered into belwein our workmen represented by the Union 
and ourselves, are not only legally unsustainable but also morally unjusti 
fiable. The wages have been agreed at the rates specified in the annexure 
attached to the agreement. Increments for the first five years beginning 
from 1-4-1968 have been agreed to and thereafter a more enhanced rate 
beginning from 1-4-1973 for the next five years . Therefore an express agree 
ment between the parties has been entered into beginning from 1-4-1968. In 
the light of this specific agreement the demands now put forth by the Union 
claiming enlianced Wages are against the provisions of law and hence clearly 
unsustainable . The demands put forward by the Union in contravention of 
the terms of the settlement cannot be countenanced by this Ilon ble Court. 
They are void abinitio .. Therefore this Hon ble Tribunal has no jurisdiction 
to reopen the settlement already reached. 

The dearness allowance has intense relationship to the basic salary and 
the workmen are paid proper D. A. as agreed to by the Union representative 
of the workmen . The waga structure is arrived at taking into consideration 
the rise in the cost of living. The salary and other enfoluments are paid 
very far in excess of the salary paid to the workers engaged in similar 
industry in the same region . 

The Management has already declared Sunday as a day of rast and 
weekly holiday. But the workers persistently requested the Management to . 
provide them with work on Sunday as well. This request was endorsed by 
the Union and the Management agreed to provide them work on Sundays. 
IS the workers now want to retract from that agreement, the Management 
has absolutely no objection. The demand for reporting allowance is covered 
by a formula The question of reporting allowance do not arise if workers . 
want Sunday as a holiday. The Union has already agreed to the spreading 
of the working hours from 8.30 a. m . to 5.30 p.m. This agreement cannot 
be disturbed as it is still in force. The claims put forth by the Union cannot 
be allowed in any way of the matter." 
The Management concluded with a 

prayer that 

the dispute may be 
dismissed with cost. 

4. The Union thereafter filed a replication in which they have repudiati! 
all the contentions of the Management as per their reply statement. 

5. When the case came up for evidence the Union examined wi to ww3 
and when the case again came up for further evidence of the Union the 
Management applied for time incessantly and finally on 18-10-1973 the parties 


. 


submitted that the matter was compromised and the memorandum f settle 
ment is being filed . The memorandum of settlement was filed only on 
12-11-1973 . The memo of compromise is shown below as " Annexure " . 

6. Since the terms and conditions of the memorandum of settlement appear 
to be just and reasonable, I pass this award in terins of the same. 
Alleppey, 

K. P. M. SHERIFF , 
12-11-1973. 

Industrial Tribunal. 


INNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL . ALLEPPEY 

I. D. No. 8 OF 1972 
Memo filed by the parties . 
1. It is agreed that the workmen concerned in the dispute will be paid 
fixed dearness allowance al Rs. 05 per inonth . 

Variable dearness allowance will be paid to the workmen at 15 paise 
per point above 1,000 in the Alleppey Cost of Living Index. 

The workmen will be paid the salary and increments specified in the 
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asrcement dated 31-10-1968. 


4. Sri Kirunakara Panicker who has reached the maximum in the scala 
will be granted annual increments at Rs. 7.50 as a special case with effect 
from 1.4-1974 . 

5. Sunday will be the weekly holiday for all staff. However, in view of the 
peculiar nature of the indusiry, staff members are expected to report to duly 
on Sunday, for which a reporting allowance of Rs. 10 will be given . Monthly 
paid employees who were not receiving the benefit of reporting allowance of 
Rs. 10 will also be granted the same. 

. 
6. Clause Number 5 will be implemented with effect from 1st Ociober 1972. 

The worlmen concerned will be paid 15 paise per point alove 800 and 
Rs 5 per month from 1st October, 1972 to 1st November, 1973. 

8 . Clause numbers 1 & 2 will be implemented with effect from 1st 
November, 1973 . 

9. Unici wihdraws the demands that are pot covered by this agreement. 

10. Payments According to this agreement will be made on or before the 
publication of the award relating to this dispute in the Oficial Gazlte, at 
the discretion of the Management. 

The lionourable Court my le pleased to accept this agreement and pass 
an award accordingly . 
Alleppey , 
.3-11-1973 

Signature of Parties . 
(Sd.) 

For Potben Joseph & Sous. 
P. J. Joseph , 

(Sd .) . 
General Secretary, 

Ng. Pariner . 
Ice and Sea Food Workers Union , 
Juleppey . 


unuer 
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PARTY 

GOVERNI ENT OF KERALA 
Labour ( A ) Departchont 

NOTIFICATION 
G. O.R.No. 34/7 + /LBR . 

Dated , Trivandruma, 11th January 1974 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the management of (1 ) Shri V. K. Damodharan , Co.M /s. S. Veeriah 
Reddiar, Dealers in Pece Goods, Alleppey; (2) Shri V. K. D s , Clo . 
Ms. S. Veeriah Reddiar, Dealers in Piece, Goodi, Alleppey; and (3 ) Shri 
Mohamed Ismail Clo . M /s. S. Vceriah Reddiar, Dealers in Picce Goods, 
Alleppey and their workmen represented by Shri S. Veeriah Reddiar, 
Managing Partner M /s.S. Veeriah Red siar, Dealers in Piece Goois, Alleppey 
received by Government o 10-1-1974 is hereby published 
section 17 of the ladustrial Disputes Act, 1947 (Cenital Act XIy of 1947 ) . 

By order of the Goveruor, 

P. P. MATHULLA , 

Under Secretary 
In the Court of the Industrial Tribunal, Alleppey 
Dated this the 1st day of January , Nineteen hundred and 

seventy-four 

Present : 
SHRI K. P. M.SHERIFF , 5. 8C ., B. L., 

Industrial Tribunal 
INDUSTRIAL DISPUTZ No. 16 of 1973 
1. Shri V. K. Damodharan , 

Clo . M /s . S. Veeriah Reddiar, 

Dealers in Piece Goods, Alleppey. 
2. Shri V. K. Das, 
• Clo M /s. S. Veeriah Reddiar, 

Complainants. 
Dealers in Piece Goods, Alleppey . 
3. Shri Mohamed Ismail, 

C /o . M /s. S. Vecriah Reddiar, 
Dealers in Piece Goods, Alleppey . 

Vs 
Shri S. Vecriah Reddiar, 
Managing Partner, 
M /s. Si Veerian Reddiar, 

Opposite Party. 
Dealers in Piece Goods, 

Alleppey. 
Representations : 

Shri K. C. Eapen , 
President, 

For Complainaals. 
Commercial Employecs Union , 
Alleppey 
Shri P. Narayanan Nair, 
Advocate , 

For Opposita Party. 
Alleppey. 
GA . 18 
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AWARD 
1. This is a complaint under section 33A of the Industrial Disputes Ace, 
1947 filed by the Complainants to 3 against the opposite party under the 
matter of Industrial Dispute No. 1 of 1973, which was pending before this 
court. 

2. The contentions of the complainants are as follows: 

" The Complainants are workmen concerned in I. P. No. 1 of 1973. 
According to the existing conditions of service applicable to the complai 
nants they have to be present on every working day for work and ihey 
would receive over and above the wages payable for the work done, the 
dearness, allowance as notified under the Mnimum Wages Act. The 
dcarness allowance was agreed to be paid for all the working days of a calen 
dar month even in case there may not be any work on certain days. Put 
the emplover has changed the conditions of service applicable to the con 
cerned wo: kmen by with -hodding the dcarness allowance in the above matter. 
This is a contravention of the provisions of section 33 of the Industrial 
Disputes Act." 

The complainants concluded with a prayer that an award may be 
passed uphol. ing their contentions. 

3 . Pursuant to summons the parties appeared and the opposite party 
submitted his written objections in wh ch it was contended as follows: 

" The reference in I. D. No. 1 of 1973 , is bad in law and not maintain 
able and the preliminary objection to that effect ha : been raised by the 
opposite party in that case and if that objection is upheld the complaint 
under secijon 33 A is also not maintainable in law . The issues referred for 
adjudication in I D. 1 of 1973 are weekly holiday with wages and minimum 
guaranteed wages in respect of packing,lar ding and loading workmen in piece 
goods shops. The contravention con plained of is withhold ng of dearness 
allowance on days of no work . Withholding of dearness allowance is not a 
matter connected with the dispute and hence there cannot be a contraven 
tion of section 33 (1 ) of the I. D. Act. Under section 93 (ii) of the I. D. 
Act there is a contravention only if a wo,ker is dismissed or discharged , 
without applying for approval and payment of one month s wages. Thus 
there is no contravention of section 33 (i) or 33 (ii). Section 33 (iii ), 33 
( iv ) and 33(v) are not applicable to the instant case at all . Hence there is 
no contravention of section 33 of the Act and therefore the complaint is 
not maintainable in law 

Subject and without prejudice to the above questions of law it was 
submitted that the complaint is devoid of any.merits also, since dearness 
allowance is pay able only for days of work and it is specifically stated so 
in the notification dated 12-6-1967 No. 57594/HI/66 /HLD ." 

The opposite party has cited the relevant portion of the notification . 

Therefore only those who are present for work and who work for a 
normal working day are entitled to get variable dearness allowance and 
this is the condition of service applicable to the workmen . The opposite 
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party bas nog withheld dearnes allowance to any , Alich workman who had 
presented themselves for work and who had worked for a normal day. The 
workers are m ırked present when there is woils and they aro paid varimble 
dearness allowance also . When there is a work they do noi attend the 
shop and no variable dearness allowance is paid. The opposite Party has 
not contravened any of the provisions ofsoction 93 and therefore the 
complaint is not maintainable in law or on facts . " 

The opposite party concluded with a prayer that the complaintmay be 
dismissed . 

4. When the case came up for evidence both the parties submitted 
that since the maintainability of this complaint depends upon the maintain . 
abi iy of the main industrial dispute, viz ., I. D. No. 1 of 1973 , the proce 
dure in this case may be adjourned till the decision of the preliminary issue 
raised in the main dispute regarding the maintainability of the same. 

5. The preliminary issue raised in the main industrial dispute, viz., 
I. D. 1 of 1973, has been decided and the award was passed which is pubil 
shed in the Kerala Gizette No. 49 dated 11th December 1973. In the award 
this court has held that the reference is not maintainable as this court has 
no jurisdiction to consider the reference in the light of the rulings of the 
Supreme Court of India reported in 1968 ( 1) LLJ 555 and the rulings of 
the various High Courts of India including that of the Hon ble High Court 
of Kerala reported in 1966 (2) LLJ 219. Since that main dispute is thus 
adjudged as not maintainable, this conmplaint which is based on the same 
cannot be considered as maintajbable. 

Therefore I pass my award declaring that this complaint is not main 
tainable as per law . This award shall come into force on the expiry of 
thirty days from the date of its, publication in the GoveramentGazette . 
Alleppey, 

K , P. M. SHERIFF, 
1-1-1974 . 

Industrial Tribunal 
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GOVERNMENT OF KERALA 
Labour ( A ) Departmesat 

NOTIFICATION 
G , O. Rt. No. 8 /74/ LBR . 

Dated, Trivandrum , 1st January 1974 . 
The award of the Ind strial Tribunal, Calicut in respect of :he diepute 
between the Director, N - w Era Manufacturing Co. Vadakkanthara 
Pal hat- 1 and their workmen represented by Brush Wo kers Union , 
Olavakkot received by Government on 31-12-1973 is hereby published 
ander Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947) 

By order of the Governor, 

P. P.MATHULLA , 
Under Secretery... 
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Before the Court of the Ladastrial Tribunal, Calicæt 
(Saturday, the 22nd day of December, Nineten 
hund,ed a..d seventy -threc.) 

Present : 
Shri R. K. VENU NAYAR , R. A., B. L. 

Industrial Tribuna !, Calicut. 
INDUSTRIAL DISPUTE No. 10/64. 

Between 
The Director, New Era Manufacturing Co., Vadakkanthara , Palghat 

And 
Brush Workers Union , Olavakkot 


AWARD 
This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala as per Order No. 10027 /H3 /64/HLD dated 
21-2-1964. The issues referred are the following: 

1. The reversion of worker Appu Chami ( Ticket No.69 ). 

2. Lock out of the factory. 

2. The Union says that this is a well est blished brush manufacturing 
company with about & workers. They raised certain demands and certain 
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lock out also. 


issues were referred to this Tribunal for adjudication . The management 
wanted t ) Victimise the artive trude unionists and dismissed three such 
a tive workers . Thereafter they reversed 

another worker named 
Appuchamy and dismissed him . Afier this they declared a 
The reversion ofAppuchamy is illegal and dismissal is also illegal. They 
want proper relie 

3 . The management says that the com any was continuously incurr. 
ing loss . They initiated priceedings_fir winding up the company. The 
management hasnot terininated the service of any of the works for ac ive 
tr.de union work. This woi ker Appuchamy was a generalwker and tha 
management has the right to tell him what work he sh u d do . He was 
never reserted and the manaçement has never dismissed him from service. 
They locked out the factory because of the peculiar circumstances of the 
com any . This lock out is pro er and legal. So the workers are not 
entitled to get any reliefwhat:oever. There is a rejoinder by the union in 
which they deny the allegations. 

- 4. Wwrzo WW3 are the union witnesses. The union secretary is 
examined as WW1. He geaks the details. of this case . He narrates the 
circumstances under which they declared a lock out. Prior to this they 
reveried the wo ker adlayer on dism ssed him . He says that the workers 
never conspired to stop work on 27-11-1963. Work was denied to the 
work us by the managment declaring a lock out. He gives Curtain 
answers in cross- examination and in re-examination also : 

-5 . WW2 is Appuchamy. Hewas working in the brush cleaning 
section and on the date of lock out he went for work and he was asked to 
swerp the fiopr. He denied to do this since it was not his work . After 
some time the managment declared a Inces out. He used to participate 
actively in union activities and the management resorted to this only to 
see that the union activities are crippled in this company. 

6. : W3 is the president of the union . He also speaks the case of 
the workers. 

7. MWI is the sole witnes3 examined on behalf of the management, 
He was the director of the company. Sri Appuchamy was employed as & 
generalworker and the management never severted or dismissed him from 
service. He was not" to 

do any particular work . He was a general 
worker. 0 : 27-11-1963 the workers staged a stay - in -strike. The workers 
deminded th.t the work of brush cleaning alone should be given to 
Arpuchamy. As a matter of right he counot ask for this work and when 
this was brought to the notice of the workers they insisted that he should 
be given only this work . The workers refused to work also . So there was 
no alternative but to declare a lock out . Some of the workers received 
retrenchment compensation . They have sent form P notice also to the 
authorities concerned for retrenchment. Nobody was sent out for union 
activities . They had retrenched 

some 

workers . That was only to 
continue with the woiksing of the factory as an econornical basis . He was 
albo cross-examined . 
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8. This is a case in which the winding up proceedings were initiated on 
a motion made by ihe parties to the dispute and the matter was ad purged 
sine die. After a few yeais fresh notice was sent to the parties an they appear 
ed . The managementwas represented by the Official Liquidator. He filed 
& comm in statement in this dispute and in I. D. 55/63 . In that statement 
he says that the High court has 

ordered to wind up the company . The 
factory is not working. It reming closed with effect from 27.11-1963 . 
There is no case for the union that . any work is going on in the name of 
this company. The management 

says in 

the reply statement that the 
winding up profeedings have þeen initiated in the High Court to wind up 
the company and from the statement 

filed by the Official Liquidator it 
is clear that the proceedings have ended in the winding up of the company . 
So the fact remains that they had to wind up the company due to certain 
circumstances. Whether the lock out at that particular tim : is justified or 
no: is a matter which can be concludd only from sufficient evidence . 
Here is a case where the union only says that there was a luck out consequ 
ent to the reversion or di missal of an employee. Whethe lock cut 
was illegal or not is a thing abut which the union has adduc d 
sufficient cvidence. Immediately after the look out proceedings were takra 
to wind up the company. The factory has not worked afterwards . In the 
conciliation proceedings tae management represented that th : y cannot 
re-open because of the winding up proceedings. That in row complete . 
Hence I find that the evidence on record is not sufficient to find that the 
lock out is iHegal. Further the factory remains closed eversince the lock 
out . Because of the winding up of the the company there is no question of 
reopening also . Hence the workers are not entitled to 

any relief under 
this issue , 

9. The other issue is regarding the individual worker . Since the 
industry is closed no relief can be granted . More over this is a case where 
the management says that they have not reverted or dismissed him . So 
that worker also is not entitled to any relief. The reference is answered 
accordingly , 


Calicut, 
22-12-1973 


R. K. VANU NAYAR , 
Industrial Tribunal, Calicui. 


Appendis 
Fexhibits marked on the side of the Union . 

WI. Copy of notice dated 20-11-1961 by the worka manager. 
Exhibits marked on the side of the management. 

MI, Stamped receipt dated 29-10-1963 by Mr. Appunni. 
M2. Stamped receipt dated 29-10-1963 by Mr. Appunai. 
MS do , 

da . 

by Mr. Appu . 


M4. Retrenchment order dated 26-9-1963 by the company . 
M5. Printed notice issued by the Secretary. 
M6. Receipt dated 18-4 - 963 by Mr. Appuchami. 
M7. do. dated 16-4-1963 

do . 
M8. Mags petition by the workers . 
M9. Muster roll from 1-11-1963 to 27-11-1973. 
MI). Letter from the Assistant Labour Officer to the company . 
MI). Retrenchment notice da ed 26-9-1963 by the company. 

M12 . Certified copy of order in A. 719/63 in C : P. 25/63: 
Witnesses examined on the side of the Union. 

WWI. A. N. Yusuf. 
WW2. Appuchami. 

WWS. Chamiyar. 
Witness examined on the side of the managen . 

MWI. Sri Vidhyanatha Iyyar. 
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PART I 

GOVERNMENT OF KERALA 
Laboer ( A ) Department 

NOTIFICATION 
G , O. Rt. No. 74 /74 /LBR . 

Dated, Trivandrum , 23rd January 1974 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Proprie or, Ward Victory . Saw Mills, Standard Engineering 
and Found.y Works and Nail and Allied Indus ries, Ollur and their 
workmen represented by the Secretary, Trichur District Saw Mills and 
Timber Workers Union, Trichur -l received by Government on 15-4-1974 is 
hereby published under secting 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ). 

By order of the Governor, 

P. P. MATHULLA , 


Under Secretar 


Before the Court of the Industrial Tribunal, Calicut. 
(Monday, the 14th day of January , Nineteen Hundred and 

Seventy four.) 

Present: 
Srt R. K. VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No.35 /1970 

Between 
The Proprietor, Ward Victory Saw Mills, Standard Engineeritg 
and Foundry Works and Nails and Allied Industries, 

Ollur 

and 
The Secretary , Trichur District Saw Mill and Timber Workers 

Union , Trichur -1 
Representation : 
Sri M. Venugopalan , 
Advocate, 

For Management 
Trichur. 
Sri M.M. Cherian , 
Advocate , 

For Union . 
Ernakulam . 
GA . 31 
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AWARD 
The Government of Kerala referred the fo lowing Industr al Dispute 
existing betwee th : alove pa ties fir adjudication by Or er No. 
G.O. Rt.1512 /70 /LSWL dated 23.9-1970. These are the issu: s referred : 
1. Retrenchment of the following workers from Ward 

Saw Mills: 
1 . K. C. Vasu 

4. K Gopalan 
2. P. K. Kiittarpan 

5. T. L. Ouseph 
3. K. S. Bl.n 

6. M. P. Oppan 
2. Retrenchment of the following workers from Nails and A licd 

Ind. siries: 
1. K. K. Shanmughan 

8. T. V. Inniri 
2. K.ARm ukutiy 

9 . V. R. Augusthy 
3. V. R. Anthony 

10 . C. P. Anthony 
4. K. K.Kihnan 

11. M. T. Rosv 
5. T. X. Ourph 

12. K. K. Parukutty 
C. L. Kochappu 

13 S.Karthyayini 
-7 . K. K. Saukaran 

14. K. P. Kaliani and 

15. P. G. Kunjipennu 
3. Retrenchment of the following workers from the Standard Engi. 

ne ring and Founjy wurks: 
1. K. V , Appu 

3. P. L. Mathu 
2. K. N. L. Raphael 

4. M. O : Rappai and 

5. T. V. Ramaki ishnan . 
2. Regardirg the first issue the union says tha these workers were 
working in the saw mill sction of the employer s business and they were 
refrench d . The real position is that the inanagement dismissed them fir 
corrain all ged misconduct without follow ng the procedure prescribed for 
tc.minution un ler such circumstances . This is said to be malafide retren . 
chment for the rrason that they were actively participating in the union 
ac ivi ies. 

It is also s ated by them hat there is some dispute about the 
length of service of these persons retrenched . So this retrenchment is 
malafide , illegal and void and they want the workers to be reis stated. 

3. Regardio issue No 2 Their case is that the retrenchment resorted 
to hy the man ger ent in this unit is illegal Here thev say that they have 
clos d down the business. Th s closuris malafide and unnecessary and no 
reasong are stated for thi closure . There is absolutely no reason for this 
and t cy hiv done this nly to cowdo :vn he workers and to see that they 
are not pressing he demands put forth by them . They also want the relief 
of reinstatemer.t. 

4. Issue No. 3 relates to another unit owned by the same manager 
ment wherein thry resorted to the pro edure of retrenchment. Here also 
the retrenchm - nt is not proper. This termination is malafide. The 
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management has not adhered to the strict principle of last come first go in 
retrenching, the!n . It is also an act of victimisation . So they want the 
workers to be reinstated with back wages. 

5. The management narrates the reasons for these actions in the reply 
statement. The employees of these three concerns were not discharging 
their du ies p operly. They adop ed go -slow tactsand causen heavy los 
to the management. The managment warned them about the consquences 
But there w . s ro use. They found that they can ot continue wth the 
worki g of the fa tóry called Nails and Alid I dustries. S., they closel it 
permanenily. Regarding the other two establ. hu.ents they found the 
neressity to retrench sme wo k is for financial s abi it , and efficient 
working. They have no other motive in doing this. They have t ken this 
a .tion after fully complying with the provi i ns of law . They 1 ave never 
te,minat d the service ofwork rs on the ground of anyms ondict . Toe 
is n victimisation al o . At the time of his retreniciment no d pute was 
pending bo t the leng h of service of these no kmen . The management 
has not violated any of the provisions of law in ret en hing tim The 
closure of one unit and the ret enchmeit in othér un t was necessitated for 
certain reaso sad these reasons a em ntioned in the noiei suid to the 
workers. They had no other motive ia retrenching these workers. " 

6. There is a rejoinder by the union . There also they repeat their 
case that the closure and retrenchment are resort d to only to victimise the 
wirkers. On prior occasions also this management resorted to closure and 
was reopend only after persua ii n by the ar thor ties. It is not correct 
to say th t no dispute wis pending about the length of service of these 
wirkers at the time of retren hment. They entered into an agreement by 
which the question of senio iry of wori ers w.is lett, be deride on a future 
date and the settlement has not so fir bees effected . They say that the 
reason for closure mentio ed by the management are not corrert. The 
closure of one of these - est blishment is vindi tive and is reported to by the 
management o ly to victimise the workers. It will not be correct to say 
thatt.is court has no jurisdiction to go into the question of closure . 

7. The union and the management adduced oral and documentary 
evidence in this matter. The first wieness of the union is its vice pr sident. 
He gives the details of the case in consonance with the claim : t tement . All 
the three units mentiind in the reference order are own - d by one indi 
vidual. He has discharged 26 emp oyees. These thee estab i-bments 
are described by h m as thiee d ffronsctions of ole unit . Healso adds 
that they are all sections of one a d the sa: ne estab ishment. The dismissal 
from the saw mill section cannot bed sc ibed as retres chinent. Tem na. 
gement has not act: d accrrding to law in the d smissal of these persons. 
These six persons were actively participating in the union activities. The 
management has mention d the ressos for retien hment in their notice . 
They say that it was because of the indiscipline, disobedience and slowing 
down . The management has not served a norice n these workers inti 
mating them that they are guil.y of misconduct. These six persons are 


discharged only as a retaliatory measure. The dispute about the seniority 
of the workers has to be decided by the District Labour Oificer as per a 
settlement. This is ma ked s Ext. W2. This dispute was not settled by 
the District Labour Officer as per the terms. By the settlement the 
parties have agreed to discuss about the wo kload between the union and the 
management but the management has not done so far anything for a dis 
cussion of this aspect. 

Regarding the Allied Nail Industries he says that 
they have di:missed 15 workers. The Notice is proved as Ext: W3. In 
1969 also the management closed this establishment and was reopened 
on the basis of a settlement. They closed it on one or two occasions and 
according to his information this unit is now functioning. Regarding the 
third unit also he has the same case . He wants the management to re-open 
and employ all the workerswith back wages . 

8. In cross-examination hc gives the reasons in support of his statement 
that the management has dismissed these workers and siot retrenched them . 
The reasons for the retrenchment are gives in the notice and there are 
certain allegations against the workers and the management did not conduct 
an enquiry before dismissing them . The employees retrenched from Ward 
Victory Mills and S andard Engineering Worker were offered one months 
pay and also other benefits . The retrenchment was with effect from 
6-7-1970. They were asked to receive the compinsation but none of them 
accepted it. They did not accept this amount because of the pendency of 
this dispute. Hehas not made an enquiry to find out whether these two 
establishm - nts are making profits. There was a settlement on 9-12-1967. 
By that setilement the workers were taken in three different sections. To a 
spa ific question whes her the personswere taken to three different estab ish 
ments the witness answers that they were taken into three different sections. 
In clarification he says that these three different scctionsare all one and the 
same establishment. He dies not know whether they are three different 
factories. The workers are given cards with the names of different establish 

In the conciliation agreement dated 9-12-1967 the workers in each 
d fferent section is separately shown. It is not cor ect to say that the 
management " sed to send separate letters from the management to this union. 
These are all addre sed to the proprietor of three sections and these are all 
owned by one individual. These establishments have no separate sign 
boards. In these three sections tr.gether there wire about 75 workers. Ten 
of theemployees in theWard Virtory Saw Mills got attendance cards. Some 
did n t receive it because of the isci epancy in the entry regarding se v ce. 

"hose who received the card were not members of the union . Six perso : S 
were sent out fro Ward Victory Saw Mills . Excepting the ten persors 
mentioner a nye ali o hars were members at the union . Tive persons were 
sint out of the Standard Engineering and Foundry Works. Excepting two 
person : all o hers were members of the union . In he Nails and Allied 
Industries six een persons were given notice and it is statrd tnat they are 
cl sing it. In this notice it is stated that the company is being permanently 
closed with effect from 6-7-1970 . The wyk- rs were also asked to go to the 
office and receive their compensation. He has not seen documents to show 
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that this establishment has worked on any day after the said closurc. Nais. 
are being manufactured in this concern . He has seen a per on transporting 
the nails after the closure . He has not made enquiries about the sto k 
bulance of the factory at the time of closure. These three uits consund 
electric current: but he does not k.ow whether they are separately treated . 

9. . There was a dispute about the seniority of the workers. The union 
had prepared a li t showing th : leng h of service . That was after 1967. 
That was prepared after considering he entries in certain documents. Some 
of these documents are even now availa le. But they were not produced 
be ore the Labour authorities. The agreement regaiuing the question of 
seniority was signed on 12-2-1969. The District Labour Officer was au ho 
rise : to decide about the length of service of these workers. The District 
Labour Officer codicerned has not so far convened a conference in 
pursua ce to his agreement. He further says that workers who are junior 
to those retrenched continue to work in these es ablishments. The manage 
mens has not informed that the workers are not wo king properly . The 
management bad given a complaint to the Implem ntation Commissi nº 
saying that the workers have not complu d wih the conditions of the 
agreement. This complint was enquired into hy the Commission . He says 
that it is not correct to say that the Implemintation Comn.ission had 
concluded that the work rs had acted against th : terms of this agreemert. 
He does not know whether Ext. Mi is the decision of the Cimmi sion . He 
has not received a copy of it. After this retrenchment there was a strike in 
the Ward Victory Saw Mills. There was str ke in all these three establish 
ments after 28-7-1970, and that continues. No union member has gone 
there after the commence inent of the strikc . Some work is left the estaislish 
ment after receiving compensation . He does not know whether these pers ng 
who are denied employment are employed elsewhere. He has not received 
a disposal notice from the Joint Labour Cmoris oder who he iced the 
Im lementation Commission . He does no : know what the turn over was in 
the Ward Victory Siw Mills, prior to closure. He also ays that it is not 
correct to say that he wokuried out reduced consid , rably because of the 
slow down tactics id pted by the workers . 

10. In re-examinatio , he says that the management has set up a case 
that the workers left the establishment receiving con pensation , 

11. WW2 says that he was in Ward Victory Saw Mil s from 1947. 
The Saw Mill has got three or four sections. The other to are the Standard 
Elig neering ar d Nuils and Allied Industries . They retrenched him from 
this factory . Reti» n « hment is not brcause of the decrease in the quantum 
of work . This is done as a reta iatory measure. No charg -sheet was given . 
Notice given to himn prior to re renchment is Ext.WI. He has not committed 
any misconduct as alleged in the notice. Workers in one section sed to 
work in the oth r sectio s als ), He refers to a photo and it is marked as 
Ext. M. O.-I. Formerly he was working in he Standard Engineer ng and 
Foundry Works and his photo can be seen in Ext. M. O.-I. A certificate 
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issued by the then Foren ia is Eat. W7. He says that they retrenched him 
to retain his juniors in service. A section called Nails and Allied Ind stries 
is lunctioning even n w . They have recruited employees even after this 
retrenchinent. There was talk about the workload and that resulted in a 
settlement. The managementhas it done a ything in accordance with 
the terms of the settlement. The management retrenched him as a 
retaliato y measure. 

12. In cross-examination lic says that Ext. W7 was issued when the 
then Foreman left the service. He did not leave this establishment in 1957. 
He has got documents to show that he worked ontinuously from 1957 . 
First hej ined in Ward Victory Siw Mills in 1917. There are no docu . 
ments to show this. These th : cc are functioning separately but as different 
sect ons and they are not sep rate establishments. No separate cards are 
iss ied . He does not inow how they are keeping the reco ds, and he has 
not seen a y ot then . All the other estab ishinents are funcioning in the 
p emise of Ward Victory Saw Mi ls . But they are in diilerent sheds in 
one and the same comp wind . Hetattendance card in 1947. Then he 
is a krd about the quantity of timber sawn which is themain business of the 
Ward Victory Saw . Mills . He has participated in a conference which 
en ed in a settlement in Decem er, 1967. By that settlement the man ge 
tent acopted the permanent workers in each of these establ shments and 
their names are listed separately. He had dispute about his length of 
service . He has not accepted the com ensation and notice pav. There are 
spara :e attındanc: registrrs . After the closure he section alled Nails and 
Allied Industries has functioned . H : mentions the names of persons 
junior to hm who are re..ined after retienching him . 

13. WW3 says that he is an em loyce with a twenty years 
service. Th.re .re four different sections for th s ane est blis ment and all 
th four arc ir the am : compour d . Employees are not appo n rd separa 
tely for each sction. They are being charged fro:n one section to the 
oth r. Vir ons who ar having losser service thin him are vetained . The 
management has not cl scd cc nail manu acturing s ct on . The manage 
m . nt has not given him attendinc card . The retrenchment from these 
secuions wis only to victimize these workers fur iheir trade union activities. 

11. In cross- examination h says that he does not know whither these 
threc are registered sepately. He tas not seen any of the documents 
reg uding these establishm ns. There are documents to show th it workers . 
in one scuole e work d in other ections also . One su hd cument is 
the certificate . He has w rked in the Ward Victory Saw Allls and he has 
notwo kci in other sections He does not know the numbrs of persons 
wo kng in cachection . The union started functio iing in 1957. A most 
all the workers are mambers of the union . Those who are sentit are also 
ich Lers o the vaion . He is a member of the union ; but he is not an 
active irade uniou wo k r. All these estahli hments are workin ! even now 
and alace :ivated in the s -me com oud. Persons who ar em loyed at 
present in these establicha.cns tuld him that all the establishments are 


functioning even now . There are agreements between the management 
and the union but he docs not know the details. 

15. WW4 says that he is a worker of the establishment belonging to 
MW1. He was there from 1934 o wards. There are various sections. 
All are in the same compound. He has worked in the wo k hop and in the 
Saw Mill. At present he is employed in the Saw Mill. A c rtificate issued 
to him by the Standard Engi eering is Ext. W8. The workers from one 
sect on used to work in the other sections also . The workers have never 
adopted go -s ow policy . Even now the Nails section is orking. The 
workers junior to those retrenched fiom the Ward Victory S w . Mills are 
even now woking there. That is the same case with the Engineering and 
Found y works also . The retreachment is only an act ofvictimisation . 

16. In cross-examination he says that he does not know the exact date 
on which he jo ned this establishment. There are no documents other than 
Ext. 18 to show his length of service . Thit certificate was issued by the 
then Foergan . Hedoes not know whether the. Forewan is empowered to 
give such certificate. The Foreman gave it oluntarily . He has worked in 
the workshon and also in the Ward Victory Saw . Mills fon 1954. He has 
who worked in the Nail and Allied Industries . There is no work from 1971 
that is afier an agitation in 1971. The proprietor of these three estab ich . 
ments have got other estab ishment al:o . The management denied 
employment to hin but his case dues not find a place in the present i eference. 
He has not seen any of the documents kept by the manag:ment tegu: ding 
these employees. He joined the union in 1947. There were agreenu nts 
beween the ma agement and the union but he does not know the details. 
The e was an agitation but the whole wo:k was not stopped by this . Even 
now he agitation continues . Aiw workers worked during the period of 
agitation . He is not having the details of all the workers who worked 
during the period of agitation . 

17. WW5 says that he was employed in the Nails and Allied Indust 
ries Healso speaks the same about these three establishments. The nails 
manufactu ed in this section are used in the packing case manuf.cturing 
section . In som sections they have got common motors . It is not correct 
to say that he Nails and Allied Industries was closed due to lack oforders 
for nails, 

. 18. In cross-examination he says that he received a notice from the 
man gement saying ihat they have closed the Nails and Allied lid stry . 
It was with effect fiom 6-7-1970 . He.hs not gone there after this. He 
used to make enquiries. He has married the daughter of wi. There 
is only one electrical connection for all th se sections. He has 
been there for the last 8 years as a worker. He does not know 
whether separate cards are issu : d to these workers working in different 
Atablishments. He has got a card of his own. But that is not 
in is po session at present. He offered to pr duce it if necessary. In that 
card hismanagement is the Nails and Allied Industries. He is an active trade 
· union worker The Nails and Allied Industries used to accept orders for 
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supply of nails to outsiders. Hedoes not know their total order per year. 
He received a notice offering his compensation . But he has nos received the 
compensation . He was an accused in a murder case in 1969. This is the 
evidence of the union . 

19. MW1is the only witness examined on behalf of the management. 
He says that these three establishments are separately registered as separate 
factories under the Factories Act. These three are not different sections of 
one and the same unit. They have got d fferent licences, buildings and 
sepirate registrati n . Muster Tolls , wages register and other registers are 
also kept separately . The workers 

are given attendance 

cards also 
separately . The union had place demands on behalf of the workers of all 
these facturi s . But that was given separately . Three such demands are 
Exts. MI to M3. They are all on behalf of the workers of three different 
establishments. Then he peaks about the retrenchment in Ward Victory 
Saw Mills. The retren hment was effective from 7th July, 1970 % 
Retrenchment no ice was i-sued to all the six persons. Notice addressed to 
five of them were returned as re used . They are marked as Ext. M4 series, 
M5 is the postal receipt ackowledging receipt of letter by one worker. He has 
forwarded the prescribed notice to the Government. The copy is Ext. Mo. 
All the retres ched persons were the juniurmost workers. He denies the 
allega ion of the union that they were real y dismissed. They were 
retrenched for bona fide reasons. Then he refers to the agreement entered 
into between the union and the manageinent. The agreement is Ext. M8 . 
There was also retrenchment in Standard Engineering a..d Foundry Works. 
Notices were sent to these workers. Four out of 5 refused it. Only one 
worher received it. The connected documents are ma ked . Prescribed 
notice was sent to the authorities about this retrenchinent. Here also the 
junior most workers were retrenched . This was also a bona fide retrench 
men . He gives the reasons for the retrenchment also . There was reduction 
in the amount of work turned out as a result of the go -slow policy adopted 
by the workers. The w rkers in all the three establishments are members 
of the union and the retrenchmet was not to victimise these workers. 
He closed the establishment called Nail and Allied Industries . It is a 
permanent closure. There wis 

difficulty 

in getting the required raw 
materials. The workers adopted 89-siow policy . As a cumulative result 
of this he began to sustain heavy loss. Notice about this closure was sent 
to the workers. Notices are returned refused . Only one person 
received it . The connected documents are marked here . Then he says 
that all these three establishments 

are not 

now working . Prior to the 
closure and retrenchment he had sent complaint to the Joint Labour 
Commissioner saying that the workers have violated the terms of he 
agreement. He conducted an enquiry and his order is Ext. M15. Muster 
rolls are marked showing the details of their service. He has given 
attendance cards to the workers 

and the workers have acknowledged 
receipt of these cards. The de ails regarding the service are mentioned in 
Liscse cards. He says tht he has not autho- ised any of the persons working 
under him to issue certificates . The workers involved in this case have 
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not raised any dispute regarding their length of service or seniority prior 
to the retrenchment or closure. Finally he adds that many of the retrenched 
workers have received the 

compc 13 tion and left the service of the 
establishment. 

20. In cross-examination he says that he owns other establishments 
also . These three establishments are owned by , a partnership firm 
called A. C. Chummar and Sons. He has 

got interests in other 
establishments. He has notappointed managers to manage the effairs 
of these establishments. There are maistries and clerks . He goes to 
these factories almost every day . Ext: W2 is a cuaciliation agreement of 
1969. He had some complaints and he informed them . He brought 
these complaints to the notice of the union but it was not by iciters. 
He does not remember whether he has kept any documents to show this . 
He denies the allegation that no complaints were raised by him . District 
Labour Officer has conducted the enquiry as contemplated under pa a 8 
of this agreement. He gave all documents for this. He does not kucw 
whether there was a decision Puisuant to this enquiry . Here again he 
denies ti:c allega ion thathe has not fried 

to resolve this disputes 
contemplated under Clause 8 of Ext. W2. Ext . Mito M3 are the 
ciemand notices. There was a setterment of dispute on 9-12-1967. 
There were three agrements in respect of three different establishments. 
He denies the suggestion that the conciliation in 1969 proceeded on the 
basis that these three establishments constitute onc unit. Regarding 
Ext. M15 , he says that the officer who initiated the enquiry submittui his 
report before his retirement. He had given a complaint prior to this 
enquiry and that was a written complaint and he offers to produce it, 
ifnecessary . The union also had given complaints . The copies are 
also available with him . Then he is asked about a photo, Ext. M. O.-I. 
He identifies his photograph there. The then foreman is also there. 

Then he was shown Ext. W7 and W8. Ceriain questions in respect of one 
worker, viz , M. Sankunni was put to him and he gives his answer. 
Similarly he gives answers in respect of another worker, viz., K. C. Vasu . 
Attendance cards are given to workers and they have acknowledged receipt 
of their cards. They have got registers to show that they received these 
cards. He does not know who wrote themuster roll produced in this court. 
The person who disburses the wages gets the signature of the wo:kers, 
It is ali dove by his employees. Certain exhibits are shown and his ans ers 
are elicited in respect of catries in the muster roll. Licences to show that 
these three units a e registered separately are not produced here. These 
factories have got three different entrances and premises. They are three 
different and distinct units having different registration . Then he says 
that among these retrenched there are persons retrenched because of 
indiscipline. The reirenchment was mainly because of reduc ion in the 
yolumeof work. When thero indiscipline he complained to the 
Labuur Officer and copy was given to the union also . Copy of the 
complaintwas exhibited on the notice board . No documents are produced 
to show that the management sustained loss. The accounts are audited 
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and audited bulance sheets are also prepared . There 

are documents to 
show production . They are using mainly electrical energy. It is nou 
correct to say that these persons were retrenched solely for the reason tha: 
they have actively participated in union activities. Only the junior mast 
workers were retrenched . This is the seniority fixed on the basis of the 
agreement datrd 9-12-1967. The document 

is Ext. M8. Nothing is 
mentioned about the seniority in the settlement. But they are shown in the 
list on the basis ofseniority . But that also is not 

mentioned so in it 
The letter sent to the District Lahour Offi er alleging that the workers, 
have violated the terms of 

the settlement is marked . Some more letters 
are marked in re-examination . Few more questions 

were put in cross. 
examination in respect of documents produced in re examination . This is 
the evidence adduced on behalf of the management. 

21. This is a case in which the union counsel contends thit these 
three are sections of one and the same establish went and that the seniority 
his to be construed as if the work- rs are in one and the same establishment 
It is an admitted fact that all the three are functioning in the same 
compound under the ma .ag ment of MW1 who owns all these three 
establishments. The union says that the workers usd to be transferred 
from one to the other. So before considering the other aspects the questi 
. whether these three are different sections of one establ.shment or whether 
the ihree are different establishments has to be examined . 

22. In this connection the union refers to a numb r of decisions and 
one icport d at 1962 (I ) LJ 409 has applicabiliy to this aspect in that 
case the question to be de ided was whether the branches of a company 
situated in different parts of the country are to be treated as industrial estab . 
lishments for granting relief under section 25 ( G ) of the Industrial Disputes 
Act. The Principles laid down by the decision can have applicability to 
cases whe e the questions in dispute relate to branches of the same company . 
In this case there is no such question . The farts in this case are not 
applicable to the facts in the case relied on by the union . Facts in each 
case have to be sitted and analysed for arriving at a conclusion in an 
industrial dispute. The proprietor is one and the same individual. No runs 
all these establishments and the question whether he prepres one common 
b lance sheet or profit and loss account.is something within his knowledge. 
Nobody refers to that aspect in this case . No audited balance sheet or 
profit and loss account e ther prepared in common or sepa alely for cach 
esta oli hment is produced here. MW1 has a case that there are three 
licences issu d sepa ately by the authorities concern under the Factories 
Act. But they are also not produced . The management counsel refers to 
certain documents from which according to him it has to be gathered that 
the -e three are to be treated diligently as three different e tablishments by 
the union and the management..Mto M3 are three demand notices. 
Ml is addressed to the mariager, Ward Victory Saw Mills . It is seen that 
it was sent by the General Secretary of this union . Ext. M2 is another 
demand notice addressed to the proprietor of the Standard Engineerng and 
Foundry works. This is gent by the General Secretary of the Ollur 
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Mekhala Engineering Works Union , M3 is also from the same union 
addiesed to the Nail and allied Industries. After this there were a few 
conferences. They arrived at a settlement. In that settlement all the 
workers were represen ed by the union in this case. As per thtsettlement 
the workers in d.fferent establisl ments are separately shown . There is 
not ing in that settlement to surgest that the nion had at hat conference 
taken these three sections as part of one es ab ishment. At first, they have 
given nam s of workers in the saw mills, then the workers in the fo in ry 
works and thirdly of the Nail and Allied Industries . In this s tule sent the 
manage rent a reed to give someadditi nal benefits. If his union had a 
case in 1967. that these ihree are sections of one a d the game (stablishment 
then there is no necesi y to show these workers differently under three 
dfferent establishments. There is ano her se tlement also in 1969. This 
is Ext. W2 dated 12-7-1969. This is between this union and the mana e . 
ment of these three estab ishments. Here also the termssuggest that these 
three are treated as d ffe ent estab ishments . As early as in 1967 the unin 
placed demands to th : se three different es ablishments separately and there 
is a common se tulemnt.. The workers are treated as working in three 
different establishments. 
24 23. The union made an attempt to show that someof these workers 
were tran ferred from one to the other . WW4 is a person trasferred from 
one section to the o her . In support of this a cirtificate issued by the 
foreman of the Standard Engineering and foundry wo ks is produced . The 
is Ext W8 dated 24-12-1957. At present, that is, at the t mc of retrench 
ment he was working in the Ward Victory Saw Mills . That is, what he 
says in this court when he encered cv dence as WW4. His date of entry 
a . pir Ext. M16 is 1-1-1960 . The union councel a ked MWI about this 
and he says ı har he jo ned this establis ment or lyon 1.1-1960. The one 
thing whith would have established this fact conclusively , i. c. he date of 
entry , would have been the attendance cards issued to these workers . They 
admit that the man wement has i suert such cards. They have not pro 
dured the same. Since it is not produced the date of entry in the Mu-ter 
Roll has to b accepted . If that is o his service prior to 1.1- 960 scan be 
only in a d fferent estahlishment. And that service prior to 1.1-1960 is not 
considered ard thar ind cates that there was no transfer. Prob. bly he 
would have severed his connections with the other unit. Any how there is 
no evidence in n spect of these matters . Ext, W7 is also such a certificate 
issued in another worker .. For the reasons already stated this also cannot 
.concl de that they used to transfer them from cne section to the other. 

24. The facts so far stated would clearly show that from 1967 onwerds 
At least the union and the workers treated these ihree as separate establish 
men s an during subsequent settlements also hey were treated like that. 
And that is prob bly the very reason why the union has not cared 10 riist 
a plea in their claim statemen that the e three are different sections ofone 
and the same establi.hment. I have carefully perused the statcu ents and 
in the first statement there is no suggestion that these are three sections of 
one establishment. There is a reply statement of the management in which 
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they say that these are three different factories. In the rejoinder filed by 
the union they have not refuted this aspects of the contention of the 
management. Their belated plea now that these three are Galy sections of 
one establishment cannot be accepted . 

25. The next question to be considered is whether the retrenchment 
in Ward Victory Saw Mills can be jus ified. The case of the uniin is that 
this is dismis al for misconduct effected only as a measure of victimisation . 
These persons were really dismissed saying that this is only a retrenchment. 
They were all active trade unioni ts and in order to get them out of the 
establishment they took this measure. They refers 10 the retrenchment 
notice Ext. Wi.. The relevent portion of Ext. WI reads as follows : 

പ്രസ്തുത സ്ഥാപനത്തിലെ തൊഴിലാളികളുടെ അച്ചടക്ക രാഹിത്യവും 
അനുസരണക്കേടും മന്ദഗതിയിലുളള പ്രവർത്തിയും കാരണം 

ഓർഡറുകൾ 
കുറയുകയും കമ്പനിക്ക് വലുതായ സാമ്പത്തികനഷ്ടത്തിന് ഇടവന്നിട്ടുളളതു 
മാകുന്നു .. അതിനാൽ സ്ഥാപനത്തിലെ ഇന്നുളള എല്ലാ തൊഴിലാളികൾക്കും 
ജോലി നൽകി തുടർന്ന് നടത്തുവാൻനിർത്തിയില്ലാതായിരിക്കുന്നു . ഇക്കാരണം. 

ംരണ്ട് സ്ഥാപനത്തിലെ ഏറ്റവും സർവ്വീസലകുറഞ്ഞ ആറു തൊഴിലാളികളെ 
1970 aje.1060 6-0.na- ogunico B4700doond mlco10101010 m . 

26. The management contends that after the settlement in 
1967 the workers continued to create situations which caused ; heavy 
financial loss to the management. In order to establish these reasons 
th - y refer to Ext. M17 to M24 . M17 is a letter from the manage 
ment of the saw mill to the union. This was fent in 1968. Certain 
complaints about the working of certain workers are raised in this. 
This is sentunder ( ertificate of posting . The union officials do not say 
that they have not received it. This is followed by Ext. M 18. There 
is reference in this letter to the earlier letter. Here also they point out 
certain handicaps caused by the indiscipline and disobecience of workers. 
The same is the subject matter of a subs quent letter dated 3-10-1968 . This 
is sent by the proprietor MWI on behalf of all these factories. This is 
sent by registered post and Ext. M19 is the letter and M19 (a ) is the 
postal acknowledgement. There is reference to the previous two letters 
in this . The nature of the complaint is such hat the immedia e attention 
of the union is drawn to see that the union interferes and stops this sort 
of inc iscipline. Ext. M20 is , another letter. The union has ni ca e that 
they have sent any reply to this letter. They have not produced any of 
them . They do not say that they have not received them . Ext. M21 is 
another such notice by the management of the Saw Mill directly ar dressed 
to the workers. Copies are sent to the labour authorities and to the 
uninn . M22 and 23 are similar letters. M2Z and M23 were exhibited 
arcording to the management for the information of the workery. Exts. M21 , 
M22 and M23 are in "he year 1969. M24 is in reply to a letter written by 
the union . This is dated 1-2-1970. In this letter MW ! refers to some 
waters referred to by the then Union Secretary. These letters would 
surgest that ever since the settlement in 1969 the management 
all along feeling that the workers are , not working - properly. 
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This was brought to the notice of the union by several letters. It can be 

case where the man gement deliberately creates an impression cither in 
the minds of the labour authorities or creating documente to be used at a 
future date with some ulterior motives. Bul if the union had such a feeling 
they were free to say so at the earliest moment and put an end to localed 
attitude on the part of the management. It really no such situation was 
there the union had the duty to relute the false allegations raised by the 
management. They have nos chosen to do so . So it has to be inferred 
that alter the settlement there was some sort of indiscipline on the part of 
The workers. In this coinection the management refers to Ext. Mi5 , the 
proceedings of the Joint Labour C mmissioner in his capacity as the head 
of the State Implementation and Evaluation Marhinery. MWI had sent 
a complaint to this authority . The union was given an opportunity 
according to the pro ecdings to offer their remarks. The reply idated 
9-4-1970 . In one of the discussions held on 17-8-1970 in this connection 
representations of both the management and the union were heard . On 
the face of the evidence adduced before him he concluded that there was 
violation of clause ( 1) of agreement dated 10-8-1968 and clauses 3, 4 and 
5 of the agreement dated 12-7-1969 . Accordingly he arrived at the 
conclusion that there is violation of the Code of Discipline.. 

27. The Union s case is that no such enquiry was con ucted by 
this authority. The order shows that the authority had conducted an 
enquiry and he refers to a metting of both the parties concerned . This 
aspect is not denied by the union officials. The complaints referred to 
abore raised by the management and Ext.*M15 would show that there 
was some sort of situation under which the management was finding that 
the work was not being conducted smoothly . 

28. In this connection in order to examine whether there was 
mala fides in retrenching the workers the further question to be considered 
is whether it was done stricily in accordance with the principles of last 
come first go . Themanagement says that the persons who were retrenched 
from the saw mill were the junior most employees. In order to establish 
this they refer to Ext. M8. This is an agreement dated 9-12-1967. By 
clause ( ) of this agreement it is made clear that all the 44 workers 
mentioned as workers of the saw mills the last six persons, i. e . 39 to 44 are 
taken into the service of the saw mill from the date of settlement and the 
persons who were retrenched from the saw mills are these 6 persons. The 
union has not come forward with a case that there are other persons who 
were considered as having entered the service on the same day as iuniors 
to these 6 persons. This settlen ent according to the union has 10 e 
construed in the context of a later settlement dated 12-7-1969 and maked 
as Ext. W2. They reier to clause 3 which reads as follows: 

“ The dispute regarding the entry . f service in the attendance 
cards issued to certain workers will be examined by the Disyrict 
Labour Officer, Trichur and his decision will be accepted by both 
parties " . 
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This clause really shows that there is some dispute regarding the entry of 
service as in the attendance cards. The union had a duty to say that the 
said dispu e related to the date of entry of these 6 persons. Some how the 
union does not say so In view of a clear clause in the sertlement Ext. M8 
regarding the entry of service of these 6 persons the dispute on a subsequent 
date cannot refer to these persons. The entry into service of these workers 
as per Ext. M8 is the date of that settlevient. There cannot be any doubt 
about it . There can be a case where a dare after this date is shown in 
the attendince cards and that can be a dispute also . In the absence of 
any suggestion that he inanagement has done so , a later dispute regarding 
the entry of serv ce of some workers as seen Irom clause (8 ) of Ext. W2 
cannot have reference to thes: 6 workers.. 

29. The case of the management is that they ,have rètrenched these 
work r s because of accumulation of sinck resulting in financial. lo - s. This is 
the effect of the go -slow policy and indiscipline on the part of the work 19. 
Retrenchment is not the remedy for a go-slow policy or the indisciplined 
work of workers. They have sent out these workers if they are found 
guilty of their misconduct. But the management says that in addition to 
saying that they have incurred financial loss caused by reduction in ord rs 
they also stared the reasons which led to these situations . It is in this 
con ext they refer to the several complaints raised by them about the 
working of the wo: kers during he years 1968 , 1919 and 1970. These 
complaints are in Ext. M17 to M24 . The management s comil int is 
that the workers have unlawf lly restricted the regular transport of finished 
gixds paralysing the businrss transactions. It is pointed out that he 
barkers h .ve become reluctant to prov.de credit facilities to the saw mills . 
This was on 3-10-1968. These ser es of documents are already 
referred to . 

30. Here is a casc where a group of workers persisted in their 
indisciplinet work despite the repeated request of the management to the 
workers and the union to desist from such activities for a long period of 
about two years. They seem to have pers -sted in this act. The 
management has when they noticed the indiscipline and slowing down y 
the workers bought this fact to the notice of the union and they were 
asked to interfere and advice the workers to stop this. The union has not 
cared to do that. At least that is the information that can be gatheid 
from the documents available in this case . Themanagem nt waited for 
monihs together to see that the union takes some active step in this 
matter. The union has not done anything in this matter. It will not be 
proper to hear the union 1 ow saying that the retrenchment is only by way 
of punishment. They have a case that it is victimisation but for that some 
body must say that these were active trade union workers who were 
singled out by the management for this act. It has come outin evidence 
that a large number of workers are continuing there though th y are 
rucnibers ofihe very same trade nion . None of these persons is office 
bearers of the union . There can be victim sation for certain particular 
reaso ". The union has not alleged that the managenent was aiming to 
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send away the persons because of their persistant trade union activities . 
In the absence of that allegation it cannot be concluded that these 
persons were sent out for trade union activities. For all the reasons stated 
above I find that the retrenchiment was for bona fide ieasons and that is done 
in accordance with the principles of last come first go . . 

31. Thenert question to be considered is whether the retrenchmenet 
of workers from Nail and Allied Industri- s can be justified. The documents 
relied on by the parties to the dispute regarding this issue is almost the 

Here the management claims that they have closed donn the 
industry. In the rejoinder filed by the union they take up the contention 
that this is one of the sections of the establishment and adds that the 
closure is by way of victimisation. It is also added that no reason is stated 
in the management s notice of closure. WWI the vice- president 
of the union wh le giving evidence says that this management had losed 
this business in 1967 and it was reopened on the basis of a settlement. 
Then he is asked a specific question and he answers that the management 
has closed down the factory twice because the workers had joined the 
union . Then he adds that this unit is functioning even now . So the first 
aspect to be considered is whether he contention of the union that this unit 
is functioning even now can be accepted . In criss-cxamination he says that 
the products of this unit, i.e. the nails have been sold even after this a leged 
closure. Ho says that he cannot give the particulars of workers ho worked 
after this closure and he also says that there is a strike there with effect from 
28-7-1970 . WW2 also says that this unit is even now working after the 
alleged closure . In cross-examination he says that even now they are m nu 
facturing nails employing worke s; but he does not know the particulars 
of workers working there . Healso adds in the cross-examination that he 
has not gone to the factory and he has also not made enquries about that. 
WW4 says that even now this factory is functioning and also ades hat an 
agitation is going there ever since the closure. 

WW5 was employed in 
this factory after this closure he says that ever now this fac ory is func 
tioring aid he got this information from certain workers working there 
But n ne of them have been examined in this case. MWI savs that he 
his permanently closed this est blishment with effect from 1-6-1970 . Cio . 
ure notice was given to the workers concerned and also to the authorities . 
All the workers except one of them refused to accept this and they are 
marked in this case . As it is there is only the oral evidence of interested 
parties in this case . The workers who are concerned in this dispute bave 
ten evidence saying that the factory is even now functioning . It has 
comeout in this case hat the office bearers of the u ion and other 
members of the union are working in the other factories which are situated 
in the same compound . If this unit is functioning even now the best 
evidence would have been of these person. now employed in the neighbour 
ing factories. The union has not chosen to do that. Then the evidence 
available has to be analysed in the background of the pleadings raised by 
the union .. There is a rejoinder of the union dated 19-1-1971. There they 
do not categorically state that even after the alleged closure of this unit with 


effect from 6-7-1970 this unit is even now functioning. WW5"got the closure 
notice Ext. W3 and he has not sent a reply saying that the allegation that . 
the factory is closed is not true . The fact can be that at the time of 
filing rejoinder it remained closed and at the time 

of giving 
evidence 

by these workers it started functioning. If that is so , the 
union witnesses should have stated that the factory remained closed for 
somemonths i. e . at least till the time of filing the rejoinder and there 
after they reopened it . Some how the witnesses have not adverted to these 
Tacts . The pleadings and evidence when analysed will show that there is 
closure of the factory, after this closure notice. The unjon s contention 
is that this is mala fide and vindictive. In order to establish this they refer 
to earlier closure and reopening of this unit. Once there is closure of the 
estabishment and if that is to be found true the extent to which the Indu 
strial Tribunals can proced further has heen decided and one such case is 
reported at 1969 (I) LLJ 242. This shows the extent which this court cản go . 
After analysing the earlier discussion lheir Lordships have held as follows: 

" In view of these decisions our conclusion is that once the tribunal 

finds that the employer has closed the factory as a matter of fact 
it is not concerned to go into the question as to the motive which 
guided him and to come to a conclusion that because of the pre 
vious history oj the dispute between the employer and the emplo 
yees the closure was not justified . Such a closure cannot give 

rise to an industrial dispute ." 
So here is a case where there is closure of the business . Hence it will 
not ie proper on the part of this court to go further into it and find out 
the motives which guided the management in resorting to it . Since the 
industry is closed the workers are entitled to conpensation as per Sec. 25FFF 
of the Industrial Disputes Act. 

32. Issue three relates to the retrenchment of workers from Standard 
Engineering and Foundry Works. Here the case of the management and 
the union mainly surrounds the pleadings, oral evidence and documentary 
evidence relerred to in the case of the first issue relating to the workers 
Ietreisch d from Ward Victory Saw Mills. The discussions regarding the 
merits of the contention putforth by the parties already made under that 
is ue refer to the fact and evidence in this case alsn . So for the reasons 
already stated I find that the retrenchment is not mala fide and the workers 
are enttled to the compensation as per Sec. 25FFF of the Industrial Dis 
putes Act. So under all these three issues it is held that the workers are 
entitled to retrenchment compensation under Sec . 25FFF of the Industrial 
Disputes Act. 

1 

pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette . 


Calicut, 
14-1-1974. 


R.K. VENU NAYAR , 
Industrial Tribunal, Calice 
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Append ! 
Exts. marked on the side of the union . 
wi. Co wy of dismissal notice dated 22-2-1970 issued to Sri 

K. Ć . Vasu . 
W2, Copy of Memorandum of settlement dated 12-7-1969. 
W3. Copy of cloure notice 27-6-1970 . 
W4. Cpy of dismissal notice dated 27-6-1970 issued to Sri 

T. V. Ramakrishnan . 
W5. Copy of closure notice datrd 24-6-1970 . 
W6 . Copy of reply to Ext. W5 dated 24-6-1970 by the union . 
W7. Certificate dated 24-12-1957 issued to Sri K C. Va udevan . 
W8 . 

to Sri M. T. Sankunny Ezhuthachan . 
W9. Agreement dated 12-7-1969.. 
M. O. I. Group photo taken on 21-12-1957 ofworkers and proprio 

tor, etc., of Standard Engineering Works, Olu . 
Exks. mørked on the side of the management. 

M1. Memorandum of demands dated 10-7-1967. 
M 2 . Do. 

23-6-1967, 
M 3 . Do. 

23-6-1967 to the Nail & Allied 
Industries. 
M 4. Registered Ack . D. Inland covers returned addressed to 

the workers. (Scries 5 ) . 
M 5. Postal acknowledge receipt by K. C. Vasu dated 29-6-19 % . 
M6. Copy of etrenchmentnotice in Form P dated 27-7-1970 v 

Government. 
M 7. (Series 6 ) Postal acknowledgment receipts . 
M 8. Memorandum of sertlement dated 9-12-1967. 
M 9. (Series 4 ) Regd . Ack . Due inland covers returned address 

ed to M. O. Rappai and three others. 
M10 . Postal acknowledgement receipt from T. V. Ramakrishnan 

dated 22-6-1970 . 
M11 . Copy of retrenchment notice in Form P. dated 27-6-1970 to 

Government 
M12 . (Series 6 ) Postal Acknowledgement and receipts from Gov 

ernment Labour Commissioner and Conciliation officer. 
M13 . Postal ack . of K. K. Shanmughan , dated 29-6-1970 . 
M14 . 

(Series 14 number) Regd . A. k. dues, inland cove 
retum 

ed ad ressed to K. K , Parukutty and 13 others. 
M15 . Proceedings of the Joint Labour Commissioner dated 

22-9-1971. 
M16 . (Series 2) Muster roll from 1968-69 of Ward Victory Saw 

Mills and Standard E.gr. & Foundry Works. 
M17 . , Copy of letter dated 18-9-1968 kom the management to ? 

be union 
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M18 . Copy of letter dated 28-9-1968 from the management to 

the D.L.O., Trichur. 
M18 , 

(a ) Certificale of pos ing for the above. 
M19 . Copy of letier datid 3-10 1968 fium the management to 

the DL. O., Trichur. 
M19 ( 1) Patal a kro vledg nent from the union dated 8-10-1970 . 
M20 . Copy of letter datrd 11-11-1968 from the management to 

the D.LO ., Trichur. 
1120. (a) Certincate of posting dated 11-11-1968 for the above . 
M21. Copy of no ice dated 3-5-1969 to the workers from the 

management. 
M21 . (a ) Ce tificate of resting dated 3 5.1969 for the above. 
M122 . Copy of notice dated 15-5-1969 from the management to 

the workers. 
M2? (a ) Certificate of posting for the above dated 17-5-1969 . 
M23 . C.py of letter dated 1-12-1969 from the nianagement to 

theDLO., Trichur . 
M23. (a ) Certificate of posti g for the above dared 5-12-1969. 
M24 . Copy of Itter dated 16-2-1970 from the management to 

the District Collector. 
M24 . (a ) Postal acknow edg.m nt rec- ipt for the above from the 

ución Secretary daced 19-2-1970 . 
Witnesses examined on the side of the union . 

WWL. , P. V. Velay.dhan . 
WW2. K. C. Va u . 
WW3. M. T. Porinchu . 
WW4. Sankunny Ezhuthachan . 

WW5 . K.K. Shanmughan . 
Witness examined on the side of the management." 

MWI. A. C. Chacko . 


Kerala Gazette No. 8 dated 19th February 1974 . 
PART 1 

GOVERVMENT OF KERALA 
Labour ( 4 ) Dopartmeat 

NOTIFICATION 
G. O. (Rt.) No. 1266 /73 /LBR . Dated, Trivandrum , 26th October 1973 . 

The award of the Industrial Tribunal, Cilicit in respect of the disputo 
between the President, Adatho de Service Co- operative Bank Ltd. 
No. F. 1249, Eramangalam P. O., Via. Poinani and Shri V. C. Balachandra 
Menon , E -Secre ary , Andath de Sir ice Co-operative Bank, Chakkula . 
kumbıl House P. O., Andathode, (Via ) Punnayu :kulam , Trichur Distr ct 
received by Government on 1-10-1973 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Ceatral Act XIV of 1947) 

By order of the Governo , 

P. P. MATHULLA, 

Under Sec?story. 
Before the Court of the Industrial Tribunal, Calicut 
(Saturday, the 29th day of September, Nineteen hundred and 

Seventy-three ) 

Present : 
SARI R. K. VENU NAYAR, B. A., B, L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 1171 

Between 
The President, Andathode Service Co-operative Bank Ltd., 
No. F. 1249, Eramangalam P. O., Via. Ponnani 

And 
Sri. V. C. Balachandra Menon , E : Secretary, Andathode . 

Service Co-operative Bank, Chakkulakumbil 
House, P. And thode, Via . Punnayur 

kulam , Trichur District. 
Represenlaiion : 
K. Govind in Kutty Menon, 
Advocate, 

For Manageme ? 
Ponnani. 
K. Aravindakshan , 
Advoc .te , 

For Workmen 
Trichur. 
G. A , 228 
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AWARD 


The Government of Keral by Order G.O. (Rt.) No. 2017 /70 /LSWD., 
dated 24-12-1970 referred the fol owing industrial dispute existing between 
the above pa ties for adjudic.tion . The one issue reſerred is the following : 

Termination ofservice of Sri. V. C. Balachandra Menon . 

1. The worker concerned and the management appeared and filed 
their statemet, counter statement and addused oralad documentary 
evidence. The concerned work :r says that he was app inted as the 
Secretary of this bank oa 11-4-1943 as per a resolution of the Board of 
Directors. The bank lost some amount by reason of the irregularities in the 
granting of lo.n on gold orname ats, and an arbitration case was filed for 
recovery of ihe amount lost before the Deputy Registrar of Co opera ive 
Societies, Palghat. This worker was also one among the five defendants. 
This wae taken on file as A. R. C. No. 1411/59-60. On the ground of the 
pendency of this arbitration proceedings this worker was suspended. The 
wo ker wou d say that this is an illegal and unauthorise I suspension . The 
arbitration pruceedings went on for about a decade and it was finally dis 
posed of op 22-11-1909 . Tae wo k :r was not held responsible for the loss 
caused to the bank . In view of this the wo.ker by leiter dated 7-4-1970 
requested the management to reinstate him . In reply to th s h : was given 
a letter terminating his services. This procedure is arbitrary and the 
termination ordere 1 is illegal. . Here is a case of victimisation and unfair 
labour practice and the worker says that he is entitled to be reinstated with 
back w.ges. No oportunity was given to this worker to show cause why 
his services should not be dispensed with and no enquiry was also 
conducted 

2. In the reply statement filed by the management they deny these 
allegations. They say that this is not an industrial dispute coming within 
the purview of the Industrial Disputes Act. According to the management 
this court has no jurisdictio . to take this dispute on file : They admit that 
the bank lost some amount beciuse of the irrespons ble acts of some 
responsible persons. This worker was one among them . So he was one of 
the defendants in the arbitration case . The management has no resonsibility 
in dragging on the case before the arbitrator. They dispute the correctness 
of the staiement that the wo ker is found not guilty as per the award of the 
arbitrat r. The arbitrator h s fried the resp nsibilty on th s Secretary and 
the suceeding Secretaries . Thi; is clear from the award. The award 
further says that the Secretary was not careful. The mere fact that he has 
not been made responsible to pay any amount does no : absolve him of the 
responsibility. . Thematter is now pending before the Co-operative Tribunal. 
The management says that they terminated his services after due considera 
tion of all the facts in the case . It is the case of the management that if 
only the worker had shown sufficient deligence the bank would not have lost 
such a big amount. They terminated his service only because of these facts . 
"The management had no other motive except the welfare ofthe bank . They 


were more concerned with the interest of the bank and so they terminated 
his services. 

There is a petition filed by the worker in the Lanour Court 
and th s is also pending now . 

3. Along with the reply statement of the management they filed an 
interlocutory petition request ng this court to stay the procecding connected 
in this matter till the disposalof thematter pending before the Co -operative 
Tribunal. They also contended that in view of the pendency of the 
connected matter before the Co -operative Tribunal this dispute will not 
arise. This matter was hard and an order was passed saying that the 
ques ion whether the Co-operative Societies Act takes away the jurisdiction 
of this court will be c insidered at the final stage. 

4. The worker filed a rejoinder contradicting certain stateanents made 
by themanagement in their repły statement. He gives his own inte " reta 
tion to the award passed by the arbitrator. The management is not 
co ducted any enquiry . They have not served any notice on the worker 
asking him to show Cluse why his service should not be te minned. Accord . 
ing to pim the management has not file l an a peal from the awa d . They 
preferre : a revision and that was filed after the stipulated period was over. 
He denies the statement that the Bank suffered heavy lo -ses while this w rker 
wasthe Secretary : According to him the dismissal is illegal and he is entitled 
to be re nstated with back wages. 

5. The concerned worker is . WWI. He states his case generally as 
stated in hiss tement. He joined on 11-4-1949 and he wo ked ihre till 
1-5-1960. He applied fo: leave on 1-5-1960 and the s me was grand by 
the Presidenr. Bj Est. W2 he was suspended . The ground for suspen ion 
is that the arbitration proceedings are pending disposal before the arbitrator . 
The copy of the plaini file before the Arbitrator is Ext. W3. The Bank 
used to grant loans on gold ornament . While he was undergoing co -opera 
tiv : training another sec etary was appointed. He say that the Bank had 
held him re punible for i ens 3 , 6 , 7, 9 and 10 in the plaint. Tnere is an 
appraiser for e: camining the gold . He has to ascertain the gold conten s in 
the orniments offered for pledging and he gives the valuation also . About 
70 % of the valuation is given as loan . The loans so granted or gold will be 
ratified by the Board . The award n arbitration case is Ext. Wt. There 
is no responsibility for him to pay any amount. The amount 

has to 

be 
realised from the other defend nts The manag ment las not prefer cd an 
appeal. After the app.al time was over 12 y preferred 

revis on 
Accord ng to him the Co-op rative Tribunal . has not accep ed it. The 
letter after the ward requesting the management to Teinstate him is 
Et. W5. No reply was icceived , and h : filed a pe: ition before the 
Labour Court for back wages and that s pend ng disposal. Aferwards he 
gta reply from the management and thatis Ext. W6 . H : hid requested 
the management to pay him subs st nice allowance for the pe iod of suspen 
sinn ; but they have not p id it . He was employed as a casual worker 
during this per od for some time. The management has n ra sed any 
charges against him prior to this arbitration case. No show cause notice was 


... 


given and no enquiry was also conducted . He has not committed any 
offence justifying h s dismissal. Soie wants to be reinstated . 

6. In cross-examina.ion he says that he has not approached the Co. 
operari e Department for any relief. He does not know whether t ere is any 
provision und r the Co-operative Societies Act unter which he can app oach 
the Co-op rative D :partine it for any relief. He has received a not ce from 
the Co-op -rative Tribunal. The man gement initiated action on the ground 
of irregularities in the granting of g 11 loins only after tae D_puty Reg strar 
of Co-operative Societies inspected and gave his report. He entired on leave 
after this matter was detected by the Depu y Registrar. The Deply 
Registrar has suspecte i that certain loans granted by hun were not act ially 
on correct gold ornaments. There wee oiher items also about which the 
Depury Registrar w s suspiijus. The S- cretary alone is not respons ble for 
gran ing loans. A cording to the bye-laws the President is entitled to grant 
lowas. He has acted only as per the directions of the President; but they are 
all oral instructions. These artions are all subs:quently ratified by the 
Board He denies the sug ,ction that in all the e five instances he sancioned 
loans w.thout getting th sinction of the President. He admits that he has 
received a sho v cause n tic : about this. There are records to show that he 
has asked the management for subsistence allo A ance for the period of 
suspension . During the period ofsu pension he ha: worked in other Socie 
ties. He gives th se details. Then he gives answers about the reasons for 
hs dismissal. According to him there are provisions in the bye laws for 
conducting dometic enquiry prior to dismissal In re- examination he says 
that he has not rece ved any decision of the Director Board or General Body 
about his tcm nation Arcorsing to him the other defendants are made 
lisble to pay th : amount for the c items for which he was considered respon 
sible for giv ng loans by the management. He used to go to this bank during 
the period of suspension also for certain purposes. 

7. MW1 is the President of the Bank. He admits that this worker 
was the S :cretary and while he was so theçt were certain irregularities in the 
gr.ning of gold loans. There was irregularity in the we ght of the gold 
o nam nts pled ed and in som : cases spurious articles were pled ,ed as gold 
ornainent ad loans were granted . These were detected by the Deputy 
Registrar of Co-operative Societies. On the basis of his report the Board of 
D.recors decided to take ac.ion * g iinst he concerned persons. Sow cause 
ngrice was issurd to the concerned worker and a so to the other persons. 
And they give repl es also . The Board was satisfied that the explanations 
we e notsa isfactory and .o they decided to take action against them . The 
Secr.tary is responsi le for the gold loans. The President goes to the bank 
oly ocasiona ly and he is holdin ; only an ho orary office. An arbitrat on 
was fied for recovery of the mount.otby th - irregularities and even now 
the decision is no fial . The arbitrator h Id that the Secretary is respon 
sible and the amount has to be .ealis, d from the appraisers. According to 
the Pre ident nɔ en ui y is to b . conduited accoiding to the be- la - sto 
terminate he serv.ces of an employce . He would say that the Board has 
powers to terminate the services of an employee if the explanation given by 


him is found not sati factory. Ext. Mi. is the bye-laws. He would say 
that they terminated his seriices in accordance with this bye- laws. After 
suspension th a wo ker had worked in so many other places and so he is not 
entitled to any wages for this period . The bank has no animesity towards 
this worker and there is no element of victimi alion in this action . 

8. In cross -examination he says that this was working as a rural Bank 
at the timeofsuspension of this individual. The bye-lawsof the Rural Bank 
have been modified in some respects and that is mainly on the. a m : and 
objact of the bank. He has been the President for about ten to fficen years 
but that is not continously . Headmits that Ext. W9 is the bye- laws of the 
Rural Bank. It stipula es he duties and fuctions of the President and the 
Secretary of the Bank . In that way the bye- laws sti ; ulate the rigtits and 
respons bilities of all the employees. There were 4 appraisers when spurious 
gold articles were detected. These were offered as pure gold articles for 
granting loan . Then he is asked alout the duties of an appraiser . The 
a ticles are first inspected Ly the appraiser and afterwards the Secretary 
verifies it . And there is jointresponsibility for the Secretary and the app al 
ser to inspect the articles offered for granting loans. Loan has to be sanction 
ed only after the verification by the Secretary . Usually about 60 % of the 
valuation fixed by the appraiser is gi en as loan . Even loanees have to be 
mem ers of the Society , and they are enrolled on the basis of the decision of 
the Board of D.rectors. He says hat they have taken action against this 
wo :ker strictly in accordance with the provisions of the bye-laws. Tbere . 
was a sub -coui mittee 10 consider this as per the provisions of the bye-laws. 
Then he says that he does not know whtther the sub - committee di cided to 
termina e his services. About this as ect he further says that the Bard of 
Directors and the Sub - committee decided to terminate the services of this 
woker, According to him they were satisfied that the function of this 
Secretary was not conducive to the interests of this bank and so they te mi. 
nated his services. They had given notice by registered post to this 
employee. The Board us d to cxamine the articles offered as security for 
goli loans, but that is offly a routine matter. They mainly depend on the 
bccretary for correct ess. He cannot say whether the Board has detecied 
these irregularities prior to the detection by t.e Deputy Registrar. Since 
there is rivi ion on the arbitration award they have not taken steps to realise 
the amount found payable by the det ndants as per the arbira ion award 
and the appeal is filed only against this inc ividual worker. The general 
budy has not decid. d to write off he amount found payable by the de aul 
.ters as per the arbitration a ard . The minutes book for the year 1966 is 
marked as Ext. M2. In re -examination the witness also says that they ret 
an award fixing the responsibility against all defendants excepung this 
worker. This revision is now allowed and this worker is also he d respon 
sible for th s amount. A few questions were asked in cross-examination . 

9 .. The one contention raised by the B : nk is that this is not a dispute 
comii g within the purview ofthe Ind strial Disputes Act since this Tribunal 
has no jurisdiction to adjudicat: on - this . This aspect whether all disputes 
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coming under Co-operative Societies Act are to be decided by the authorities 
appointed under the Act has been deeded in a recent decision of our High 
Court. The same decision is reported at page 1973 K , L. T. 523. The 
relevant portion read , as tollows: 

For the samereas ning, the powers of Labour Court , the 2nd 
respondent, functioning under the Industrial Disputes Act, 
1947, are unaffected by the powers of the Registrar under 
S.69 of th : Act. The dispute that was resolved by the 2nd 
respondent by passing Exc. P5 award could not have been 
dealt with by the Regis rar . He was not competent to deal 
with that question . He could not. grant the relief of rein 
statment which has been granted by the 2nd respondent. 
Wealso hold that this dispute which has been resolved by 
Est. P5 award i not ons lalling within the term dispute" 
as defined in S. (i) of the Act and is not one falling within 
the comptence or jurisdiction of the Registrar functioning 

under S.69 thereof. 
So this quest on does not loom large in thismatter. 

10. This employee was appointed as the Secretary and he continued 
to be so till he was sustended by Ext. W2. The wulker continued as an 
employee till 1-5-1960 . He entered on leave with eflect from 1-4-1960. 
While he was on leave he was sis ended by Ext. W2. This suspension con . 
tinued till 11-5-1970 on which duy the a.anagement decided to terminate his 
servi e by Ext. 16. The ground for suspensi n is the pendency of arbitra 
tion agai stihe wurker. So trim 1.4.196 t 11-5-1970 this worker was 
under suspens on . The awaid by the arbitra or is died 22-12-1969. One 
does not know when the management got a copy of his. Any how the 
worker cameto know of this and hy Ext. W.he asked the managementto 
reinstie isim as Secretary of the bank with back nages. This letter is dated 
7-4-1970 . On 11-5 1970 the minagement is- ueil Exc. W6, the termina ion 
notice. This is signed by the President. This letter quotes certain portions 
of the award and finally concludes with these words: 

" The bank has lost confidence in you and hence constrai ed 

to terminare your service from the date of y ur su pension . 
I do not find a..y letters from the management to the worker during the 
period from the date of suspension till the date of ermination . After receiv . 
ing the suspe sioa notice the wo ker probably remained silent till his letter 
dited 7-4-1970 . MWIsa s that they have issued a show cause notice to the 
worker. But I do not find any such letter before me. The Co-operative 
Society being a creature of law is governed by the Co-operative Societies Act 
rules and the bye- lawsof the ociety . The manage , en hasproduced Ext.Mi 
and this is prob.bly the latest bye-laws relating to this Service Co-operative 
Society But at the time ofsuspension it was the rurlBank and the worker 
stated that there are some changes and lie summoned the Deputy Registrar 
to poduce the bye-laws and they produced it and the same is marked as 
Ext. W9. Appendix I to Wo contain special bye-lawsrelating to the service 
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conditions of the employecs. Similar provisions are found in Ext. Mtalso . 
Though the termination has to take effect from the date of the suspension as 
per the latest order of the management they gave that order in 1970 and 
Ext. MI is appl.cable at that time. So bye-laws as they are in Ext. MIare 
aplicab e to the service conditions, 6 (b ) of the specii 1. bye-laws provides 
the conditions for termination of service of employees which reads as follows: 
“ 6. (b) It shall be comre:ent for the appointing a vho-ity to termi 

nate the service of the ein Inye : duri.g the sub equent six 
minths of his probation and also during his regular service, 
provided that the autho ity shall not d sponse with the 
services of a perso !, exc pt for reasonable causes and without 
giving such pe son atleast one mon :h s notice of wa es in 
licu of such notice , provided also however, that such notice 
shail not be necessary when se vices of such a person are 
dispensed with on a charge of misconduct and supported by 
sati factory evidence recorded in an enquiry held for the 

purpose . 
(ii) The person so discharged shall have the right of appeal to 

sich auch yrity and within such time as may be prescribed 
either on the ground that there was no reasonable cause for 
the dispensing of his services or on the ground that he had 
not been gui ty of misconduct as he d by the employer or 
the appointing authority. The period in this case shall be 
thirty days from the date of rec -ipt of the order of the 

eriployer, 
(iii) The decision of the app» llate authority shall be final and 

. binding on both the employer and the persɔn employed . 
No appeal shall lie against an order terminating the probatioa of an 
employee." 

11. MWI says that they have terminated the services of this worker 
strictly in accordance with the provisions of the bye-laws. If that is so the 
bye-laws provide or the is ue of show cause notice and t ey can dispense with 
that also if the discharge is on the g : ound of mi-conduct for which they 
have to conduct an enquiry recording satisfactory esidence. Thouch MWI 
says that they have acted in accordance with the p ovisions he cces not refer 
to any show cause notice. The letter terminaling his service is rarked as 
Ext. W6. The operative portion of this letter is produced elsewhere in this 
award . This is not after sending a show cause notice . Afier issuing the 
notice of supension the management ktpt quite and they thought it sit to 
take some action only on receipt of a letter from the worker dated 7-4-1970 . 
This Est. W5 and Ext. W6 i: in reply to this letter. Su after the a :vard they 
have not taken any steps for sending a show cause notice or for coduc ing 
an enquiry. There is to provision in the bye-laws ant the learned counsel 
for the management has not pointed out any rules which vests in the 
president or in the Director Board a right to terminate the services of an 
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employee in the way in which they have done in this case. So I find than 
the terminition is illegal. 

12. The next question is whether the management has succeeded in 
establ shing that he worker is guilty of certain charges and so he is not 
entitled to continue in the service of the Bank. There is the evidence of 
MWI. He says that during the period when this worker was the secretary 
so ne gold ornaments pledged were found to be spurious gold and the 
society thereby lost some amount. This was the reason for the arbitration . 
There were other defendants also and the award marked in this case is 
Ext. W4. Toe plaint is Ext. W3. The worker says that items shown as 
3 , 6 , 7, 9 and 10 were items for which he was held respons:ble . He also 
a ids that the Deputy Registrar of Co- operative Societies who inspected was 
suspic o ls about these transactions. The management does not dispute the 
correctness of this part of the statement. He adds that the Arbitrator has 
found certain other persons responsible for these transactions and they are 
held liable to pay the amount. The loss sustained by the Bank by issuing 
these loans is to be made good by the other defendants . It follows from 
this that the Arbi rator has not found this worker guilty of this charge. It 
is true trat there is a mention that the successive secretaries are to be held 
respasible; but there is no specific mention that this wo ker has caused any 
loss or damage to the Bank and no amount is to be realised from him . It is 
true that there is an order passed by the Co-opera ive Tribunal on the 
revision taken by the Society. That revision is allowed and the manage 
ment is allowed to realise som amount from this worker . The bank had 
the case that the woker is responsible for certain items mentioned in the 
plaint. The arbitrator has found that cert in other persons are responsible 
for this loss and the other persons are held responsible to pay that amount. 
In view of that finding any decree to realise some amount from this worker 
will amount to holding a person responsible for which the Management had 
nyt held him responsible. Since there is already a finding that the other 
workers are responsible for this loss another finding that this secretary is also 
responsible for ihe same amountwill not be correct. The connec ed docu 
ments and other materials which would have established the guilt of the 
worker hasnot been produced in this Tribunal. For all the reasons already 
discu:sed I find that the management has not established that the worker is 
gu.lty of the charges levelled aga nst him . 

13. It is a case where there is an allegation that he is guilty of mis 
conduct. The procedu e prescribed is domestic enquiry. Nothing like that 
has bern conducted by the management. So that aspect does not arise in 
this case . In view of the findings that the inanagement has not established 
that the worker is guilty the worker is entitled to be reinstated . 

14. Ther may be a case where the order of reinstatement cannot be 
given . But that can be ordered oly if sufficient reasons are given by the 
management. They have stated in their termination notice that they have 
lost confi lence in the worker. Butthere must be reason for it. They did 
not even give him an opportunity to show cause why he should not be 


dissed. The arbitration proceedings weat om for about 10 years . Even 
when that was over they did not think it fit to consider the matter and do 
j.stice. For months togethr thywai ed and they took action and that too 
dismissal only when the wo ker ritninde d them of ths. This shows that 
there is no bin fid ... the contention o the minagement that thry have 
los c nfidence in the worker. The c is an al egation that the wiker was 
employe I else where during the period of suspersion . The management has 
n t succeeded in esta lishing that he was ei p o ed alter the termination 
not coin any place. Hunce I find that the wo ker is cniitled to be reinstated 
with back wazes. Hewil be entitled to back wages only from the date of 
termina ion not ce, ie. from 11-5-1970. 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 ays alter its publication in the Government Gazette . 
-Calicut. 

R. K. VENU NAYAR , 
29-9-1973. 

Industrie ! Tribunal, Calicut 

Appendix 
Exhibits marked on the side of A. Worker : 

W.1: Copy of the proccoding of the Bank dated 1-4-1950 . 
W.2: Copy of the proceding of the Bink dated 18-4 1960 . 
W.3: Plaint dared 8-3-1960 submi ted by the Ba k before the Court 

of th : Deputy Registrar of Co-o erative Societies, Pa ghat. 
w.4: Copy of the Jud;ement dated 22-12-1969 by Deputy Registrar, 

Co-operative Societies, Palghat. 
W.5: Copy of the notice dated 74-1970 by the workmen to the 

B nk. 
W.6: Copy of the notice dated 11-5-1970 sent by the Bank to the 

workp an . 
W.7. Proceedings dated 4-9-1964 of the Trichur Milk Supply Union 

Limited , Crichis. 
W.8: Copy of the proceedings dated 4-5-1968 of the Board of Directors 

of the Kerala Malanad Karshka Produce Co-operative 

Marketing Society Limited , Thiruvambadi. 
W. 9 : Byelaw of the Bank : 

9a, Rule 44 at page 36) of the byelaw . 
W. 10 : Resolution No 175 at pige 64 of he Minutes Book of the Bank 

during July 1958 to D.cerp her 1959. 
W.11: Resolution No. 185 at page 67 of Minutes Book during July 

1958 to 1 ecember 1959 . 
W.12 : Minutes Book of the Bark during Janary 1960 to November 

1961. 
W. 13. Application form for loer by pledging gold and silvere 
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Exhibits marked the side of the Empinyeri 

M1: R giste : ed B , cl.w of he B nk. 
M. 2 : Miltites Bo s of the Ba k dniing May 1954 June 9.8. 

2 a . Resulition No. VII a p ge 141. 
Documents marke by 1 Court: 
C.1: Juugen : it dited 27-2-1973 ly the Kerala Co -operative , 

Tribunal 
Witness acini dace of a Wokor : 

WWI. V. C. Bilach indra M nn. 
Vitness examend on the side of the Employer : 

MWI. P. P. V.crankutty 


Kris Gazette No. 8 chaleu 19th February 1974, 
PAHTI 

GOVERNMEK OF KLRALA 
Labour ( A ) Departaent 

NOTIFICATION 
G.O. (Rt.) No. 1123 /73/ LBR . Datel, Trivandrum , 17th September 1973. . 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between (1) Sri P. Krishnan , Proprietor, Thyagi Ber di Factory, A iyalioor. 
Parappanangadi; (2) Sri K. P. Appukutuan , P:oprietor, Jyothi Biedi 
Factory, Ariyalljor, Parappanangadi and their workmen represented by 
the Samyuktna Beedi Thozhilali Union , Ciettypadi P. O., Parappanangadi 
received by Government on 5-9-1973 is hereby published under section 17 
of the Industrial Disputea Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 
K. MOHANACHANDRAN , 

Joint Secretary, 


Before the Court of the Industrial Tribunal, Calicut. 
(l riday, the 24th day of August, Nineteen hundred and 

seveniy -threc.) 

Prosent : 
SHRI R. K. VENU NAYAR , B. A., B. L .... 

Industrial Tribunal, Calicut: 
INDUSTRIAL DISPUTE Nc. 4517 ! 


B street 


Sri P.Krishnan , Proprietor, Thyagi Beedi Factory, Ariyalloor, 
Parappanangadi and Sri K.P. Appukuttan , Proprietor 
Jyothi Beedi Factory, Ariyalloor, Parappanangadi. 

And 
Samyuktha Beedi Thozhilali Union , Chettypadi P. O., 

Parappanangadi. 
Representation : 

Sri P. M. Mohmmad Ali, 
Advocate, 

Por Management 
Calicut . 
Sri P. S. Girish , 
Advocale, 

For Uxion . 
Calicut. 
G.A. 203. 
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AWARD 
The Governit or Koralt by O der No. G.O. Rt 1428 /71/LSWD 
date : 12-7-1971 cierred the Wlowing incluiti ) cissuie exsting between 
the abo e parties. The issuercicired are the follow ng : 

1. Enhancement of wages to workers shown in Annexure I & II. 
2. Benefits to the workers shown in Annexure I & II consequent on 

the refusal of the employers of Thygi and . Jyothi Becdi 

Factories to re-employ them , 
Names of workmen of Thyagi Beeds Factory: - 
1 . Sri K. Velayudhan . 

20 Sri M. Abbu . 
2 . U Balan . 

21 . K.Mohammedkutty. 
3 . P. Balan . 

22 . C. Velayudhan . 
4 . K. Karappan . 

23 . V. K. Bava . 
5 . K. Karappan . 

24 . , V. K. Biputty 
6 . U. Bhaskaran . 

25 . A. K. Kutty . 
7 . N. V. Bhaskaran , 

26 . ,, T. V. Radhakrishnan. 
8 . - V. K.Alikutty . 

27 . N. V. Narayanankutty . 
9 A. Abdulla 

28 . K. Anantheon kutty . 
10 . K.K. Va u . 

K. V. Balakrishnan . 
A. Apputty. 

30 . K. V. Prabhakaran . 
12 . .: K. Srečdharan . 

C. T. Chekku . 
13 . P. Bha karan . 

P. Abdullakutty , 
14 . M.C. Sivaraman. 

33 . P. V. Goralan . 
15 . K. Mohammed . 

34 . K. Aboobaker. 
16 . · K. Sreedharan . 

K. Rajan. 
17 . A. Appukuttan . 

36 . M.Moids. 
18 . K. Kasmi, 

37 . 

> P. Nanu . 
19 . M.Narayanan 

38 . K. Sreedharan . 

Annexure II 
Names of workmora of Jyothi Beedi Factory : 
1 Sri P. V. Madhavar . 

6 . Sri A. P. Bhaskaran . 
2 . P. V. Chandran 

7 . K.Swami. 
3 . CT. Hugsan . 

8 . K. V. Sasi . 
4 . P. Sivadasan . 

9 . 

> 

K. Vel kutty . 
5 . 

10 . A. P. Surendran . 
2. The Union s case as stated in their "statement is the following : 
The wo:kes engaged in beedi rolling ir. Parap , anangadi area gave demand 
notices to various beedi manufacturing managements for entanced wages . 
Some of the managements settled the issues. But the managements of 
Tyagi lieeciWo: ks and Jyothi beed : Works took an acamant attitude and 
denica ploymer.t to these workers who raised the demand for enhance 
ment. This is said to be arbitrary and illegal and the workers are to be 
reinstated . 
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3. The nisanagerxit says that they have got employed these persous 
shown in the Annexures. Biedi rolling is a co tage ind istry in this area 
and th y purchase becdics f om such persons. They never denied employe 
ment to any of th sc per ons and so they are not enutled to any benent. 
These contentions are contained in two separate statement: filed by th : 
managements. 

4. There is a rejoinder filed by the Union . They dery thr con en 
tions raised by the man gement in this statement. According to the Union 
these workers have put in long years of service and the union gave demand 
notice on behalf o ! th workers on 14-1-1971 and the managem , nt ag ed to 
pay er.hanced wages on the basis of an agreen nt. The management 
denied emptyment 10 these workers only because of the union s demand 
for inc easd wages. So they repeat their stand that the work.rs are entitl d 
to get benefits. 

5. WW1 to WW3 are the union witnesses. Their documents are wi 
to W4. WW1 is the secretary of the un on . These two managemens 
are functioning in Parappanangadi area . The prsons shown in the 
Annexures w re emplɔyed b . th se two management, and they are not nw 
empl .ye l. They are members of th s union . Theni in pleted a demand 
for enhancemeni ofw.83 end that is Eat. WI. This was given to other 
managements also . They settled t..is issue and one s ch settlement is Ext: 
W2. In regard t , these man gem nts the union had given certain demands 
and it is made ilear thai if they fail to take steps as per the demand the 
Un on will be for ed to tahe direct action Onn ceit of this the mariag - 
ment c oied their establhment with effect from 171-1971 . The A si tant 
Labour Officer has nolid he n .mes ofworkersworking in t iese iw establish 
ments, Th : contention of the minagament that they did not even know 
the pirsons refuried in the rfrence order is not correct. Further the 
contention that be di rol ing is a cot age industry in this area is not correct. 
Even now they continue with their business in the same premises. Employ 
ment is enies ou , becau e of the demand of the union . These employees 
are to be reinstated with enhanced wages. 

6. In cross- examination he sais that he has seen an advertisement, 
But he des ait know who has given that advertisemint. Emplo Dent 
was denied with effect from 17-3-1971. It was stipulated tha they will 
resort to direct action if demands are not met before 18-3-1971. They 
closed it with effect from 17-3-1971 They closed it thinking that the workers 
will resert to strike from 18-3-1971. There were 38 persons in the em loy. 
ment of the Thyag B : di. He knows the names and addresses ol these 
persons, There were 10 persons in Jyo hi beedi. The Union informed the 
lan ur officer about the namesof persons employed on closire. Then he is asked 
ab ut the person 

incntioned in th reference order in detail. Hegiles 
an wers. T e union has no lemand for compensation for denial of em loy 
ment to these persons. The é two managements are getting bedies manu 
factured from other places. For this purpose also they are employin3 
persons 

There is no practice of getting beedjes rolled through agents in 
the arca . 
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7. WW2 is an employee under Thyagi Beedi Works . He was 
there wh n they plac decid mind no ice. A settlement was cff.ced in 
hc . is of the fitdinand notice . Ticy increased wages to Rs. 3.10 . 
Th y stated that th y will resort in direct act on it their dema: ds are nt 
m . ben e 18-3-19-1 aril the manage nent closed the establishment on 
17-3-1971. The e tablish ent of the min gem nt is even non funct oning. 
Th vente is chang- l. They are uow conclu in the establishment adja . 
cent to the one from where th y cind cred their busin ss previously . They 
are empleyin : 10 to 20 persons in two p aces. He denies the suggestion 
that he establis mint is closed . He has put in about 5 years service . He 
kuwy s me olhe persons mentioned in the Annexure to the order . Most 
o them are not em oyed row . 

8. In cross-examination he says that he does not ren eml er the exact 
year from which he tegan to work under this man: gemint. About 48 
per ons were denied employment in this establishment He does not know 
with r there ws a settle.nent on the bas s of the first demand notice . 
After . W1 they hav : not givn any demand notice. There are letters to 
sh what he has w . rked in th s erablisl.ment. These are letters sent to him 
i te ddress of this establisl.ment. Heoffers to produce them is neces a y . 
After denying m plovnent a c management has so functioned in the are 
slop. Afierw rus ihry shified 10 tl e adjacent s cp. There is a napse Beard 
als in the adj cei t shop for that. He is het now employed . He denies the 
su ge tion that he is endering false e idence for pol tical reası 119. 

9 WW3 luim to be a woker in Jyothi Bee li Works. He is a member 
of th s un tn. Pris in their agita ion ile gac a doma d notice. On such 
10 ice : s pitch on l had hen they went work on 17th they found 
teh pilosed . Some three months pr or to this die unio had placed a 
dim .d and that was settled All the personsmeujined in the Annexure II 
of the refrence order are employd in Jothi Beedi They are al enicd 
emp! yment. Now tl.is manageinent functions in a different shop . employ . 
in 13 en plo es. 

In isoss-examination he says that there were 6 persons along with 
Timok ng in a place and the other 4 were working in another place . 

Thya i B edi l..so estab isl mens in the pli ccclled Chettipadil hal. Ho 
klowsthe pe sons ulio are denied imple yment. He kiows the place from 
wizer 1hvavi Be d m ni emrnt was fun tioning previ usly . There was a 
sh parlj cent to it and there also th y are mi..uſ.ciuring bredies. But 
the crioard , and he does not know who iu s the business. He worked 
in t e Ivo hi Beedi for 4 years and 7 months, il 18-3-971. He denite the 
s . gest on that le gives evidence at the ins an.e of the union secretary . 
17.ss the evidenton Lehalf of the union . 

MWIis theprieter of Thyagi Becdi. N w he is not run ing 
it. I wa close ! in the b gining of 1971. It i not correct to say that he 
on played 37 pers ns there. Hedo s not know 37 per or s mentioned in the 
unioa statement. His two brothers and two other workers were working in 
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that establishment prior to closure. The Assistant Labour Officer, Mala. 
param filed a complaint against him in the Subdivisional Maritiate 
Court, Malappuram and that complaint it ext Mi. In th : complaint it 
is stasid that he had employ d9 p 18ons 

It is also mentioned in ih - com 
plai it that it reiniind ci scd fron 18-3-1971. He w is ac uirtedtin that 
case and the order is Ext.M2. The show cause notice iss ed Is the District 
La our Oficer, Maapuram for closing the fac o : y without settling the 
claims of workers is Ext. M3. 

12. In cros- examination he says that he closed it with effet from 
the beginning of 1971. He was paying at the rate of Rs 3 for ro ling 1,00J 
bedies. This union placed the demand that it sh uld be increased to 
Rs 3.5 ). The closire wai im nediat :ly after the deman I notice . He 
fou..d that it may not be possit le to run the business paying wages at that 
ra e and hence he closed it . He has signed Ext.W2. He igned it when 
others signed it. He does not know the 37 persons mention d in the 
reference order. He has no Rsrsonal enmity towards them . He was not 
keeping any of the registers. Now he is run ing a small shop . The 
esiabilshmon by the n.me Thyagi Becdi is not functiuning now . No 
employ :es are em loyed by him now . 

13. MW2 was having a l usi ess called Jyot i Bredi. There are no 
empl.yees now . It is not correct to say that there were 10 employers in 
that is ablishient and he retrenched hem afterwards. lle does not kn w 
the persons mentioned in the refrence order. He never emplored th m . 
The Ass slant Labur Officer, Malappuram filed a compl..int against him 
at the Subd visio al Migistrate Court Mala , puram and that is Ext. M4. 
He was acquited and the oder is E t. M3. Norice was served on him 
by the Distrit Labour Officer, Malapuram similar to Ext. M3. He has 
not empl yed any persons and he has no denied emplo ,ment 10 any ofthem . 
He does not know an establi hment cald Jyothi Beeui . He has sigued 
a sett erent agreeing to pay enhanced wages to workers. I was signed 
on the understanding that it is for the purpose of showing it to other 
employe s. He does not know the terms of the settlement. H : has not 
sead it. His brother and their chi dren were rolling becdies. There is no 
practice of giving raw materials and purchasing beedies. He dois not know 
whe her such a statement finds a pace in the reply : tatement. . He has not 
ret enched the peisosis shown in the reference o der. Jyothi Lecdi is 
regi.tered : s a smal scale industry . He admits that Eit. W4ia no ice 
publis .ed by him . This is the evidenceobeh of of the managea.ent. 

14. There are two issues referr.d in this matter. Delore considering 
the me its of these issues the question whether thue person m ntioned in the 
reference order are employees under these two establishments has to be 
considered . 
15. Thereforer ce order gives the names of workers. The Union 

Union 
Secreta y says that they were employed in these two est.blishments . There 
are no documents to show about their en p oyment. In the union stare 
ment they only say that these two managements alone refused to pay 
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enhanced wages, when they demanded for the same and as a retaliation for 
kaving placed the demands thcy closed them . The reply statemctof the 
manageinent has taken a definite contention thit they have not cu ployed 
these persons. In the rejoinder filed by the union they repeat their cartier 
version that these p Tsons wee retrenchet o ly becau : e of the d mand for 
higher wages. There is the oral evidince of WWI to WW3.bout the 
present working of this establishment itself there is dispute. WW2 says 
that Thyagi Beedi is now functioning in the room . ad acent to the one in 
which it iunctioned formerly . He also says that the.c is a nameboard 
al o for it. WW3 say , th t he has not seen such an establishment in that 
place. The oral evidence adu.ced is not sufficient in any way to establish 
these facts . They give contrary versions. 

16. The management refers to certain documents. One of them is a 
comp aint fied by th : Ass stant Labour Offic r befire thi Subd v sional 
Magistrale, Malappura :1 . Ext. Mi the complaint against the employer 
of l hyagi Becdi. There in the Assistant. Labour Officer says that he 
found on insp ction 9 persons employed there and there was a strike on 
30-4-1971 . It i, also stated ly him that 9 per ons were employed there 
till 18-3-1971 . This complaint was dismissed by Ext. M2. order. This 
judgment also shows that even about the fact m of empl yment of th -se 9 
pe sons, there was d pite. The r ference order mentions 37. persons as 
einployees in this establi hment The evidence a ailalde in this case is not 
sufficient to es ablish wh , among those 37 persons are the y persons men . 
tioned as wo kors by he Assistant Labour Officer . There is another 
notice also issi ei by the Dstrict Labour Officer , that is Ext. M3. The e 
is no me tion about the names or nu nber of workers in this establis! ment. 
The oral evidence is not s fficient and the documentary evidence is ag inst 
the ase set up by t e union . In view of ihis I find that the union has not 
establis ed that these 37 persons were empl yed in the ext_blishment called 
Thyagi Beedi. 

17. Thn there is the question of employees in Jyothi Bee. i factory . 
There are 10 pers ins mentioned in the rele ence Ordır. Hre also the 
oral evidence aduced by WWI to WW3 is not sufficient to establish 
the case of the ur ios. Then th re is chemanagemont -videnc . Ext. M4 
is the conoplaint filed by the Assistan Labur Officer Malappuram 
ag inst the employer of Jyothi Bedi. Here it is stated that 10 er ons 
were empl yedt.11 18-3-1971. He saysith comp ai thatle i isperted 
th s establishment on 30 4.1971. Then h . cime to know that a strike 
wis going on there. " In respect of this establish nent also the union s case 
is thatthe employer closed this establ hment with cffect from 18-3-1971 
when ihe u ionlace a demand for enhancid wages. It is true that there 
is m ntion abut the d rect action in the cand notice mrk d as Ext. 
WI. But when the union secretary and the workers ender d evidence in 
this court they hive not mentioned an thing about the strise in the 
establishment subsequent to closure. Whe her the strike was one bef.ro 
a closed establishment or whether the total closure was the effect of strike 
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18 not clear from the oral evidence in this case. The order on the complain 
Gled is marked as Ext. M5. That case ended in acuitial. Evidently 
there is contradiction in the stand taken by the union at present and the 
Version given by the Assistant Libour Oncer. The Union has .ct placed 
the ull lacs in this case. The evidence is not sufficient to conclude that 
the 10 persons mentioned in the reference o : der were emplosed in the 
est blishment prior to closure . Since he union has not established that 
these persons were employed in this establishment I find that they are not 
entitled to any r lief. The first issue is for enha cement of wages to 
workers. Nothing is mentioned about tlas in the union statement. The 
second issue is for benebts to the workers in view of the denia ! of employme t 
and also a demand for reemploying them . Since it is found that the union 
has not established that these persons were employed in these establishments 
I find thai they are not tn.is led to any relich. 

R. K. VENU NAYAR , 

Industrial Tribunal, Calicut. 

Appendix 
Exhibits marked on the side of the Uxior : 

W 1. Deixand notice of the union dated 4-3-1971. 
.W 2. Setulement dated 19-1-1971 between the managements and 

the union . 
W 3. Seulement dated 2-4-1971 hy wikinu and Rasheed Beed 

Depot. 
W 4. Invitation notice of Jyothi Becdi Works in respect of their 

fifth Anniversary . 
Exhibits marked on the side of Management: 
M 1. Complaint filed by Asst. Labour Officer, Malappuram 

against employer, Thyagi Berdi. 
M 2. Order in S. T. Ca e No. 276,71 before the Subdivisional 

Magistrate of Malappuram . 
M 3 Show 

cause notice issued ty the Dist. Labour 
• Officer, Malappuram dated 5-5-1971. 
M 4. Copy of complaint tiled by Asst. Labour Officer, 

Malappuram against Jyothi B - cdi. 
M 3. Copy of judgment m S. T. Case -N . 277/71 in the cour 

of the Subdivis onal Magistrate , Malappurum . 
Witnesses examined on the side of the Union . 
WW1. Appukittan . 
WW2. Kunhi Moiseen Kutty. 

WW3. P. V. Chandran . 
Witnesses examined on the side of Margerir : 

MWI. P. Krishran . 
MW2. Appukuttan . 
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KetuaGeesa Ma 6.dateril 19th February 1974. 
: PART 1 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
GO. Rt. No. 1391/73/LBR . Dated, Tridandrum , 26th November 1973 . 

The award of the Industrial, Tribunal Calicut in respect of the dispute 
between the Manager, Victory Press, Moovatiu uzha and their workmen 
represented by the Secretary , Moovattupuzha Taluk Press Workers Union , 
Moovattupuzha received by Government on 22-11-1973 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor , 
P. P. MATHULLA , 

Under Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Tuesday ,the 20th day of November, Nineteen hundred 

and Seventy three) 

Present: 
SRI R. K. VENU NAYAR , B. A., B , L , 
Industrial Tribunal, Calicut 

In 
INDUSTRIAL DISPUTE No. 31/73 

Between 
THE MANAGER 
Victory Press, Moovattupuzha 

And 

THE SECRETARY, 
Moovattupuzha Taluk Press Workers Union ,Moovattupuzha" 

AWARD 
This is an industrial dispute referred to this Tribunal by Government 
of Kerala for adjudication as per Order No. G. O. Rt. 843 /73/LBR 
dated 13-7-1973. The issues referred are the following : . 

1.. Revision of wages and D. A. 
2. Arrear wages and D. A. 
3. Bonus for the year 1971, and 

4. Leave facilities. 
G. A. 246 
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2. Notice was issued and both parties received it. They were not 
present and hence they were declared exparte. Disposal notice was issued 
to both parties. On 11-10-1973 the Union Secretary was present and the 
management was not present in spite of the receipt of notice. The Union 
Secretary wanted time to file their statement and hence it was adjnurned to 
26-10-1973. Again the Union Secretary remained absent. So one 
disposal notice was issued . In spite of the receipt of he registered notice 
he has not taken care to appear in this court. Hence I find that both 
parti :s are not interested in the issues referred . Hence the reference is 
dismi.sed . Ordered accordingly . 


more 


Calicut, 
20-11-1973, 


R. K. Venu NAYAR , 
Industrial Tribunal, Calicut. 
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GOVERNMENT OF KERALA 

Abstract 
KERALA PUBLIC WORKS DEPARTMENT MANUAL - CHAPTER XVII 
MAINTENANCE OF ROADS, AND BRIDGES - PARÁ 17.16.2 

AMENDMENT 18SUED . 


PUBLIC WORKS ( F ) DEPARTMENT 
G.O. (P ) 192 /73/ PW . 

Dated , Trivandrum , 5th September 1973 . 


Read :-D. O. No..CA6-16119/69 dated 9-8-1972 from Sri T. P. Joseph, 

Chief Engineer (Irrigation ). 


ORDER 
The following amendment to Kerala Public Works Department 
Manual is issued 

AMENDMENT 
C. S. No. 6/1973 


The following sentence may be added to para 17.16.2 after the 
existing sentence : 

“ Detailed instructions issued by Chief Engineer (GB & R ) regarding 
the maintenance of road charts which should form the basis for 
the preparation of the programme for the maintenance works in 
Circular No. CA6-16119 /60 dated 9-8-1972 arc reproduced in 
Appendix XVII H ” . 


By order of the Governor 
K. M. MATHEW , 

Under Secretary . 


G. 1619 


The Chief Engincer (G & P ), (B & R ), (Irrigation ), (National Highway) 

and Public Health Engineering Department. 
The Government Arbitrator for Engincering Contracts, Jaya Sree, 

Vellayambalam . 
The Accountant General 
The Finance Department 
All Sections of the P.W.D. and Water and Power. 


Appendix XVII (H ) 
(Referred to in para 17.16.2 ) 

Office of the Chief Engineer, 
General, Buildings and Roads, 
Trivandrum , Dated, 9-8-1972. 


No. CA6-16119,69. 


CIRCULAI 

LAR 
Sub:-Road charts and programme for road maintenance - State road : - 

Further instructions issued . 
In this office letter No. CA6-16119 /69 dated 23-7-1971, directions were 
issued to all Executive Engineers in charge of roads to preparc road 
maintenance charts in respect ofeach of the roads under their charge and 
to keep them up to date . - They were also informed that the charts will be 
in the same form is that for the National Highways. Based on these 
instructions only the Executive Engineer, B & R , Ernakulam and Muvattu 
puzha have prepared the maintenance charts in respect of all the roads 
coming under their charge. The difficulty in preparing these charts if any 
have not been reported to this office by the other Executive Engineers. 

However it is very necessary that the charts are got ready in all the 
Divisions without delay. 

The following detailed instructions are also issued regarding road 
maintenance charts : 

The purpose of these charts is mainly to programmethe yearly mainte 
nance works on roads systematically and to exercise proper financial 
control in regard to the utilisation of maintenance funds. In this connection 
the attention of the Executive Engineers is also drawn to G , O. MS 
19/72 PW . dated 29-1-1972 in which the norms for ordinary maintenance 
and repairs, special repairs and renewal works for the Staic roads have 
been finalised Their attentions spec ally drawn to the para in 
the G. O. in which it has been stipulated that proper road charts should be 
maintained to watch the programme of renewals and special repairs to 
roads. According to the above norms maintenance and repairs should be 
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donc periodically observing certain cycle of renewals . The road chart will 
form the basic record for this programming work . The cycle of renewals 
based on the norms, it is expected , will enable 10 keep the roads in a satis 
factory condition . 

Under the present practice it is noticed , that the renewal of the B.T. 
surface has not done according to any definite programme, but in portions 
lrere and there. This is not a satisfactory method sincc proper control 
cannot be ensured and a cyclic recoating enforced . As far as possible the 
renewal works should be done for full widths and for definite lengths ensuring 
that the entire road length is recoated within a predetermined period . Patch 
repair worksmay however be done as the situation warrants depending 
upon the cordition of the particular stretch of the road . While preparing 
maintenance charts and programming maintenance and repairs works. con 
sideration should be given to these aspects and all the works should be 
properly planned 

As per G. O.Ms. 19 /72 /PW . dated 29-1-1972 the programme for renewal 
works to be carried out for every year will be drawn up by the Executive 
Engineer and got approve 1 by the Superintending Engineer. Similarly the 
funds under special repairs also will be distributed by the Superintending 
Engineers based on definite programmes to be drawn up by the Executive 
Engineer and approved by the Superintending Engineer. Therefore , it is the 
duty of the Superintending Engineers/ Executive Engineers to chaik out the 
the programme for the renewal and special repairs at least by the end of 
each calendar year. During their tours and inspections they should see 
that proper road charts are maintained in accordance with the instructions 
and that the maintenance programmes are done according to the pro 
gramme based upon these charts . 

A specimen form for the road chart is herewith enclosed . 

The charts may be prepared in the form of loose sheets which can be 
filed together to form a complete chart for cach sub division . Depending 
upon the length of the roads No. of sheets for each road can be increased but 
these sheets should be fastened together. 

The chart should give all the details as shown in the several columns 
and the remarks should be realistically written so as to exhibit the correct 
condition of the road surface and drainage works. 

The inspecting officers especially the Executive Engineer and Assistant 
Engineer should see that the correct details are entered in the read charts 
and verify them during their frequent inspections. The chart for the year 
should be got ready by the end of October . It should be inspected , veri 
fied and finalised by the 15th of November so as to enable the Executive . 

Engineers to chalk out the maintenance programme for the next year while 
- preparing the Annual Budget. The Superintending Engineers in turn will 

see that the charts are prepared and the maintenance programme is chalked 
out for each of the roads as suggested above and report defaults, if any, 10 
the Chief Engineer. 


The road chart for 1972-73 should be finalised in October and subs 
mitted to this office for perusal and record . 

The road charts should be properly bound and recorded in the division 
office after the preparation of the programme in any case before end of 
January each year) for future reference . The road charts should be kept 
for a period of 10 years ( t en years ). 

Separate volumes may be maintained for State Highway Major District 
Roads and other District Roads. 

The bound chart for each subdivision containing the 3 Vols, should 
also have the list of roads included in the chart together with the length of 
the roadsmaintenance grant sanctioned for the road and the page number 
in the chart , 

Sufficient copies of the road -chart sheets required for each division 
should be got printed and supplied to the Assistant Engineers in time. 

The receipt of this circular may be acknowledged . 
Acc :-Road chart- !. 


(Sd .) 
Chief Engineer. 


NO OF SHEET : 
ROAD CHART 
KERALA STATE P.W. D. 
B * K DIVISION 

FOR 
No & Mameof Road . 
Ciassification 
Section 

SUB DIVISION 
YERA PREVIOUS YEARS PROPOSALS 

REMARKS REGARDING CONDITION OF 
KM . 1970-71 1971-72 1972-73 1973-74 ROAD SURFACE AND DRAINAGE WORKS 

SOLFSPYROLLESPACOTE 1210A COLLE PREA 
ACTION IDING Crow NG BTION CIRECTION 


YEAR ) 
Total length 


Metalling 
WTARemetang 
29. Surface dressir 
XXX 1 Chippinu COT 87 


TUMOR IJZER 


AS569HT ESCINDER 


EXECUTIVE ENGINEER 
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GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 1675 / B2 /74 Law . 

Dated, Trivandrum , 2nd February 1974 . 
The following Act of Parliament, published in a Gazette of India 
Extraordinary , Part II , Section 1 , dated the 4th December, 1973, is hereby 
republished for general information . The Bill as passed by the Houses 
of Parliament received the assent of the President on the 4th December , 
.1973 . 


By order of the Governor, 

M. SEKHARAN , 
Law Secretary. 


THE AUTHORISED TRANSLATIONS (CENTRAL LAWS) 

ACT 1973 

An 

Act 
tu pronale for ar horised transl 4,707s of Central laws in certain languages. 

Be it enacted by Parliament in the Twenty- fourth Year of the Republic 
of India as follows: 

1. Soort lille and comm ncemenl .- (1) This Act may be called the 
Luthorised Translations (Central Laws) Act, 1973. 

(2) It shall comeinto force on such date as the Central Government 
may , by notification in the Olicial Gazette , appoint. 

2 . d horised translations of Central laws in certain languages -A transla 
tia in any language (other than Hindi) specified in the Eighth Schedule 
1. the Constitution , published under the authority of the President in the 
OfficialGazette , 

(a ) of any CentralAct or of any Ordinance promulga ed by the 
President, or 

(b ) of any order, rulc, regulation or bye -law issued under the 
Constitution or under any Central Act, 
Ball be decined to be the authorised translation thereof in such language. 
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3. Power to "make rules .- (1) The Central Government may , by 
notification in the Official Gazette, make rules for carrying out the purposes 
of this Act. 

(2 ) Every rule made under this section shall be laid , as soon as 
may be after it is made, before cach House of Parliament, while it is in 
session , for a total period of thirty days which may be comprised in one 
seision or in two or more successive sessions, and if, before the expiry of 

the session immediately following the session or the successive sessions 
. aforesaid , both Houses agree in making any modification in the rule or 

both Houses agree that the rule should not be made . the rule shall there . 
utier have effect only in such modified form or be of no effect, as the case 
may be : so , however , that any such modification or annulment shall be 
without prejudice to the validity of anything previously done (under 
that rule . 
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Section iv 
GOVERNMENT OF KERALA 
Public Works ( Transport B ) Department 

NOTIFICATION 
No. 49091 /TC1 /73/ PW . 

Dated, Trivandru , 30th January 1974. 
S. R. O. No. 120 /74. - In exercise of the powers conferred by rule 4 
of the schedule to the Kerala Motor Vehicles ( Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963) and in partial modification of Notification ! 
No. 49087/ TB2/71/ PW . dated 1st June 1972 published as S. R. O. 
No. 262/72 in the Kerala Gazette Extraordinary No. 2x7 dated 1st June 
1972 as modified by Notification I No. 39011 TB2/72 /PW dated 29th 
September 1972 published as S. R. O. No. 495/72 in the Kerala Gazette 
Extraordinary No. 538 dated 29th September 1972 , the Government of 
Kerala being of opinion that it is necessary in the public interest to do so, 
hereby order that the date of payment of arrears of tax amounting to 
Rs. 1233.36 duc under the said Act in respect of the stage carriage 
KLT. 975 belonging to Sri S. Ahamed Alivaidyan , A. R. Motor Service, 
Venjaramoodu, Trivandrum shall be paid in three equal monthly instal 
ments commencing immediately . 

By order of the Governor, 
T. S. RAMAKRISHNAN, 

Joint Serdary . 


Explanatory Nots 
(This is not part of the notification , but is intended to explain the 
reasons for issue of the notification ). 

It has been represented by Sri s . Ahamed Alivaidyan , A. R. Motor 
Service, Venjaramoodu, that he could not remit the arrears of T. P.G. 
amounting to Rs. 1233.36 on or before the due dates due to financial 
strain . 

He has requested for extension of time. Government have considered 
the matter and decided to extend the time as notified in public interest, as 
otherwise the vehicle will be put out of operation causing much incon 
venience to the students and the travelling public . 


G. 260 
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Section iv 
GOVERNMENT OF KERALA 
Public Works ( Transport C ) Department 

NOTIFICATION 
No. 47414/TC1]73/PW . 

Dated , Trivandrum , 22nd January 1974 
S. R. O. No.121 /74. - In exercise of the powers conferred by rule 4 of the 
Schedule to the Kerala Motor Vehicles ( Taxation of Passengers and Goods) 
Act, 1963 (25 of 1963) and , in partial modification of Notification i 
No. 49087/ TB2/71/PW dated 1st June 1972 published as SRO . 
No. 262/72 in the Kerala Gazette Extraordinary No. 287, dated 1st June 
1972 

as modified by Ntification I No. 39011/1 B2/72 /PW . dated 29th 
September, 1972 , published as S. R. O. No. 495/72 in the Kerala Gazette 
Extraordinary No. 538 , dated 29. September , 1972, the Government of 
Kerala being of opinion that it is necessary in the public interest to do so , 
hereby order thatthe dale of payment of the first 15 instalments of arrears 
of tax due under the said Act in respect of the stage carriage KLP. 1370 
belonging to Ms. Surendra Motors, Trichut- I shall be deemed to have 
been extended till 28-11-1973. 

By order of the Governor, 
T. S. RAMAKRISHNAN , 

Joint Secretary . 


Explanatory Note 
( This is not part of the notification but is intended to explain the 
reasons for issue of the notification .) ; - 

It has been represented by the Proprietor, M /s . Surendra Motors, 
Tourist Car Operators, Tri hur- l, that he could not remit the first 15 
insialments of arrears of T. P. G. on or before the due dates due to financial 
strain and that he remitted the tax on 28-11-1973 . Herequested to condone 
the delay in remitting the tax . The notification is to condone the delay. 
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GOVERNMENT OF KERALA 
Pablic Works (Transport-C ) Department 

NOTIFICATION 
No. 3159 /TC1/74 /PW . 

Dated , Trivandrum , 23rd January 1974 , 
S.R.O.No. 122/74 .-- In exercise of the powers conferred by rule 4 of 
the schedule to the Kerala Motor Vehicles (Taxation of Passengers and Gods) 
Act, 1963 ( 25 of 1963) . and in pait ai modification of notification I 
No.49087/TB2 /71 /PW ., dated 1st June, 1972 published as S.R.O. No. 262/72 
in the Kerala Gazette Extra -ordinary No.287 dated 1st June1972 as modified 
by Notification I No. 39011/TB2/72 /PW ., dated 29th September 1972, 
published as S. R. O. No. 495/72 in the Kerala Gazeite Extra-ordinary 
No. 538 , dated 29ih September , 1972 , the Government of Kerala, being of 
opinion that it is necessary in the public interest to do so hereby order 
that the date of payment of the first 17 instalments arrears of tax duc 
under the said Act in respect of the stage carriages KLK . 5600 and KLK . 
4988 belonging to Sri A. P. Pothen , Punchiri Motors, Kottayam shall be 
deemed to have extended till 14-1-1974 . 

By order of the Governor, 
T. S.RAMAKRISHNAN ,, 

Joint Secretary 


Explanatory Note 
( This is not part of the notification but is intended to explain the reasons 
for issue of the Notification ). 

It has been represented by Sri A. P. Pothen that,he could not remit the 
first 17 in talments of arrears of T. P. G. on or before the due dates due to 
financial strain and that he remitted the tax on 14-1-1974 . He requested to 
condone the delay in remitting the tax. The Notification is to condone the 
delay. 
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Section iv 
GOVERNMENT OF KERALA 
Publio Works (Transport B ) Departmeni 

NOTIFICATION 
No. 5000/ TCI/74/PW . 

Dated, Trivandrum , 4th February 1974 . 
S. R. O. No. 123/74 .-- In exercise of the powers conferred by rule 4 of 
the schedule to the Kerala Motor Vehicles (Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963) and in partial modification of Notification I 
No. 49087 /TB2/7 /PW ., dated 1st June, 1972 published as S.RO. 
No. 262/72 in the Kerala Gazette Extraordinary No. 287 dated 1st June 
1972 as modified by Notification I No. 39011/ TB2 72 PW ., dated 29ab 
September 1972, published as S. R. O.No. 495/72 in the Kerala Gazette 
Extraordinary No. 538 dated 29th September 1972 , the Government of 
Kerala being of opinion that it is necessary in the public interest to do so , 
herer.y order that the 4th to 18th instalments of arrears of tax due 
under the said Act in respect of the stage carriage KLQ.5304 belonging 
to Sri Sebastian Joha Fernandez , Thittayil Kizhakkethil House, Eravipuram 
P. O. Quilon -11 shall be paid in 12 equal monthly instalments, the first of 
such instalment falling due.forthwith and subsequent instalments falling due 
e ery month , without prejudice to the payment of the monthly instalments 
of arrears of T. P. G. falling due on every month as per the orders in force 
and also the current dues of T. P. G. 

By order of the Governor, 
T. S. RAMAKRISHNAN , 

Joint Secretary . 

Etplanatory Note 
( This is not part of the notification but is intended to explain the 
reasons for issue of the notification .) 

It has been represented by Sri Sebastian John Fernandez that he could 
not remit the 4th to 18th instalments of arrears ot T. P. G. on or before 
the due dates due to financial strain . He has requested for Itension of 
tiine. Government have considered the matter and decided to extend 
the time as notified , in public interest, as otherwise the vehicle, willbe 
put out of operation causing much inconvenience to the students and 
travelling public . 
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Sections iv 
GOVERNMENT OF KERALA 
Aabour (B ) Department 

NOTIFICATION 
G. O. Rt. No. 104 /74 /LBR . Dated, Trivandrum , 1st February 1974 , 

S. R. O. No. 124 /74. - Whereas the Government are satisfied that 
public interest so requires that the EMKEVY Theatre, Mavelikara should 
be exempted from the provisions of sub- section ( 1) of Section 10 of the Kerala 
Shops and Commercial Establishments Act, 1960 (34 of 1960) ; 

Now , therefore, in exercise of the powers couferred by Section 5 of the 
said Act, the Government of Kerala hereby exempt the EMKEVY Theatre, 
Mavelikara , from the provisions of sub -section (i) of Section 10 of the said 
Act for a period of one year from 1-1-1974 subject to the following condi 
tions, namely : 

(1) This excroption is applicable only for conducting morning shows 
on Saturdays ; 

(2) . The spread over of working hours of the employees shall not 
exceed ten and a half bours on any day inclusive of interval for rest; and 

(3 ) Overtime wages shall be paid for the work done in excess of forty 
eight hours in a watk . 

by order of the Goverbor , 
U , MARABALA RAO 

Gecretary 


Explanatory Note 
( This will not form part of the notification but is intended to indicate 
the general purport) 

The management of EMKEVY Theatre, Mavelikara has applied for 
cxemption from section 10 (1 ) ofthe Kerala Slops and Commercial Esta . 
blishments Act for conducting morning shows on Saturdays. Having been 
satisfied that the exemption is in the interest of public , Government grant 
the cxemption under Section 5 of the Kerala Shops and Commercial Esta 
blishments Act, 1960. 
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GOVERNMENT OF KERALA 
Pabllo Works ( Transport C ) Department 

NOTIFICATION 
No. 5349 / TCI /74/PW . 

Dated , Trivandrum , 7th February 1974 . 
S. R. O. No. 125 /74. - In exercise of the powers conferred by rule 4 
of the Schedule to the Kerala Motor Vehicles ( Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963) and in partial modification of Notification I 
No. 49087/1B2/71)PW dated 1st June, 1972 published as S.R. O. No. 262/72 
in the Kerala Gazette Extraordinary No: 287 dated 1st June 1972 as 
modified by Notification I No. 39011/ TB2/72 /PW . dated 29th September, 
1972, published as S. R. O. No. 495/72 in the Kerala Gazette Extraordinary 
No. 538 dated 29th September, 1972. the Government of Kerala being 
of opinion that it is necessary in the public interest to do so , hereby order 
that the 8th to 15th instalments of arrears of tax due under the said Act in 
respect of the stage carriage K. L. O. 437 belonging to Sri P. T. Joseph , 
Padinjathumialil Koodalloor, Kadaplamattam , Kottayam , shall be paid 
in four equalmonthly instalments the first instalment falling due fo th with , 
without prejudice to the payment of the current dues as per rules in force. 

By order of the Governor, 
T. S. RAMAKRISHNAN , 

Foint Secretary. 


Explanatory Note 
(This is not part of the notification but is intended to explain the 
reasons for issue of the notification ). 

It has been represented by Sri P. T. Joseph that he could not remit 
the 8th to 15th instalments of arrears of T. P. G. on or before the duc 
dates due to financial strain. He has requested for extension of time. 
Government have considered the matter and decided to extend the time as 
notified in public interest, as otherwise the vehicle will be put out of opera 
tion causing much inconvenience to the students and the travelling public. 
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GOVERNMENT OF KERALA 
Pabllo Works (Transport B ) Department 

NOTIFICATION 
No. 1862 / TCI/74/PW . 

Dated , Trivandrum , 30th January 1974 . 
S. R. O. No. 2674. - In exercise of the powers conferred by rule 4 
of the schedule to the Kerala Motor Vehicles ( Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963) and in partial modification of Notification - I 
No. 49087 /TB2 /71 PW dated 1st June 1972 published as S. R. O. No. 
262/72 in the Kerala Gazette Extraordinary No. 287 dated 1st June 1972 
as modified by Notification - I No. 39011/TB2 /72 /PW . dated 29th September 
1972 published as S. R.O. No. 495/72 the Kerala Gazette Extraordi 
nary,No. 538 dated 29th September 1972, the Government of Kerala being 
of opinion that it is necessary in the public interest to do so , hereby order 
that the date of payment of the 2nd to 17th instalments of arrears of tax due 
under the said Act in respect of the stage carriage KLC . 3577 belonging 
to Sri P. Kunhi Kannan , Rajeev Motor Service, Kannappuram P. O. 
Cherukunnu shall be paid in four equal monthly instalments , commencing 
immediately without prejudice to the payment of the instalment ofarrears of 
TPG falling due every month as per the orders in force and the current dues 
of tax , 

By order of the Governor, 
T. S. RAMAKRISHNAN , 

Foint Secretary 


Explanatory Note 
(This is not part of the notification but is intended to explain the reasons 
for issue of the notification .) 

It has been represented by Sri P. Kunhikannan , Rajeev Motor Service , 
Kannapuram P. O., Cherukunnu, Cannanore that he could not remit the 
2nd to 17th instalments of arrears of T. P. G. on or before the due dates 
due to financial strain . Hehas requested for extension of time. Government 
have considered the matter and decided to extend the time as notified in 
public interest, as otherwise the vehicle will be put out of operation causing 
much inconvenience to the students and the travelling public . 
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8actlog Av 
GOVERNMENT OF KERALA 
Public Works (E ) Department 
NOTIFICATIONS 

(i) 
No. 18749 /E2/73/PW . 

Dated , Trivandrum , 12th February 1974 . 
S. R. O. No. 127/ 74. - WHEREAS the Koorkancheri Panchayat has in a 
resolution passed on 31-7-1971 requested Government that the provision of 
the Kerala Buildings (Lease and Rent Control) Act, 1965 (2 of 1965 ) shall 
be applied to the areas within that Panchayat ; 

Now , therefore, in exercise of the powers conferred by sub -section (3) of 
section 1 of the Kerala Buildings (Lease and Rent Control) Act, 1965 (2 of 
1965 ), the Government of Kerala hereby apply all the provisions of the 
said Act to the Koorkancheri Panchayat are in Trichur District with effect 
on and from the 20th day of February 1974 . 

(ii) 
S. R. O. No. 128 /74. - In exercise of the powers conferred by sub 
section (1) of the section 3 of the Kerala Buildings (Lease and Rent Control) 
Act, 1965 (2 of 1965) , the Government of Kerala . hereby appoint the 
Munsiff, having jurisdiction over the Koorkancheri. Panchayat area in 
Trichur District, to be the Rent Control Court for the said area with effect 
on and from the 20th day of February 1974. 

(iii) 
S. R. O. No. 129/74. - In exercise of the powers conferred by sub 
section (2 ) of section 3 of the Kerala Buildings (Lease and Rent Control) 
Act, 1965, (2 of 1965 ) the Government of Kerala hereby appoint the Tahsil 
dar, having jurisdiction over the Koorkancheri Panchayat area in Trichúr 
District to be the Accommodation Controller for the said area , with effect on 
and from the 20th day of February 1974 . 


S.R.O. No. 130 / 74. - In exercise of the powers conferred by clause 
(a ) of sub -section (1) of section 18 of the Kerala Buildings (Lease and Rent 
Control) Act, 1965 (2 of 1965) the Government of Kerala hereby conſer on 
the Subordinate Judge or the Principal Subordinate Judge, as the case 
may be, having jurisdiction over the Koorkancheri Panchayat area in 
Trichur District, the powers of the appellate authority for the purposes 
of the said Act in the said area with effect on and from the 20th day of 
February 1974. 

By order of the Governor, 

S. J. ELIAZER, 
Joint Secretary : 
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GOVERNMENT OF KERALA 
Taxes ( E ) Department 

ORDER 


G. O. (Ms.) No. 3 /74 / TD . 

Daled , Tridan rum , 2nd January 1974 . 
S. R. O. No. 133/74. - In exercise of the powers conferred by section 9 
of the Kerala Stamp Act, 1959 ( 17 of 1959), read with section 20 of the 
Interpretation and General Clauses Act, 1125 (7 of 1125 ) the Government 
of Kerala , being of opinion that it is necessary in the public interest so to 
do , hereby rescind their Revenue ( G ) Department Notification 
No. G. O. Ms. 203/69/RD dated the 22nd April , 1969 and published in 
the Kerala Gazette No. 18 dated the 6th May, 1969 . 


By order of the Governor . 
V. VENKTIAN IRAYANAN , 

Secretary 
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Section iv 
GOVERNMENT OF KERALA 
Lucal Adrołnistration & Social Welfare (Housing Department 

NOTIFICATION 
G. O. (MS) 37 /74 /LA & SWD . Daid , Trivandrum , 16th February 1974. 

S. R. O. No. 134 /74. - In exercise of the powers conferred by sub 
sections (4 ) and (5 ) of section 90 read with section 161 of the Kerala State 
Housing Board Act, 1971 ( 19 of 1971), the Government ofKerala hereby 
make the following amendment to the Kerala State Housing Board (Manner 
of Operation of Fund ) Rules, 1971 published as S. R. O. No. 19/11 in the 
Kerala Gazette Extraordinary No. 24 dated 14th January 1971 as amended 
by notification S. R. O. No. 228/71 published in the Kerala Gaz ! c 
Extraordinary No. 297 dated 30th June 1971, namely 

AMENDMENT 
In the said rules in rule 4 , for the words “ two lakhs of rupees " and 
" one lakh of rupees" , the words five lakhs of rupees" and " two lakhs of 
rupees” shall respectively be substituted . 

By order of the Governor, 
C. K.KOCHUKOSHY, 

Special Secretary . 


. 


Explanatory Note 
( This note is not part of the rules or this amendment but is intended 
to indicate their general purport). 

Under rule 4 of the Kerala State Housing Board (Manner of operation 
of Fund ) Rules, 1971 the maximum amount at the credit of an account in 
a Scheduled Bank shall not at any time exceed two Jakhs of rupees in the 
Case of the Board and one lakh of rupees in the case of any of the Housi g 
L nits. The Housing Board has requested for the enhancement of the above 
monetary limits . 

The amendment is intended to enhance the monetary 
limits from Rs. 2 lakhs 10 Rs. 5 lakhs in the case of an account of the Board 
in a Scheduled Bank and from Rs. 1 lakh to Rs. 2 lakhs in the case of an 
account of a Housing Unit , 
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Section iv 
GOVERNMENT OF KERALA 
Labour ( B ) Department 

NOTIFICATION 
G. O. Rt. No. 138 /74 /LBR . 

Daled , Trivandrum , 16th February 1974. 
.S . R. O. No. 135 /74. — Under sub-section (1) of Section 7 of the Kerala 
Toddy Workers Weltare Fund Act, 1969 ( Act 22 of 1969) read with 
paragraph 25 of the Kerala Toddy Workers Wilfare Fund Scheme, 1969 , 
Government bereby appoint Shri T. B Parred. Joint Secretary to Govern . 
menr, Labour Department and Chairman , Kerala Toddy Workers .Welfare 
Fund Board, to hold full additional charge of the duties of the Chief Welfare 
Fund Inspector until further orders. 

By order of the Governor, 
U.MAHABALA RAO , 

Secretary. 


Esplanatory Note 
( This does not form part of the notification but is intended to indicate 
the general purport .) 

Shri A. Gopalankutty Vaidyar, Chief Welfare Fund Inspector was 
reverted to the Labour Department on his promotion as Joint Labour Com 
missioner. As he had to join duty in the new post immediately he was 
order cdto in G. O. Rt. 108 /74/LBR dated 2-2-1974 , to hand over charge 
to the Chairman of the Toddy Workers Welfare Fund Board . This order is 
intended to achieve this object. 
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BOARD OF REVENUE ( TAXES ) 

NOTIFICATION 
No. DC(I) 1-14155/72. Dated , Trivandrum , 18th February 1974 . 

The following is the revised Select list, as approved by Govern 
ment, of Officers for promotion to the category of Assistant Sales 
tax Officers in the Agricultural Incometax and Salesiax Depart 
ment, prepared by the Departmental Promotion Committee. 

Select List 


. 


Sl. No. 

Naine 
1 Sri P. Raveendradalhan Nair 
2 Sri V. R. Chitharanjan Das 
3 Sri G. Sivasankara Pillai 
4 Sri C. K. Velai 
5 Sri Tharian Varghese 
6 Sri R. Sivaji 

Sri K. G. Purushothaman Pillai 
8 Sri V. K. Abdul Khader 
9 

Smt. P. M. Ammini 
10 Sri 7. V. Divakaran 
33/630 /MC. 
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Sl. No. 


Name 


11 Sri P. P. Sachidanandan 
12 Sri V. Sadanandan 
13 Sri P. Govindankutty 
14 Sri K. A. Varghese 
15 Sri, K. Rajagopalan 
16 Sri P. Krishnan 
17 Sri E. N. M. Karunakaran Nambiar 
18. Smt. M. Thankamna 
19 Smt. B. K. Rajamma 
20 Sri P. V. C. Koyamammutty . 
21 Smt. P. K. Thankom 
22 Sri K. T. Ramachandran 
23 Sri P. Chandrasekharan 
24 Sri A. K. Jagal Singh 
25 Smt. L. Nirmala Devi 
26 Sri A. Barnabas 
27 Sri V. K. Shamsuddin 
28 Sri A. Abdul Sathar 
29 Sri M. J. Ahammed Kutty 
30 Sri K. N. Sreedharan Pillai 
31. Sri P. J. Chacko 
32 Sri V. I. Isaac 
33 Sri P. V. Vasu 
34 Sri A. Velayudhan 
35 Sri K. V. Thomas 
36 Sri K. Appukuttan Nair. 

G. GOPINATHAN NAIR , 
Deputy Commissioner (Intelligence ), 

CONVENER , 
Departmental Promotion Committee . 
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BOARD OF REVENUE ( TAXES) 


NOTIFICATION 


No DC (I) 1-12221 /73. Datel, Trivandrum , 18th February 1974 . 

The following is the Select list, as approved by the Government, 
of Officers for promotion to the cadre of Salestax Officers in the 
Agricultural Incomelax and Saleslax Department prepared by the 
Departmental Promotion Committee. 

The Select list will be treated as provisional to the exteni to 
which it relates to the junior hands whose seniors are likely to 
become test qualified during the pendency of the list as provided 
in para 10 of G. 0. ( P ) 420 /PD . dated 29-12-1967. 


Select List 


Sl. No. 


Name 
1 Sri P. P. Kunhipalu 
2 Sri B. Daniel 
3. Sri C. Kunhikannan Nambiar 
4 Smt. K. Kamalakshy Amma 
5 Sri P. R. Chidambaran 


33 /631/MC. 
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Sl. No. Name 

6 Sri V. V. Ravindranatha Menon 
7 Sri K. Ramachandran 
& Sri M. Viswambharan 
9 Smt. P..S. Rajalekshmy Aima 
10 Sri P. E. Kunhalan 
11 Sri A. Somanathan Nair 
12 Sri V. M. Adam Kunju 
13 Sri M. G. Krishna Pillai 
14 Sri K. P , Mukundan 
15 Sri T. T. Joseph 
16 Smt. Agnes Augustine 
17 Sri K. K. Sarangadharan 
18 Sri C. M. Thomas. 


Trivandrum , 


G. GOPINATHAN NAIR , 
Deputy Commissioner (Intelligence), 

CONVENER , 
Departmental Promotion Committee. 
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ERRATUM TO NOTIFICATION 
No. A. 331/73. 

12th February 1974 . 
In the schedule to the notification under section 6 of the Kerala 
Survey and Boundaries Act, 1961 issued by the Special Tahsildar, 
National Highways, Payyoli in reference A. 1473 dated 31-12-1973 and 
published in the Kerala Gazette Extraordinary No. 47 dated 10-1-1974 
add the following : 
Village- Tikkodi 

Desoin --Palur 
Block No. IX 

( Ed .) 

Special Tahsildar, 
Payyoli. 

L. A. ( N. H.): 


NOTIFICATIONS 
UNDER SECTION 6 OF THE KERALA SURVEY AND BOUNDARIES Act, 1961. 7 

Whereas the Government have directed the survey of lands comprised in 
survey numbers noted below , it is hereby notified under sub -section (1 ) of 
section 6 in the Kerala Survey and Boundaries Act, 1961,that survey operation 
will be started in the village soon and the survey numbers of the village noted 

33/635 /MC. 
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below will be demarcated and surveyed , and that every person claiming to be 
interested in the registered lands situated within or adjoining the undermenti . 
oned land is hereby invited to attend immediately either in person or by agent 
on the surveyor employed in the locality and also from time to time, when 
called upon for the purpose of pointing out the boundaries and supplying 

Under sub -section (2) of section 6 of the said Act, this notification 
shall be held to be a valid notice to every person having any interest in 
the unclermcntioned lands. 

Under sub -section (3) of section 6 of the said Act, all the registered 
holders are hereby required : -- 
( a ) to clear within 15 days by cutting down or removing any trees, 

jungle , fences, standing crops or other material obstructions, the 
boundaries or other lines, the clearance of which may be neces 
sary for the purposes of survey : and 
to providelabour at such time and for such periods asmay from 
time to time be required by furnishing flag holders and chain 


men ; and 


to provide suitable survey marks and otherwise to give such 
assistance in the survey as may be demanded under the said 

Act or the rules made thereunder . 
li any person fails to comply with these requisitions under clauses (a) to 
(c ) mentioned above, the work will be got done by employing hired labour 
and the cost thereof will be recovered from the defaulters as provided in the 
Act andrules made thereunder. 


No. A. 142/74 . 


14th February 1974 . 


DETAILS Or LANDS 


District -- Kozhikode. 
Village - Payyoli. 


Taluk - Quilandy. 
Desom - Ayanikkadu . 


Block No. XII 


Sl. No. 

1 . 
2 . 
3 . 


R. S. No. 

45 
111 
120 
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II 


14th February 1974 


No. A. 144/74 . 


DETAILS OF LANDS 


District - Kozhikode. 
Village- Payyoli. 

Sl. No. 

1 . 
2 . 
3 . 


Taluk - Quilandy . 

Desom - Meladi. 
R.S. No. 

60 
64 
66 


( 2 ) 


Taluk - Quilandy 
Desom - Trikkoottoor. 


District - Kozhikode. 
Village - Thikkodi. 

Sl. No. 

1 . 
2 . 


R.S. No. 

67 
68 


(Sd.) 
Special Tahsildar, 
L. A., National Highways.. 


Payyoli. 
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